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a9AUsENOUN 2 msﬁ'u,ﬁumwawﬁngmmuaneﬁ AUN-QA version 4.0

A157199 2 HaUsLIUlAYSINIMUNANY Criteria

Criteria Score
1. Expected Learning Outcomes 3
2. Programme Structure and Content 3
3. Teaching and Learningn Approach 4
4. Student Assessment 3
5. Academic Staff a4
6. Student Support Services 3
7. Facilities and Infrastructure a4
8. Output and Outcomes 3
Over all 3
A51afl 3 dyuazuuuNaUsziliuduunaIu Requirement
AzuuuUsEliy | Azuuulsziliu
Criteria/ Requirement
AULDY TnuAuNIIUNT
1 Expected Learning Outcomes
1.1 | The programme to show that the expected learning 3 3
outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to
the vision and mission of the university, and are
known to all stakeholders.
1.2 | The programme to show that the expected learning a4 3
outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of
the programme.
1.3 | The programme to show that the expected learning a4 2

outcomes consist of both generic outcomes (related
to written and oral communication, problem solving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and

skills of the study discipline).




Criteria/ Requirement

AzUUUUTSLEY

AULAY

AzUUUUTIEIY

TneAuznITUNS

1.4

The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected

learning outcomes.

a4

3

15

The programme to show that the expected learning
outcomes are achieved by the students by the time

they graduate.

seauaziuulun1msIu (Overall opinion)

Programme Structure and Content

2.1

The specifications of the programme and all its courses
are shown to be comprehensive, up-to-date, and made

available and communicated to all stakeholders.

2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

2.3

The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders.

2.4

The contribution made by each course in achieving

the expected learning outcomes is shown to be clear.

25

The curriculum to show that all its courses are
logically structured, properly sequenced (progression
from basic to intermediate to specialised courses), and

are integrated.

2.6

The curriculum to have option(s) for students to

pursue major and/or minor specialisations.

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and relevant

to industry.

seauaziuulun1msIu (Overall opinion)

10



Criteria/ Requirement

AzUUUUTSLEY

AULAY

AzUUUUTIEIY

TneAuznITUNS

Teaching and Learning Approach

3.1

The educational philosophy is shown to be articulated
and communicated to all stakeholders. It is also
shown to be reflected in the teaching and learning

activities.

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the

learning process.

3.3

The teaching and learning activities are shown to

involve active learning by the students.

3.4

The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling
in students a commitment for life-long learning (e.g.
commitment to critical inquiry, information-processing
skills, and a willingness to experiment with new ideas

and practices).

3.5

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected

learning outcomes.

seauaziuulun1msIu (Overall opinion)

Student Assessment

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies are
shown to be explicit, communicated to students, and

applied consistently.

11



Criteria/ Requirement

AzUUUUTSLEY

AULAY

AzUUUUTIEIY

TneAuznITUNS

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be
explicit, communicated to students, and applied

consistently.

3

a

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of

the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

a7

The student assessment and its processes are shown
to be continuously reviewed and improved to ensure
their relevance to the needs of industry and

aligcnment to the expected learning outcomes.

seauaziuulun1msIu (Overall opinion)

Academic Staff

51

The programme to show that academic staff planning
(including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic
staff fulfil the needs for education, research, and

service.

52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

53

The programme to show that the competences of the
academic staff are determined, evaluated, and

communicated.

54

The programme to show that the duties allocated to

the academic staff are appropriate to qualifications,

12



Criteria/ Requirement

AzUUUUTSLEY

AULAY

AzUUUUTIEIY

TneAuznITUNS

experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of
the academic staff, taking into account professional
ethics and their academic freedom, are well defined

and understood.

57

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training
and development activities are implemented to fulfil

the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and

research quality.

seauaziuulun1msIu (Overall opinion)

Student Support Service

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are shown to
be clearly defined, communicated, published, and up-to-

date.

6.2

Both short-term and long-term planning of academic
and non-academic support services are shown to be
carried out to ensure sufficiency and quality of
support services for teaching, research, and

community service.

6.3

An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic performance,

and workload are shown to be systematically

13



Criteria/ Requirement

AzUUUUTSLEY

AULAY

AzUUUUTIEIY

TneAuznITUNS

recorded and monitored. Feedback to students and

corrective actions are made where necessary.

6.4

Co-curricular activities, student competition, and other
student support services are shown to be available to

improve learning experience and employability.

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences are
shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure

smooth delivery of the services.

6.6

Student support services are shown to be subjected

to evaluation, benchmarking, and enhancement.

seauaziuulun1msIu (Overall opinion)

Facilities and Infrastructure

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.

7.2

The laboratories and equipment are shown to be up-

to-date, readily available, and effectively deployed.

1.3

A digital library is shown to be set-up, in keeping with
progress in information and communication

technology.

7.4

The information technology systems are shown to be

set up to meet the needs of staff and students.

75

The university is shown to provide a highly accessible
computer and network infrastructure that enables the
campus community to fully exploit information
technology for teaching, research, service, and

administration.

1.6

The environmental, health, and safety standards and

access for people with special needs are shown to be

14



Criteria/ Requirement

AzUUUUTSLEY

AULAY

AzUUUUTIEIY

TngAZNTIUNIS

defined and implemented.

1.7

The university is shown to provide a physical, social,
and psychological environment that is conducive for

education, research, and personal wellbeing.

7.8

The competences of the support staff rendering
services related to facilities are shown to be identified
and evaluated to ensure that their skills remain

relevant to stakeholder needs.

79

The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to

evaluation and enhancement.

seauaziuulun1msIu (Overall opinion)

Output and Outcomes

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and

benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and

benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the achievement
of the programme outcomes, which are established

and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

seauaziuulun1msIu (Overall opinion)

AZLLUUNINIIU Criteria 1-8

15
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AaunmluszuulseiuamnnnsAinuniely seaunanans luesdusenauil 2 N1SHAIIAMNINTBIMANZATAUNNE AUN-QA version 4.0 (n1An191lne)

£%
v

wagganla Seafianunsausuula Wudadl

Criterion Strengths Areas for Improvement

Criterion 1 : Expected Learning Outcome (Wan1si3guinaiania)

1.1 | The programme to show that the expected | - #angnsiin15aine PLOs Ndenndeidedial | - nuniuANdonniesweidevia/Musia PLOs

learning outcomes are appropriately wagusHaveInTINede wasnaugiideladiu | - n1sdeans PLO Ty glldwladnudeynngy
formulated in accordance with an devianengu - M3Uszunsius PLO vesilduladiudeynngy

established learning taxonomy, are aligned | - in15@ea1s PLOs gnaurilduladiudevay

to the vision and mission of the university, | ¥8aM19 (4 YoaMn9 WU FUsENOUNNS Keou

=

and are known to all stakeholders. PnAnw YniSeu) wardeansuutnAnwluil #o
goulavsing laud Tadd enu vuled

- finsuansANUFUNUSYaY PLOs U SHs

1.2 | The programme to show that the expected | - fauduiusvesseiviiu TQF - NUMUANINADAAADIYDY CLO f1U PLOs
learning outcomes for all courses are - WANARTINIINTZa18 PLOs d51873916119 9 e | - NIEVIUNTTNITBOALUY "'meqﬂizmﬁﬂm%'auﬁﬁum
appropriately formulated and are aligned | 1480 BCD udag PLOs fiseRvasnauliussa | 118301 Niaenndesvesingusvasdnns Seudveamnangns

to the expected learning outcomes of the Iunﬂiﬂaﬁﬁdﬂ

- JinsguIuNsase CLOs Niaenmasdny PLOs

programme. o @ v S v w v =
Taen1511 CLOs WUAIFILAIES1 KSA Lal39ds

Aoluf CLOs

16




Criterion Strengths Areas for Improvement
1.3 | The programme to show that the expected - f1sanAIun PLOs 1 PLOs Tatdunuu generic wag
learning outcomes consist of both generic Specific Lazdeans
outcomes (related to written and oral
communication, problemsolving,
information technology, teambuilding skills,
etc) and subject specific outcomes (related
to knowledge and skills of the study
discipline)
1.4 | The programme to show that the MNERsHiN1TIIVTI ANUARIL/ANUADRINT | Mumunslaunves PLOs fumudesnisvedddula
requirements of the stakeholders, vougddruladuide (SHs) we nelu wag | dude
especially the external stakeholders, are Meusn WUsEnaunIsNIua PLO
gathered, and that these are reflected in
the expected learning outcomes.
1.5 | The programme to show that the expected | - wé’ﬂgmﬁwummmmmw‘ﬁmwiaz%guﬂ wazdl | - MuMIWITN15IANITUTI] PLOs Andiunnsegnals was
learning outcomes are achieved by the M3 iauazUsifiunan1sussq PLOs Tuusaziad | dlelws Taslugussiiu
students by the time they graduate. - INMSMUUANITINANTIETY e AINTINVS
NANEAT
Criterion 2 Programme Structure and Content (Iﬂiﬂa%'wLtaztﬁam“ua\‘mﬁngﬂi)
2.1 | The specifications of the programme and | - véngmsiinsaoanstoyausznouse hdess | - fansannisuszdiunisiuivesanlsdudsusazngs

all its courses are shown to be

comprehensive, up-to-date, and made

7 Ainsudau dnsivuangugidnladiude

- fsanaeasideanudutagiuresdeyaluynyeamns

#oans
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Criterion

Strengths

Areas for Improvement

available and communicated to all

stakeholders.

wardeansfeyaluiildulidiudoratsdems
1 [ i3 | L3 13 v

win Auledane naulatl Facebook 1191 Wuduy

- UAB.3 IYPYAATUNIU ATEUARUALTBMVIUA

Ansuennshu classroom

2.2 | The design of the curriculum is shown to | - ingmseenuuulasLiiy Outcome Based - MITUIANANY T VOINANITITHUS I8AUTI8TU
be constructively aligned with achieving Fducation (OBE) Wudhdsdlunisimunsiedsn | (CLOs) Tunnsein
the expected learning outcomes. WAZA1B5UIETIEAY - NUMIUAIINEDAAADIUDY PLOs iU CLOs
- finsukansnudNiusves YLOS fiu PLOs - numuMseankuunangnsiaglyBackward Curriculum
- fin1sanemen PLOs vesndngnsasgsneinnil | Design lelsiaonados PLOs vos ndngns
SUHATRUNIUNNSAIUUA KSA
2.3 | The design of the curriculum is shown to | ndngasiteyateunduaingddulddiudes | nununsiivwagsiusuteyavesiidulddiuds lny
include feedback from stakeholders, ABUBNNIBONUUUNENGAT IABN15a313 PLOs | Mefinnsanindudldtadalundngns
especially external stakeholders. maﬂwé’ﬂqm
2.4 | The contribution made by each course in | ¥ANGASUAAIANUTURATOUVDILABLSIETV fisanseiniiinssuiiavey PLOs vanedeina
achieving the expected leaming outcomes | Litel¥#u33q PLOs Yomdngns a1ansaUseiiiun1sussq PLOs Tidaauldetnals
is shown to be clear.
2.5 | The curriculum to show that allits courses | - ndngnsinisivuslassaiimdngns dn1s | Ansanmsysannssedn dendnduliainsaussg

are logically structured, properly
sequenced (progression from basic to
intermediate to specialised courses), and

are integrated.

20NUUUTIETYT Inenangasla i vuakKung
= va & | o & o a
Seulndviugiueyluseaudula 1 uagio

FUFDUIUMUAINUIUDIUN 4

PLOs U84mangns
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Criterion

Strengths

Areas for Improvement

= Y a & a
- imsdaununisiseuiuszuulagisuain
ANNINUFIL ANUTTEAUNAT WAETIEIN

RWIENN hazdlsigduiaen

a a

- nangnsiilAsIEs 1N TEIvINTIRaUIN

=

atadussuu uaztul fae U 1-4

2.6 | The curriculum to have option(s) for - nangnsiivndenfiun@nwiaiunsaiienisey
students to pursue major and/or minor dialiainuenseuslanuanuaula
.. . 1Y Yo = = = = o
specialisations. - nangns WdnAnwimadentiteasng
= o = Fo =
A yliindnw wenaniitnAnm
A =2 ca a
ansadeninUszaunisalivdnluaniuy
Uszneunsiiaulauagiininuain
2.7 | The programme to show that its curriculum | - nanamslasinnsnumuitedsuusmanansl | #915101581A1NABIN15VRIAIARAAIMNTTHN T Y

is reviewed periodically following an
established procedure and that it remains

up-to-date and relevant to industry.

viuaide lnerhaudeanisves SHs wlgluns
USuUsnein Ranssunmisiteunisaeuliuad
lunnUnis@nw

- nangnsiseunsusuusmn 5 U uazusuuss
reunfielvindngnsiianuiuaiosdoulouisves
ARLY/AYINYIRY

- imsfmuegSuinveulngAnNIIUNNT

NUMIURANITANTUIUY

Joyalunmsusulsmangns
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Criterion

Strengths

Areas for Improvement

Criterion 3 Teaching and Learning Approach (tu

IMNNITINNISLIVUNITEIU)

3.1 | The educational philosophy is shown to be | vingnsuanslFvensanwvesumingdy - NorsaunisiussgIn1sAnwianlglunisnisfnenay
articulated and communicated to all waziinisdeansludsiiidrladude loun Aanssuvesvidngms waynsdoansliius
stakeholders. It is also shown to be ndinw 919715dA5URAveUNNans Yaansany | - Na15In15UsELdun1ssuiuTyIn1sAnuives
reflected in the teaching and leaming auayu waziusznounis feeaeellay | amiinede warnsthlldlunsdnmsGeunisaon
activities. uszoaulall walnaneTeIvg
3.2 | The teaching and learning activities are - nangnsinlenalvigiseuidiuuly
shown to allow students to participate NIZUIUNITIANTTBUNTADULAZ NITUTZIUNS
responsibly in the learning process. _ AanssumsSeunsaeuduliegiainds
wangnsin1sdansiseunsaeulagligiseull
druswlu nssuiunsReunNsaou
- IINMTFUNYADITENUT aNgnsiUn
TomaliinAnwladdiusiulunisuansdniiiu
lun1seeniuufanssuNIseUNITaaU
3.3 | The teaching and leaming activities are - véngmslatinsdanisieusisadiy fansanszuuUssuianssu Active leaming tn@nwla
shown to involve active learning by the Active learning ﬁwmmwmﬂunﬂi’m%m HnudRau CLOs firviun
students. - dnfAnwiiduswlufanssuvessedn Tald
\esiioats UfTRTI vihade 11093
3.4 | The teaching and learning activities are - nangmsin1sivuavinye Life - Long nangnsdnfanssunsieunisasudiaduayuinuynns

shown to promote learning, learning how

to learn, and instilling in students a

Learning

FEUINARATIN UAAITINITIIMUATINYENISITEURADN

v a a

Pinlndaauuardearslisuiiiedananssunisisounis
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Criterion

Strengths

Areas for Improvement

commitment for life-long learning (e.g.,
commitment to critical inquiry, information-
processing skills, and a willingness to

experiment with new ideas and practices).

- nangeslaniunisliwias sedruaziansay
Y2IMENgNIHNITTUIUNTIANITITIUNTADULINE

AuSurinuy

goulmAnnsiTeuinaendinsioly uasUsviliunavinue

AINAN

3.5 | The teaching and learning activities are - ﬁmif{i’ﬂmiﬁauﬂﬁaauﬁ'dua%ﬂﬁgﬁauﬁ
shown to inculcate in students, new ideas, | vinweglun1suilausiulIAnlvg o Anoyid
creative thought, innovation, and an A519855A LAENITAS 1NUTANTTUKIUNT5A9ElD
entrepreneurial mindset. U URI
- vangasiinsdauasunsidugusenauniseiu
PV MAEAINTTU
- AANTIUNITHS BUNSABUFILES U new ideas,
creative thought, innovation kagn1s v u
HUsENUNS
3.6 | The teaching and leaming processes are VANGATHNTNUNIUNTEUIUNSISEUNTAR LAY NUTMUNTEUIUNSSEUNSaeuTidenndestiunudenis

shown to be continuously improved to
ensure their relevance to the needs of
industry and are aligned to the expected

learning outcomes.

azvioudeAnviunisdnnisieunisasulunn

weakEUNIY wAe.5 uanhwranlalluiuls

Y94011AN5IH/NARUTENBUNT/ NARAIMNTTY

21




Criterion

Strengths

Areas for Improvement

Criterion 4 Student Assessment (miﬂiztﬁuﬁﬁﬂu)

4.1 | A variety of assessment methods are - MANEATHINSIVUALLINITITNNSaoULAY NMUNIUANNABAARBIIU CLOS
shown to be used and are shown to be wnslunsianisusziliunalidenndadny
constructively aligned to achieving the PLOs ﬂawﬁﬂqm
expected learning outcomes and the - INSMUUANTEUIUNIITIUNTADULAZ ATIA
teaching and learning objectives. miﬂimﬁumaﬁwmﬂwmaLﬁamimiq PLOs
VDIITLU
4.2 | The assessment and assessment-appeal - finstnuanszuiumsTansussdiunad Usgliumssuinseuiunisinnisuseiiuna Magnssal
policies are shown to be explicit, oL
communicated to students, and applied - ﬁmiﬁmummzmumi%’aﬂL%'aumiqmﬁiaiﬁ
consistently. VAINNAEYOINHIUNTTUILUNST ARIE WAz
UAINYIFUNNUA
4.3 | The assessment standards and procedures | - viingnsinisimuansUssiugiseouluusiay

for student progression and degree
completion, are shown to be explicit,

communicated to students, and applied

consistently.

FUUBEN9TRLIY D19DIRY
Y o o a o oA o o = a
YoUIAUVRINNINeSE Foansiudaindnw
WNSHAMUANUATINT VBT EY

a o w | fal ¢ ' Vo
- Insmiuguanue1seNUinweg1elnada
- finsfimuenseuiunsiosieunansTain
PAINMANYYDINIENUNTEUIUNTNAME WAL

URINYIAYAINRUA
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Criterion

Strengths

Areas for Improvement

4.4

The assessments methods are shown to
include rubrics, marking schemes,

timelines, and regulations, and these are
shown to ensure validity, reliability, and

fairness in assessment.

= aa o a 1
- ANSwaERIsNNSInNSUSEUNA I ULFIAY
eI taRULazdean SR uSUIAwMARIY

bb3N

= ¥ v U Y a & L4
- Nﬂ?iLLQQNﬁﬂSLLUUﬂﬁUIUUQN 58U LN alu

Y

USuuse

- MUNIUNISLY rubric, marking schemes AALAULT B0

16 wagsrezanaaaniIsuseiiy

4.5

The assessment methods are shown to
measure the achievement of the expected
learning outcomes of the programme and

its courses.

- fin13th PLOs veaangmsluashadiu CLOs

Y093 lunNnIEeIN

ﬁ’iﬂim’]ﬂ’]i’?ﬂﬂ'ﬁﬂi%LﬁUﬂﬂiUiiq YLOs v8sun@nuwilu

wrazul

4.6

Feedback of student assessment is shown

to be provided in a timely manner.

- dn1smuedsnisuazinaasaunduwn
o = v o = |

UnAnwlaeg1aafuasriuaiadl wasaInnIs
dun1wale19158 nud 81915885 lvideya
dounauiiedfunsuseilunanisuumauly

SN 9 DEIWIUNIT USINTADULAAZATY

a7

The student assessment and its processes
are shown to be continuously reviewed
and improved to ensure their relevance to
the needs of industry and alignment to the

expected learning outcomes.

- PINANTUTLEUS 18IV AL N TELNDULN

Uuusansguiumsiseunsaeu

nuUMUNTEUIUNTIANTUSELluNaTi donnaeeiunIg
U55q PLOs 904MdNgAsuaAsInuAIIufeIn1IvednIa

nsldanw/neglsznauns/nAgRaInns sy
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Criterion

Strengths

Areas for Improvement

Criterion 5 Academic Staff (UaaInsengI¥INIg)

5.1 | The programme to show that academic - véngesldfimatavhusudnmidaitluses
staff planning (including succession, g’uLLazizaz&m ﬁzﬂﬁﬁmuuaz@mmwﬁmamqu
promotion, re-deployment, termination, MILUTIEUNTaRY 338 LaLu3nng J11ns
and retirement plans) is carried out to mmu%uwaawﬁﬂqm
ensure that the quality and quantity of the | - ﬁm3ﬁmumamiauzmmmmmmamﬂmﬂi
academic staff fulfil the needs for -dn1971AS1EU TIUIUDIANTI/UNUNITANS
education, research, and service. Lﬂﬁammq

5.2 | The programme to show that staff - §AIMPUANITEUTIDNNTINTALIUNIY
workload is measured and monitored to nszUseiiiuysyand
improve the quality of education, research, | - insAuINA1 FTE waglddayalun1sieuny
and service. A198U

- nangmsinsruiumsiausziliunisea
YAANTANEIYINT NsAanL waztihteyaly
U%Uﬂqﬂmimmﬂy’qﬁmmiaau Y uaruInig
FINTOL AN Z A

5.3 | The programme to show that the _ finsiviunaussauzvesessiie s

competences of the academic staff are
determined, evaluated, and

communicated.

aviualundngasivussqudmaneg
- imsdeansteyaunynainsiiedfuaussaue

9949719715898 19TALAULAL T
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Criterion

Strengths

Areas for Improvement

5.4 | The programme to show that the duties - wé’ﬂgmﬁmmawmaﬂﬂimﬁuﬁ%ﬂmau
allocated to the academic staff are mmmmﬁmsngsuaaﬂmmié
appropriate to qualifications, experience, - 11531 RATEULALAINTIUNTHAIU
and aptitude. HnAnweg19taLau
5.5 | The programme to show that promotion of | - ﬁmiﬂizLﬁuLﬁaLﬁau%u%amﬂmﬂimf-_l"?mmi
the academic staff is based on a merit | pudsutu audetiuuasdsyme
system which accounts for teaching, | U1V dY
research, and service. - ndngnsinisengdaudayiiusAynainsaiy
Fnseseuquitiuidy Fiuniaidounisaeu
w3msivnsseszuuiidusssu
5.6 | The programme to show that the rights - wanende dszilou TatiAu wazUsznia
and privileges, benefits, roles and suansUselevy adamnig
relationships, and accountability of the - ﬁﬂ’]i?‘i@ﬁ’]ﬂﬁiﬁﬁﬁﬂi%ﬁu
academic staff, taking into account
professional ethics and their academic
freedom, are well defined and understood.
5.7 | The programme to show that the training - IN1INTTUIUNTHALTEUUNSHAINIAUDIVEY | - NMUMMUNTUITRLAAINABINISTHAILINULDS ioldlu

and developmental needs of the academic
staff are systematically identified, and that

appropriate training and development

yransuazlasunsativayuaulszau

- TUAUASHNBUTULAZ N THAILIAULD S

NMIATUNUNIRNOUINYBIYARINS lUNANGNS
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Criterion

Strengths

Areas for Improvement

activities are implemented to fulfil the

identified needs.

5.8 | The programme to show that performance | - wingnsiin1seneaaiinasy s193aHY
management including reward and goanaleduaransdavomangns
recognition is implemented to assess ~finanansdlasunisenge st anad 1y
academic staff teaching and research MUY warennssTivSnwvesinAnwania
quality.
Criterion 6 Student Support Services (N15U3N13L ::miaﬁfuagwﬁ{%au)
6.1 | The student intake policy, admission - fiulovy nasinns3u uasauanRvesiitn | Aesgiuualiudiuuin@nviidn@ne iedseidu
criteria, and admission procedures to the ANWDE19TRLIY ;sﬂLLUULLazﬂizmuﬂ'ﬁﬂizmé’mﬂ’uﬁ
programme are shown to be clearly - ﬁmi"?LﬂiwﬁfjfgmﬁLﬁﬂ“ﬁyﬂuﬂizmumﬁu
defined, communicated, published, and ﬁﬂﬁmmLLazﬁLLmuiuﬂﬁiﬁﬁLﬂummﬁmﬁﬂmm
up-to-date. fINaM
_ finsdeansa online waz offline
6.2 | Both short-term and long-term planning of | - fususzerduuassvevsieatuayuuay - numuuRuiuAvINg lunsaifidndnulinusiede

academic and non-academic support
services are shown to be carried out to
ensure sufficiency and quality of support
services for teaching, research, and

community service.

ANSALESHUNANEY
= ~ Yy a v
- Tlasansvannvangive s eulinuniowly

AU

WEdosasSous

- wéngnsnsiiunudnianssuaduayumsinuv lusas
UONTaUS sUT TALIU LAzl oane 1y nsaduayu
UUSZUN LT DLELNT LS TE wazuTRnssuAIEUn

anuu
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Criterion

Strengths

Areas for Improvement

6.3 | An adequate system is shown to exist for | - N1TAAAILAMUAIINGY HANITLEBU LAZANTE | - NINTUITZUUNTAAAIN NMTTUTINNENISAAAIN LAZN1T
student progress, academic performance, NUIRIINANYY MuTEUUTRIMSES AT ulne inanshinmuulalunisunludygm
and workload monitoring. Student progress, ansdiivinuuaslimuuzi - fnnNuLazia1Tan workload U99AANYA Lﬁ@ﬂ%ﬂﬂ‘gﬂ
academic performance, and workload are Tngay
shown to be systematically recorded and
monitored. Feedback to students and
corrective actions are made where
necessary.
6.4 | Co-curricular activities, student - IiNTEUIUNIANUATITYDINITLTBUNTEDY mmuﬂizmumiaqﬂmaé’wémﬂﬁﬁ]ﬂiimﬁ%ﬂﬁuuazﬁ
competition, and other student support ﬁﬂiaUﬂqu wun15USuUTdlutdaly
services are shown to be available to _ fifanssuiiiodaaSunazaanadastuinusiay
improve learning experience and Lﬁmszaumiﬁiﬁauiﬁqé”mﬁmmmazﬁﬂm
employability. TV
- Msdunwal wuit nangesinisiAuugih
MEIVINT wazatuayuligisey
Wn3lasaIms/Ranssuatundngnssngg
6.5 | The competences of the support staff - ‘wé’ﬂgmiﬁﬂﬁﬁmummiwﬁﬂﬁmamﬂﬂmm - ﬁmmmwLLmumianmﬁaﬁwmmLawaqﬂﬁsaﬁuayu

rendering student services are shown to be
identified for recruitment and deployment.
These competences are shown to be

evaluated to ensure their continued

Meatuayu INAUANY
- InsudsansaugiI i iviesU UAnns

Swfundngnsaulunne

IaenndeaiuANUABINITVDIANENT
EngasinIAUAaNTIAUENaNYBIYARINTMYATIUEYY

‘i’mﬁ’mmzﬁmsu%mnmmm@uéasifmiiﬁm:u AlY/
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Criterion

Strengths

Areas for Improvement

relevance to stakeholders needs. Roles and
relationships are shown to be well-defined

to ensure smooth delivery of the services.

nangnsAlsUssiluanssauztsnulviaenaqasiuay

AOINTVBIIUUINNT

6.6 | Student support services are shown to be | - fszuunmsdrsianazuseilduanuianslaves | - Narsaunnisiinanisusziiuaunsnslanenissu
subjected to evaluation, benchmarking, ﬁﬂﬁﬂmﬁamﬂﬁu’%mi?{lmﬂ’uaqumiﬁﬂui UIN5V0eLseugNIsUTUU RN
and enhancement. -deyan iisunnldluniswauinssuiunisaduayu
A
Criterion 7 Facilities and Infrastructure (ﬁﬂﬁﬁuaaﬂaquazﬂqnLLasIﬂsqa%'Nﬁug'm)
7.1 | The physical resources to deliver the - véngmsuazane Iinsdavnassiuieann
curriculum, including equipment, material, | @zA2n Fupsosile gunIal SEUU wifi iosaun
and information technology, are shown to | es3sussulatl ﬂjﬁmsﬁLﬁaaﬁuayumsﬁaui
be sufficient. - INSENTIANUNT DUV TUULAE
maaaa‘uLﬂ%‘laaﬁaLLazqﬂﬂigﬁaﬂwaﬁwLa:ua
- PINMsdUNwaiinuTawelafen LY
vioaSeu indesile gunsainsiSunsaeydl
SN
7.2 | The laboratories and equipment are shown | - ndngasiviesujiRmsuaziaiesilogunsaiil | néngmsivesfoAnsiamzsudmniunsiseunisaou

to be up-to-date, readily available, and

effectively deployed.

Py wsaultau wazaunsausuldlaaeied

UszaNSNN

[

- 9A1SMAUAANIY LA8LI MU T SURAYDU

v v =
n3oultagingIne

Lardn1sMsI9daUANUNsSaultIN UV ILAT DIl BwAY
gunsal uagnisussdiuauianalaussuvasauTA

NNSFUNIBAITNANYY WU A1svinauluuisannu
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Criterion

Strengths

Areas for Improvement

Usznaums wnsesile/gunsalilaldiinuunnsineanitly

lundnans
7.3 | Adigital library is shown to be set-up, in - esayaiiusnsmiledie dgudeya vieaUseyu | Mansannszuiumsiumsussidunaninuiiisane A
keeping with progress in information and ABUNILABS UTNT copyleaks, VPN, §u-Au | viuads wazanundouldinuvaaiodyn wasaisaume
communication technology. JEIViRsELR USNstievviisde Buseulatl
- fusnsiASeUeumesidaunyAaINITwaL
tnAnwiteativayulildanldanyaiuazyn
1N
7.4 | The information technology systems are - fiszuumalulafansaumneafinsatiuanudesns
shown to be set up to meet the needs of | vasyARINTUanAn® wasesTunmahluldly
staff and students. ANNUIBUAZ A TIIUNTAOU
7.5 | The university is shown to provide a highly | - wﬁwmé’aﬁmﬁf@Lm%mimaa%ﬁqﬁugmé’m
accessible computer and network AauameshazlUsunsusng 9 usnistndnw Tu
infrastructure that enables the campus nsduANTaYanIuA1e 9 n15UsEIduauig
community to fully exploit information wola
technology for teaching, research, service, | - fisguuduwmasiinasaupguatunsaldaulaly
and administration. nﬂﬁuﬁmmwﬁmmé’a
7.6 | The environmental, health, and safety - ﬁuI&Jm&Ja'amé’auwﬁmmé’mwﬁgawm #131N15UTEIUANURINelaeeETUUINS

standards and access for people with
special needs are shown to be defined and

implemented.

wlgungauanuaendeviosuifinig Ay

Jaonnyanang
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Criterion

Strengths

Areas for Improvement

- finughnunssuanunseusuaniunisal
ALY

- flusnmsnamsunmdliindnw uazyaaing

- finnsdaanmuindoud swinden FugvaIw
wazasdannsty dmsuiidesnsiiey

- PINMTEUMBAlHUIIMIHUTIAMESIAY
unTInendeiinisgua (3esNATEILAIL
Uaeafy 19y msithsimeusudedfedadunis

MuswiunesiauAny uidilinsaunqu

7.7 | The university is shown to provide a physical, | - uInendeiianimundeniiosensiieums ﬁmizmmi"dizLzﬁummﬁqwdwaqﬂﬁﬁaulé’fmm?ﬂaLﬁa
sodial, and psychological environment that is | @au N15398 LAz msﬁ@mmw%ﬁmﬁﬁ a MsimuanmwndeliAD Y
conducive for education, research, and personal anmIadouBerensAnK MY wasly
wellbeing. FInogeilANNGY
- f52UUN13TANISAIUE TInd DULAT A1
Uaensie viliinAnwidaiuge
7.8 | The competences of the support staff - ﬁmiﬁmumwmwLLawﬁﬂﬁmaqmaaﬁuawuﬁ W51 919158/ UnAnw (SHs) Uselliuaussouyvesany

rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant to

stakeholder needs.

fuaL3 pee1AsANIUT eaSouriesUuAnis
pENeTALIU

- fimsfvunaussouzidfianeatduayuliuing
i sadoetud sd1ursanuazaindaudnis

ANAUA Lﬂm%/ﬂi%UUUﬂﬁiﬁiiﬁﬂuﬂﬁ’]ﬂiﬁ’]EJ

atluayu
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Strengths

Areas for Improvement

a wva

advayu n1sineNUssduaussaugnsuUua

a

v o | a = 4 9 va o
nihfuaznsduasunisineusy e lislvinyey
A8AAGDITUAIIY FBINITVBINTUUINITNTBRE

anulpdrdeingives

7.9 | The quality of the facilities (library, - véngmstinsdrsnamnuiianelasedsatduayy | - fonsanmsusziiuannmasaduayy Yinanisussidiu
laboratory, IT, and student services) are nsseu3 uﬂﬂumiﬂ%ﬂjﬂﬁﬁgﬁu
shown to be subjected to evaluation and | - inAnwiware1a1sd ddrusialunisusyiiuna
enhancement.
Criterion 8 Output and Outcomes (NANAALAZHAANS)
8.1 | The pass rate, dropout rate, and average - wé’ﬂgmﬁmiiﬁ&muﬁmwmié’ﬁL%ﬁlmiﬁmsn -NIFUNNAUALUNALNEUBIONTINITODNANAIAU LAY
time to graduate are shown to be Snmseannansdy uazszevanadslunis szoznanaaslunsdnsanisdnm
established, monitored, and benchmarked | d59n15@nw daunds 5 U -ASMAURRRNUSRIINITANSINSANW BRIINNTEBN
for improvement. - viingesinsimuadmnenisdnsa nansdu uazsrogiaadslunisdniamsdne Wil
nsfnwsesay 75 anathunedisue
- InsinguLAgat ey atuUnANgnsgsNAUMdn
a1971791Aalrn1UTENOUDIMITOE 1NN DD 1TN
WMINEGES YAyl
8.2 | Employability as well as self-employment, | - fitegan1ien1siauinvesddn - fsanmnUA NN TR IN1IENNTHNUTNIBIU TR

entrepreneurship, and advancement to

further studies, are shown to be

a1 oA
- fipwiguy

wienisiAufaaulndulumadmanefinmue
- nuULENNSIANUTeya nstihdeyauninsziiive

ANSWRIU
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Strengths

Areas for Improvement

established, monitored, and benchmarked

for improvement.

o I a U v v
- Ywanngiieuanldlunsusulsaimmunvangns

8.3 | Research and creative work output and - finMsyenuransERuiEaNUINNTes - 1R13UINTTNLNUTBYANANTARUHNAIIUIVINTVDS
activities carried out by the academic staff | 813158 p1915duartnAnwdounag 3-5 U
and students, are shown to be established, | - f9anssu/manuinAnwsIuiueI1a1se 1n1s - NANSUINNUAL MU VDINAIIUITIN1TVDIB1D15E
monitored, and benchmarked for P lUlguselevyd losnaa wazun@Anw
improvement. - insdwannaiigunidisuifiguteyanainu | - nuniudinaanngiiguniisuingudeyauaziious
NS NIEUIUNTANTUNUIINALTIY
8.4 | Data are provided to show directly the - nangeslamvuaTanasUssunaansnis - finsandmuaiai esfleuazinausinisuseidunalunis
achievement of the programme outcomes, L%E;luflmwiaz%uﬂ U559 PLOs
which are established and monitored. - H1TUINTTIBNUNNTUTI] PLOs aglusesulatng uag
ffudamunsusIa PLOs esssiiles
- mssiflumsiiuteyanisussiiuussanamsisouii
mavTwestindnuiidaaunassioios ilemsusulge
WU
8.5 | Satisfaction level of the various - véngmsiimsusziiunnufienelavesiiidnld | - fasandmuaimnessduaufiansla iensiidy

stakeholders are shown to be established,
monitored, and benchmarked for

improvement.

1 = v 1 6§ o = UV a
dade tawn 919158 Unfinwn wasyldUdin
NIUSTUUVBINNNING1AY
- Inss1euranIuienela

- dgguiunangnsou q Tuane

ANMIY
- Wa5aunUseIdY SHs 1nUane s nay 1AgLaNIZaN

NYUBN
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1. pMsdunealfusng

UszihuAany

Usziudnau

nsusTuUsamdngasinisnivuali
Usuusmdnansiianinseuund (mn 9 5
U) tHlosniiulgunganmuusnisnisang

oe14ls
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NSTUIUATATUAYUNNTANLTUIIUIN
N9AREY Lo IgauaANUNITUTINSIU
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A9 19U sUUsTINAIR NS AR SN dus v A e
fimuvioady

finsaduayuineusy Lﬁ'aﬂﬁ%'yuq'&f%mm wavad vy
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nsafuayunangnsiveanusuilely

nshideyadiieuinegels

AnziiulgungvonINoULATIEi T oy an1TALTUIIUYBS
wangnInnantudu o WeuaniUdeuteya laglinangns
wdapnuUsvasAantuiisesnsiluafisuiioilssanuau

vodeyasialy

AMNNTELUNANg ATl A158uaoUN
AauY19ga Lied31nAn FTE dn13danis
ag13ls i olvirnansdarunsaujua

AszAAeUdY 9 19 1wy 91Ty
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ARNALAR DU UNTEUADUATY B9AaINaNTETiaNsauImng
mszaula

Tuarunisinnulad n1sAAn1NA1TEIUE 1UN19UTEs1U
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deaduayulunudeya ielvindngns
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N3 KM 1ngnfiundngns uazinsguanumiesliunndngns
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fnsatvayulagn1ssusiudeyadiunals uagdnlnan
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VLA

Y

WnsgIUANNUaendy Aliunisetals

1N139n0UTHNINTFIUANNUADATEAN 9 dIUNITTRULHY

AULNAS ANLIUNNTINUSUIAEUNINEaY

-angdnsaiuayunsinw/ng

Alliunumangnsogelstng

-Jaassaudszanaaiuayulasans/Maunindnw

A a

-atuayunsaiiulasans/ANunuInTIvms

NTFINAUANUUABATEAN 9 VDS

ANE/URINYNAY

-ausudAAfeTImAuIIINedy
-aUsHAUNSUgINEN AL UaAY
- uanudaeasdelunisldgunsalinisiSeunmsasuuuziiy

H1UB19158UTEINIU

33



2. MsfuMEalanasduTEIMmEngnsLazeaAsIfaou

Uszhuaiany

Usziudnau

nangnsinszuiun1slauives PLOs

oe14ls
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