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appropriately formulated in et ane. waziSuviuusadu | Wila PLOs Tu SHs usazngu

accordance with an established %é’ﬂquL‘U‘U OBE Un1sfinw

learning taxonomy, are aligned to | 2567 FslififoiauouusUsifu

the vision and mission of the i ognalsfnu wangnslel

university, and are known to all ANAUNITIASUNTDUATS

stakeholders. Uuusiliaenadaaiuinauei
1.2 | The programme to show that the | Useiuamunimuangns AUN-QA | afiunisiseunisaeulidulumunisi@ou CLOs vaesein finon 3

expected learning outcomes for
all courses are appropriately
formulated and are aligned to
the expected learning outcomes

of the programme.

a1952d@1AYIN PLOS UBILAaEIIUIYT LaYanAd8INANTELaYTEAU

nsiseu3
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Criterion Strengths Areas for Improvement Rating | Overall

1.3 | The programme to show that the WAAINTEUIUNITAINUA Subject specific outcomes wag Generic 3
expected learning outcomes outcomes 17immzauﬁw’%wmiSauifﬁuawﬁﬂqm
consist of both generic outcomes
(related to written and oral
communication, problemsolving,
information technology,
teambuilding skills, etc) and
subject specific outcomes
(related to knowledge and skills
of the study discipline)

1.4 | The programme to show that the 1. UAAINIINTZUIUNITIUTINANNABINTERdlAd I EnGusng 3
requirements of the 1 /msdungdduladiude (High power/ Low power) uagA3ny
stakeholders, especially the ATOUARY /N15ILATIEd oy A otunfmun PLOs ( Stakeholder
external stakeholders, are needs analysis) LLaWI‘UVI’JuﬂizmuﬂﬁLﬁEJmiIJ%'U‘LJEﬂ
cathered, and that these are 2. WARINNTNANADAADIYDY PLOS fluANfeIn1suasiidula
reflected in the expected dudy
learning outcomes.

1.5 | The programme to show that the 1. LLamTﬁ‘msLﬂ%laqﬁamﬁmazﬂszLﬁuwaé’qué PLOs %374 2

expected learning outcomes are
achieved by the students by the
time they graduate.

mMsfinw uazndsduiamsdine (w3esledliin/Asnsin
Usgilunsussg)

2. wanstoyanadugrisnisussaadnsnsSeudidledulmsfin
(YLO / PLOs) :nsin@nen

3. MIUsEliuNTUIY PLOs 9ngilduledudesing
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Criterion Strengths Areas for Improvement Rating | Overall
Criterion 2 Programme Structure and Content (Iﬂi\aa%fwLLazLﬁawwawé’ngm) 3
2.1 | The specifications of the paAUsznaudl 5 Gawig) | 1. vumumstmusnauiiidnlddudeifesiuidermunues 3
programme and all its courses nangns VANgnT 1A9.2 uazdarmuAvreITeiv uee.3
are shown to be comprehensive, 1. ndngasiiniseenuuy | 2. mﬁﬂisLﬁuﬂiaqmamsﬁamiﬁmmsamﬁ’uQﬁﬁauiﬁdamﬁmwiaz
up-to-date, and made available | #dngATAIULLININITY WU ng
and communicated to all nagwsn1siseuslaens | 3 numumsiudeayansidifaesUssiunnudilaves SHs se
stakeholders. AOUAURIABANUABINST NI %Qﬁﬁﬁﬁﬂ?jmﬁ%ﬁm
vour e qulddrude uay | & numunadeutoyaiiadnounasided
2.2 | The design of the curriculum is Usudsamuanuitmdiees | L a519nalnnisaiiuey Lﬁaa%mmuﬁuhdmé’ﬂqmﬁmi 2
shown to be constructively mam‘agjqqaﬁqma panLUUR 1B dusTUY Laraenndadtunis PLOs 1/13@ 11 ﬁaﬁl
aligned with achieving the 2. ﬁé’nqmsﬁﬂqjaﬁ’@ﬂqs %é’ﬂs’jmiﬁﬂﬁuﬂ
expected learning outcomes. Seunisaey wazhanssuasuly | 2 admnudnlaldnianssuiunisesniuunangn sy
SRR AY Tianunsoadag A3EUIUNIT Backward Curriculum Design (BCD)
Ananinwndneilws | 3 mmumiﬁmumé"]é’usﬁu’umiﬁ‘auﬁﬁumLwﬁas% Yondelenli
AMNANTAlUNITUY ITUNS A3y PLOS
Aemiseuldfusteanangsese | 4 mumumsdsudeyaiiddgmennasiteil
2.3 | The design of the curriculumis | gessailes 1. yumumsivusngugiidulddiudonousniinsudou el 2
shown to include feedback from Foyateunduiiasuiulunniia anUsznaunsesnuuuvdngms
stakeholders, especially external 2. nszurunsldindedeya Feedback angilaulddiudongusing
stakeholders. 7 wazmsileneideya Feedback mnuidenlesuazaonados
5¥917919 Feedback Lﬁaﬁwmaaﬂwaé’ﬂqmaﬂmﬂuizw




13

Criterion Strengths Areas for Improvement Rating | Overall
2.4 | The contribution made by each AMIVUMUNNINSTANETIANTISURATaULAaE PLO Tu 3
course in achieving the expected Curriculum mapping ( kaag PLO Aasiisielsnvsnuiion)
learning outcomes is shown to nsruuNsMAUlAUTSR PLOS H1us 183y /Aanssuig 9 veq
be clear. wingns (M3An/ysannisuiazaenunsndau 9 mevieli)
ﬂizmumiaaﬂufuwaﬁfmﬂuawé’ﬂqmﬁmiaaﬂLLwLﬁ‘fJué’wﬁw??u
yesustazdudany YLO
2.5 | The curriculum to show that all a$enalnnsddnanu Weadwanusiulainnisnddusieion 3
its courses are logically Tumiﬁ'auiaﬂ’mmmzam MIUNENNIT Learning Taxonomy Way
structured, properly sequenced Learning Level
(progression from basic to NUMIUANUTURATDUVDIT8 I AAZPLOS
intermediate to specialised Usziliumnuianelaandwdnin/aaudsznounis
courses), and are integrated. msuandbiiiudensysannisnsiseusluseivig qegiadu
sUssTNdALAU
2.6 | The curriculum to have option(s) nsrULNMIARALS LY AN T Az auson AV 3
for students to pursue major TumsiSeu wazmsildysannislusiedveing q
and/or minor specialisations. mMaufiuszuu/Aesmdumsiigisuldagiouanuiiuioty
eininuesauls ielutoyalrmvdngasiilufinsanUnaey
‘UizLﬁUﬂﬁmﬁﬂWEﬂ,ﬂLﬁ@‘lﬁ’]LLuW]NU%'UUEQ
2.7 | The programme to show that its nMsnumMulsyanBamkasUsyATBNATeINTT LI TUAETURDY 2

curriculum is reviewed
periodically following an

established procedure and that it

MIUTUUTIMaNg RS
nsvvILNsUTUUTsgasveLllomuasinwevadusas CLOs 11
gonndaifiuAudeInIsiUasuLUadlUvawanusanuLay

& o
mﬂqma’mﬂiiumﬂu{]wuu
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Criterion Strengths Areas for Improvement Rating | Overall
remains up-to-date and relevant 3. WIINsUSUUTNUieRUaTBLAEA I INABINTUDY
to industry. ARALINU
Criterion 3 Teaching and Learning Approach (Lu291191153ANTSI38UNTEDU) 3
3.1 | The educational philosophy is a9AUszNaUN 5 (aw1z) M3 1. myUszfiunssuiuasdnlaufvginisfnuangildauladaudy 3
shown to be articulated and ISBUNTEOU nausuazinsUTuUTiomenisieans
communicated to all 1. NENFATAITINUNY msmiumstiuSsnsinvesmvminendsludmsuion
stakeholders. It is also shown to | $aufulun1sYsUINITTEUNIS
be reflected in the teaching and | a@eufunusiad ulinsauagy
learning activities. LAZLHEULNWI NAN UV NANYILA
3.2 | The teaching and leaming UnAnwmndudlasunsiu uay wananszUIUNSN RS suiidusudndulalunisdnnisiseunts 3
activities are shown to allow Useardunusliyananieuen douivanyanezuwuy W nsildrusidlumsesnuuuianssy
students to participate Iasunsu n3i3eunsaew/mMsinussiliuna/nsnuenasenusnu Wudu
responsibly in the learning 2. NANgAIAITUINANIT wangnslasiniuesdaey Tunsduaiunisianisseuns
process. Usziliun1sinnsisaunsaaun dounvirisouiidiusy
finansuszliuliunfuisuiu UsziiumnuiianelanisiidrusinvestdinAnwiien1susuuss
TursIgviannn wavsaudu
19 HUILuInIslunis .
3.3 | The teaching and learning v Yo o = o NUMUSULUUNTABU Active learning NaenAdedtazaiasy 3
un gy linuindnwidsa \ o .
activities are shown to involve ~ 4o CLOs uazUsuusslungstuegnssoliing
nMsAnwInIuTE YN U :
active learning by the students. = v
wazAdsiin1sUsEYNeasdlaeu .
3.4 | The teaching and learning vuavinue life-long learning (LLL) anngildulsduden 2

activities are shown to promote

learning, learning how to learn,

Adwan1sseulyund Wieve

Anusuilelienansdiaeuima

Neates vemangns uazkuInenslsunvesinee LLL
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Criterion Strengths Areas for Improvement Rating | Overall
and instilling in students a A1STIATIEW UIUUINIIU msdeansiinee life-long learning voangnsinugiidulau
commitment for life-long Usuusaunledounnsoslunis e uarUseiliunisusqrinee life-long leaming vesiSeu
learning (e.g., commitment to Sewvesinfnwsely nszUILNIANALLazUszduineTindngnslifmunangiidin
critical inquiry, information- Iagude
processing skills, and a sine 9 ieludlaiindnuldinineemaniuae
willingness to experiment with
new ideas and practices).

3.5 | The teaching and learning MsnuyuNsesnuUUAINsTINTSeusltudiGouioduaiy 3
activities are shown to inculcate AUAINARALUN S AUARLTIATINETIA NTASNUIRNTIN LAy
in students, new ideas, creative WWIRRKUTENOUNS Lﬁamsﬂ%’uﬂqq
thought, innovation, and an Uszlunadns wazanuianela
entrepreneurial mindset.
3.6 | The teaching and leaming N13NUNIUNTEUIUNTUTUUTINTIANTSSeunsaoulun sy 2

processes are shown to be
continuously improved to ensure
their relevance to the needs of
industry and are aligned to the

expected learning outcomes.

Yomdngns LilenouaussmIieIN1sveedng uazaonndes
iU ELOs
yUmUNsInnsSeunsasuLar LU U LU
PLOSs UAZABUALDIAINABINITVDIUIEIN
Wudeyaanwiednvaniuuseneunts/wiasdtinujua
NadNEINNTUSUUTIvR TN

NunIUNSReutayafiddvesnuaveil
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Criterion Strengths Areas for Improvement Rating | Overall
Criterion 4 Student Assessment (N13UsgiugS) 3
4.1 | A variety of assessment methods asfUsznaud 5 (tannz) N9 3
are shown to be used and are ‘tl'izl,ﬁuél'l,%ﬂu
shown to be constructively nangasaisninuadu | ndngsivuaiuds upe.3 Iﬁﬁ’vEm]15é§aauﬁaau%wawé’mjm
aligned to achieving the Weueliurazsiedunilisnis | Wetanfinnsanswiu dmsu Fnsdsediuiivainans sauuy
expected learning outcomes and Uszufludi nannvane wgﬂ WUV | Formative lag Summative LﬁaiﬁviiqmaﬁwﬁwmmiL%EJui'EJEJ'Nﬁ
the teaching and learning Formative k@ g Summative 3 | Uszd@nsnn
objectives. MInTRdeuA3ediie waziann
4.2 | The assessment and assessment- | ta3esiioatwioiiios ielina | 1. ndngasfiulovisnisiauasussifiuna idaauuasdeansli | 3
appeal policies are shown to be | N15UszITUT AU N B9 mmsélﬁaﬁﬂﬂﬂﬁﬂ’a
explicit, communicated to Wi B9n59 waztdusssudu | 2 msﬂszLﬁuﬂszﬁw%mwm’aamqmif?‘%ami/mi%’ui’t,l,azLsﬁﬂ,wm
students, and applied Wndnw i edinansusuidiu ;:JL’”&JuL?imf'fuuiamemsi’@LLawisL:ﬁuwa wagNansIal
consistently. lugnsimnngiSeusialy
4.3 | The assessment standards and 1. MISIVUANINSFIUNAINITUEEINANATIMTYRIS e Uy 3
procedures for student Nﬁé’Wﬁ‘ﬂ?ﬁL‘%aui
progression and degree 2. Uszillumsunsunaeinisusediunnuinniouasnsdnsa
completion, are shown to be msﬁﬂmﬁuaqﬁﬁ'&m
explicit, communicated to 3. MSMAUAAMINAINUATINEIVBIUNANYT HIUBLINIIN TN
students, and applied WAZNTUTIANANTISEUIIEAUNANERNS (PLOS)
consistently.
4.4 | The assessments methods are 1. numunsly marking scheme lutaasusntie LL@%I%EU%%‘M 3

shown to include rubrics, marking

FevnInsUssiiunsUf TR
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Criterion Strengths Areas for Improvement Rating | Overall
schemes, timelines, and 2. numunszuunsUsziliutedeuliaenndosiu CLOs 94
regulations, and these are shown 83
to ensure validity, reliability, and 3. NUNIUNSAEUTIEaEBEAYDLNMITUANT USR]
fairness in assessment. 4. ms"dizLﬁumﬁuﬁﬂuaaﬁﬂﬁﬂmﬁaﬂmm%miﬂimﬁu
4.5 | The assessment methods are 1. vumuddnsiawasUssiunadiansainnudiSavesnis 2
shown to measure the U39 CLOs U PLOs wagkumneusuyss
achievement of the expected 2. ﬁmimmaﬁuq%é CLOs 909N 0he7 dﬂNﬁTﬁUiiq PLOs
learning outcomes of the ma&%ﬁmqmﬂmwﬁaz%uﬂ (YLO)
programme and its courses. 3. memﬁfmmmﬁ%%mi‘Uiiq CLOs fiu PLOs /YLOs
4.6 | Feedback of student assessment 1. MSNUMuUNIEUIUNSIA Feedback Ratin@ny1inviusonis 3
is shown to be provided in a WanvesgiFou tlensuiuuss
timely manner. 2. wadugrsannslideyatleundu
4.7 | The student assessment and its ﬁﬂWimmum%aﬁdumﬁmmamsﬁauﬁ i dnnugnees iesms 3

processes are shown to be
continuously reviewed and
improved to ensure their
relevance to the needs of
industry and alignment to the

expected learning outcomes.

wantfusssuduilndny thwansusadiulugnmsimuniseunsly

danAaanu CLOs
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Criterion Strengths Areas for Improvement Rating | Overall
Criterion 5 Academic Staff (UAaINSE#183Y¥IN3) 4

5.1 | The programme to show that aedUsznaUdl 1 msinfu 4

academic staff planning INIFIU MyuAlie 1 SERSURNTBUNANER S LUK UTRILIAULDS

(including succession, promotion, nangnsdg Sudavey s1yAna MntuthwsenslunsUszgue g uliaveu

re-deployment, termination, and wé’ﬂgmﬁﬁﬁ’ﬂﬂmwa’mﬁaa%q VANgns Tnelunnusmuadvneidaay Toun msidouenans

retirement plans) is carried out to | AT UL 19T v ISR AU UTNauNsaou Lona1sUsznauAEaUN NTAMANUATLN 1591

ensure that the quality and ndngaaiiontsudetule wail 3y Pazthlugnsvermuamumismsinms

quantity of the academic staff ArsdinsaduAannlidnis nsifufasueewioiles tieliussaitmnemuiinnuwly

fulfil the needs for education, Wauauledeg 199 ol ol dl usvnnlaidulupnadmane agladeiuudlademeely

research, and service. AuANUA duluanunue 9
5.2 | The programme to show that AU NUYIUNTIMLANSEUYRIAeUTIATaUARY Fun1sERY M3 3

staff workload is measured and HWouazauuinsinms ielrinseunguyn

monitored to improve the WUSAY

quality of education, research, M51A1 FTEs 1nfAunIsusmsuasMsiauINuIemangns

and service. wielyifiuszavEnmnndu uasinisnszanenszandilndides

Auludaouusiazau

5.3 | The programme to show that the mﬁﬁamsmmsﬁmiﬂizLﬁuamsaugﬁuamﬂmmma?ﬁmmﬂu 3

competences of the academic
staff are determined, evaluated,

and communicated.

nangnshidilanseiu
nsthranisUszdivanssouzanldlumsiannyeainsuay
NANENT

ANUNINelaveID115MaNISUSEIIUANTS UL
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Criterion Strengths Areas for Improvement Rating | Overall
fvunaussauziid A unsEsunsao ielviaouaunsa
FnnsFeuntsaeulfin@nwiussq PLOs Aldimualy
5.4 | The programme to show that the FrwunAualn AuauisanazaNaulaveseasd i 3
duties allocated to the academic YYAPR
staff are appropriate to AMURINEla09N1TINATINITTIU
qualifications, experience, and M3UTEIUALWINZALUBINNSTRAT T Lﬁamiﬂ%ﬂgﬂﬁﬁ
aptitude. ko
5.5 | The programme to show that ﬂizmumia'qLa%uﬂwsl,ﬁauﬁwLmu'a‘uaqmaiﬁmmsﬁmamqunﬂ 3
promotion of the academic staff fU
is based on a merit system which nMsaszideyansleunduvete1asd WO ILLIN1NIS
accounts for teaching, research, GT']Lﬁumsa'aLa%uﬂwsLﬁauﬁwmeﬁmmxauﬁ’wé’ﬂqm
and service. MSNUNIUNTEUILNSANAS IS oww18719156) tennsiamn
adsaiiies
5.6 | The programme to show that the nsUsBdiun1ssus wasthle adafinisuasansuselovisng 9 3
rights and privileges, benefits, wihfinnusuiinveu 95381uUsIal TAseEdneansuEms AneuLTy
roles and relationships, and g 9 wazhmanisussdiunidlunsitaunegnsedes
accountability of the academic Usgifiunnuitanela
staff, taking into account
professional ethics and their
academic freedom, are well
defined and understood.
5.7 | The programme to show that the 1. nszvumsdavihunuiauienansdestaluszuuiarinismuniu 3

training and developmental

SEUUNMIHAILID1158lneTinses1eianudwdulumans Ay
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Criterion Strengths Areas for Improvement Rating | Overall
needs of the academic staff are Fioen13ves SHs §iSeuiledavhusuiannypainsuasasiinig
systematically identified, and muRiaaunisiauypainslifinuaenadosaziulun
that appropriate training and A
development activities are 2. Usaiunandnmswanauesiiensiaewaios
implemented to fulfil the 3. MUMUNMSIYRYaANNABINTHANNAWLEN wieldlunsdeni
identified needs. wHuMsHnausuveyAMNTluvaNgms

5.8 | The programme to show that 1. NMINUMUATZUIUNT AT IaLAZ NN YD ITULYY 3
performance management 2. nszvaumsdaasulionansglassianiueig 9
including reward and recognition
is implemented to assess
academic staff teaching and
research quality.
Criterion 6 Student Support Services (N13U3NsUAZNTATUALULISE) 3
6.1 | The student intake policy, 29AUsENaUT 6 ﬁaaﬁuaqums fmseseiunltusuinAnwiid@nem Wermusmssudn 3
admission criteria, and admission | (383 UnAnw nSeugULUULAZNTTUIUNTUTENdTUS
procedures to the programme Mé’ﬂqmﬁmﬁmmﬁa
are shown to be clearly defined, aﬂ’uaﬂgumﬁﬁauiﬁuamwmaﬁ
communicated, published, and AFAS19ANNSINL AU
up-to-date. mevenegwiailadunisly
6.2 | Both short-term and long-term | n3nensymfudielitndnwd | wdngasniouusudafnsuaivayunmsfinyviduiazusnioandeud 3

planning of academic and non-
academic support services are

shown to be carried out to

Aeafuayuiiissmeuay

AN AN

Foau uasiieans WeatvayuliinAnwlaiaunisieunisasu ns

Anwve
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Criterion

Strengths

Areas for Improvement

Rating

Overall

ensure sufficiency and quality of

support services for teaching,

research, and community service.

6.3

An adequate system is shown to
exist for student progress,
academic performance, and
workload monitoring. Student
progress, academic performance,
and workload are shown to be
systematically recorded and
monitored. Feedback to students
and corrective actions are made

where necessary.

6.4

Co-curricular activities, student
competition, and other student
support services are shown to be
available to improve learning

experience and employability.

6.5

The competences of the support
staff rendering student services
are shown to be identified for
recruitment and deployment.

These competences are shown

NATUITTUUNSAAAIN MSUUTANHANISAAMIY LaZNISHINANISANANM
slglunsunlatiym Aamunaziiatsan workload vestindnu 1e

USuuslvimngay

NUMUNTEUIUNTATUNAANTIINAINTINNTR Fusaediununisuiulsalu
Yeinly

MNgAIHATANAMUANSENTITIvRIUARIINSANETUALY SIdiUADlE

finmsulsanssausidmihiviesu JuRnmssauiundnansaulumoe
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Criterion Strengths Areas for Improvement Rating | Overall
to be evaluated to ensure their
continued relevance to
stakeholders needs. Roles and
relationships are shown to be
well-defined to ensure smooth
delivery of the services.
6.6 | Student support services are fsansHan sUssduanuianalanen1ssuusnsve sl oug n1s 3
shown to be subjected to YSulsaiiam
evaluation, benchmarking, and
enhancement.
Criterion 7 Facilities and Infrastructure (Bs81ussarnuazaanuazinssadeiugI) 3
7.1 | The physical resources to deliver | asfusznaudi 6 ?ieaﬁuaqums 1. vangasuazay fimsdamasiueanuaznin duasesdle 3
the curriculum, including Beui gUn3al 52UV wifl viesann siesiFouseulatl agiasiifioatiuayy
equipment, material, and Mé’ﬂqmﬁmﬁmm?ﬁ msiseu3
information technology, are atfuayunsBeudivarnaned | 2 fnsdwinmmmdouveniesdunaznsnaeuiniesiouas
shown to be sufficient. nsasAnuTmeiunieny gunsadoeaaiuae
mevenatnasiaiodunisly 3. - nmsdunuaiiimuiienelasenisliviesdou wiedle gunsal
ningnssmiuieliind@nund MsiSguNsaRUilieswe
7.2 | The laboratories and equipment | Asafuauuiliiisamouas 1. ndngmsiviesufuinsuaziedodlogunsaliiviuaiy wouldau 3

are shown to be up-to-date,

bANNTEL

wavanunsausultlaegnediuse@nsnw
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Criterion Strengths Areas for Improvement Rating | Overall
readily available, and effectively 2. finssafuiineny nedmiiiisuiinveu nSeulduasiieame
deployed.

7.3 | A digital library is shown to be Annuaiesne AUy wazaunseuldeuvesiadayn 3
set-up, in keeping with progress wazensauwme leatiuayulildnuldanyniiuazynnm
in information and
communication technology.

7.4 | The information technology ammmswmvﬂﬂaﬁmiauwiﬁmaﬁummﬁmﬂ'ﬁsuamﬂmﬂiLLaz 3
systems are shown to be set up dnAnw wagsessumsthlvldlusuniideuaznsSounisaou
to meet the needs of staff and
students.

7.5 | The university is shown to 1. femumsdasieulasaieiug i unenfiinesuay Usun s 3
provide a highly accessible 7 Usmstindnw TumsiuAudeyaiiusing 9 Insussduamuig
computer and network wola
infrastructure that enablesthe 2. famumslinuesszuudumesidnaseunquaninsaldaulalunn
campus community to fully ﬁuﬁ%am%ﬁwmé’a
exploit information technology
for teaching, research, service,
and administration.

7.6 | The environmental, health, and fsanmsUsslivanuiianelares3uusnislunisnisianisaiu 3

safety standards and access for
people with special needs are
shown to be defined and

implemented.

Fdanasunazanuvasnsiy undnw
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Criterion

Strengths

Areas for Improvement

Rating

Overall

7.7

The university is shown to
provide a physical, social, and
psychological environment that
is conducive for education,

research, and personal wellbeing.

7.8

The competences of the support
staff rendering services related to
facilities are shown to be
identified and evaluated to
ensure that their skills remain

relevant to stakeholder needs.

7.9

The quality of the facilities
(library, laboratory, IT, and
student services) are shown to
be subjected to evaluation and

enhancement.

ASUNTUSEEUNTIAANNLINR BUTNFRESUADNISIS YU NSANWITY

v
V=

yaetinAnw etnansussdiunldlunsusulsslinau

fsansUssdununmaEaduayunaiteus ietdnansusedium

Tlunsusulgslinau

Crite

rion 8 Output and Outcomes (NANAALATHAANS)

8.1

The pass rate, dropout rate, and
average time to graduate are
shown to be established,

monitored, and benchmarked for

improvement.

p9AUszNaUfl 3 WnAnwn
UANFATAITINYUNUUINNG

Unfnen aszerdu uazszoy

g wieunstiemdetndnwm

TulszLaunng q uenmidoain

o

1. Uszyue193diSuRAveUnangns Welinsizimanvgivinli
Pn@nunildnsinislidnsanisdnw
2. masuAssiunangasindifgaiuniaulanuiein

AsEUIUNSRRUIUSULY
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Criterion

Strengths

Areas for Improvement

Rating

Overall

AslAA1US nEY Lagnisdn
Aanssulasenisluniswmun
UnfAne wagAIssIuAunITaN
A15zuUTeIUNAnY (work
load) T¥manzauiielmindnw
Geouegadaauay @5

AIANYIRNULKY

3. ANsMAURIANANUNINTNIUNSEgURE1SLNATA LN LA

PnNANWIFNTINIAN YN UHY

8.2

Employability as well as self-
employment, entrepreneurship,
and advancement to further
studies, are shown to be
established, monitored, and

benchmarked for improvement.

asdUsznaufl 2 Saudin
MANgATAITIULIMGILAY
nslunisdrsrannuianela
Yo LU warn13dTIaN1s
Joruivestudaluunazanvd
gooliasuite 1009% (15 asa1n
Jaudefisruaulduin) ey
lomalunisideyaliasei
Tumsiaw ey Sulsmangns
waEASIANISISEUNSARUAD L
imﬁgﬁmiwﬁmmmmaami
lddnsanisAnewimiuszegan
Uniduduiuannuesindnen
P uennYRsAERS Lazdvien

MINLLRLERIUN hardAsIedh

¢ Yo o -:4'

1. ‘lﬁélﬂéjﬁliiJEJUﬂiﬂE’J@’]"i]’]i‘t’JNi’UaWU@‘U'ViaﬂﬁjmiVlL‘ﬂu@ﬁﬂi‘t’jﬁﬂéﬂiﬂ

4
vostin@nwtuli 4 fagdndanisAnu (ugfnnudrsranist
nuyiveatudin lnevangnsuSuusaweninaniiulsenauniy
a19180y 3 @190 Wdafiesavien Ao a1vnunsAansi
JagUuuquanangns am.u.maluladnisinynsiazemis lag
wwImalunisuardsnislunisdimisanuianelaveslydndia
warn13d15IaNslnuinvestugin s1eaziden Ae 1) nangns
aaunanrlesugruteyadudinniieiuunassunisinsdodoans
wazadnanudladetunsnsennnenisiiuldegedna
sewiles 2) mﬁﬂqmmiaamwum'%lmﬁaﬁﬂiw%"ﬂLﬁu%aﬁwmﬂu
wuvdeuaufiTaau aseUsEiy Saunudermanuliuinawivll
3) FuiunsdsIamEIsnsdrsraTinainuans Vildvsaama
ooulay waglnsdni wazd) tausdsgslalunismeuuuuasuany
WU YU iydns wsen1sinsRanTsuiAY Lﬁaﬂizﬁﬂﬁﬁm%

W19I0NN581579Un U 9819lsAnnL Tnas@nen 2567 dnAnwidu




26

Criterion

Strengths

Areas for Improvement

Rating

Overall
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Criterion

Strengths

Areas for Improvement

Rating

Overall
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8.3

Research and creative work
output and activities carried out
by the academic staff and

students, are shown to be
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JULUUUNANIIIEvSoUNAIY
AynsTRRURLSENTN
Anmssgiuunnnanoglu
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Criterion Strengths Areas for Improvement Rating | Overall
established, monitored, and wseiRulunsanTInnh
benchmarked for improvement. Uiﬂﬂgiugﬂu%'au”a TCl
8.4 | Data are provided to show asdUsENaUT 2 Jaudin
directly the achievement of the | wingnsalsiinisaseaandila %LLR]WT’]?]’J’]JJL%ﬂ’iﬁUﬁﬂﬁﬂHﬂﬁ%@uﬂaﬂﬂSﬂﬁﬁ\‘ﬂu‘vﬁ 3
programme outcomes, which are | futindnwdaavnglunisney
established and monitored. LLUUﬁWi’Jf\]miﬁmuﬁﬂﬁQﬂ@faJ
8.5 | Satisfaction level of the various wming1desivdgawa | 1L wanmavesnsiiudeyaruiisnelanendngnsaingauladin 3

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.
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Un1sAnwn 2566

Unshnwn 2567

Criteria/ Requirement A AT Uszhu A WUINY fanssudasems | dawaen | suussana | dindu
Wvinne | Usziy nsUSUUIRRIN Wi nsUSuUgIRAI (um) aua
1. | Expected Learning 4 NA.AT.ATUAN
Outcome (Han15EeusH
AN
1.1 | The programme to show MSNNTUNYDININNT 4 1. doansineuns PLOs WS | 1. Ussanduriug 1.8.67- - HPLAS. 3
that the expected doans PLOs lUfanga dulddudennngy PLOs lUdwildu | w.n.68
learning outcomes are SHs lnedinsiasgn 2. Usediumssug PLO vl | adwide
appropriately formulated Fosmafivnzaniy SHs dndlidnude nnngu Tunane
in accordance with an ueiaynauuaziinisUsuiiy foans nieu.
established leamning madfauazandila ﬂizLﬁum‘i‘%JUi
taxonomy, are aligned to PLOs 1u SHs usiaznasl Yaq SHs
the vision and mission of
the university, and are
known to all stakeholders
1.2 | The programme to show AN eunsaeul 4 1. numnu JegUseasdnis 1. Uszyuvdngmsiite | we.-sa. - HAL.ASATAN
that the expected Julumunsi@eu CLOs Seuy uag CLO Wiaenpdes | niumu 67
learning outcomes for all Y0483 Tinon fiu PLOs 1N51¢73% TogUseasAns

courses are appropriately

o

AN52d@1A91N PLOs 989

o
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UnsAnwn 2566

UnsAnwen 2567

Criteria/ Requirement A AZIUY Uszihu A WU fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
formulated and are UAaYIIEIN WAy Seusiag CLO N
aligned to the expected dOnARDIENTTLALIEIU SRlpkiAl
learning outcomes of the m%tfs‘au%’
programme.
1.3 | The programme to show WARINTEUIUNNTANUA 4 vumuualleeiin PLOs Tn | 1. Ussyumdngmsiite | we-se. - HPLAS. M
Subject specific \Uu generic #3® specific NUMULAE 67

that the expected
learning outcomes
consist of both generic
outcomes (related to
written and oral
communication, problem
solving, information
technology, team
building skills, etc) and
subject specific outcomes
(related to knowledge
and skills of the study
discipline)

outcomes way Generic
outcomes Mg ANy
USUNMITeuves

NANgAS

AL PLOS
Ty generic

ive specific
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UnsAnwn 2566

UnsAnwen 2567

Criteria/ Requirement A AZWUY Uszifu A1 HUIMNY fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
1.4 | The programme to show . LEAINITNIEUIUNIT 4 1. numumslauves PLOs 1. ﬂisﬁqwé’ﬂqm N.8.-5.A. - HNA.AT. 30N
that the requirements of TIUTIUANNADINTE fumnusesmsvesiawle | lemumy PLOs 67
the stakeholders, dlidudengusing dude fUAUFDINg
especially the external 9 /M5 LLUﬂﬁgﬁﬁWiﬁ %aﬁﬁgﬁmuvlﬁ
stakeholders, are dude (High power/ Ay
gathered, and that these Low power) WagAI M
are reflected in the AIBUARN /N3
expected leaming Ansrzviteyaiileriun
outcomes. Avum PLOs (
Stakeholder needs
analysis) WagnuNIu
AsTUILMSienTs
Uiuuse
. HERIANT A
#0AARDIVBY PLOs AU
AUABINTTUBI]
duledude
1.5 | The programme to show 3 3 wandisnsialesie 4 1. MUVULAZAIAYIUAUNTT 1. Usegavidngns WE.-5.0. - HA.ATAUN
that the expected MyiakazUseiduy U359 PLOs w3ausyysns Wedniunuuag 67
learning outcomes are Hadugns PLOS AU oM IUTEIEY Bnsitaeriilv
achieved by the students FENINMSANYT Uy U33§ PLOs
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UnsAnwn 2566

UnsAnwen 2567

Criteria/ Requirement A AZUUL Uszihu A WIS fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
by the time they nasdusansAnw TEEIUITEET pA el
graduate. (p3esileildin/Asns suiumsiidaay
TUseiliunsussg)
uanstoyanaduqy’
NTUTIQHAGNENS
Boudidodulinisfing
(YLO / PLOs) 271
nAnw
N3UTEEINNTUTIY
PLOs 91ngildulaaiu
1@omng 9
2 Programme Structure 3 NA.AS.UAN
and Content (IA39a319
uazitlovnuasmdngas
2.1 | The specifications of the . MUMUNSIYUANGY 3 1. Ussyamdngesifieinnsan | 1. Ussypmdngns NY.-5.0. HF.A 580N
programme and all its Fidlsdudeiifes numudeyaTuasdenves 67
courses are shown to be Suitemvunves wingaslidutagulumn

comprehensive, up-to-
date, and made available
and communicated to all

stakeholders.

NANEGAT UAB.2 LAY
YOMAUAVDITIYIV

UAD.3

Fownemsdeans ey
msdeasiudanguiiaula

dndennnaavemangns
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Criteria/ Requirement

UnsAnwn 2566

UnsAnwen 2567

A

Wnune

ASLUU

Uszaiu

Uszidu

n1suFulTaa

A1

Wvune

LEUINTY

nsUTuUgRAIN

Aanssu/lasens

L9L7387

uUszuna

(um)

NM5USEUYRINI9NTS
Hoansnmunzauiugil
dulpdrudensay

ng

. mumumsiudeya

AN akasUsELY

AL 19v84 SHs #ip

v =

Joyannangnsunaue

nMumUNsWiguloyai

dAgeanusivedl

22

The design of the

curriculum is shown to

be constructively aligned

with achieving the
expected learning

outcomes.

a51analnnng
fnflunu Wieads
awsiiladindngnsd
Aseenuuuag1adu
LUV LaraanAfodny
A5 PLOs 14 11 4o
nANgRIAMUA
a519A NN aLTeEN
f9NTEUIUATOBALUY
VANgNTeIY

N5¥UIUNIT Backward

1. NIUNIUNITBNLUY

wanansiagld BCD wivalut

HOAARBITEIIN PLOS
VOIIANGAT
fNTNANNANYIITeN
HANSITEU3SEAUTIE IV
(CLOs) nnsneian
NUTNUANUABAATBIVES
PLOs fiu CLOs

1. Usyyamangms

W.8.-5.A.
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NALAT.IHAN




34

Criteria/ Requirement

UnsAnwn 2566

UnsAnwen 2567

A

Wnune

ASLUU

Uszaiu

Uszidu

n1sUSuUTIRRIN

A1

Wvune

LEUINTY

nsUTuUgRAIN

Aanssu/lasens

L9L7387

uUszuna

(um)

Curriculum Design

(BCD)

. NUMIUNITATUA

RN HEEIRILE
weaztutaindely

gnlvnseny PLOs

. MUMIUNSREUTRLAT

RGBT D]

o

23

The design of the
curriculum is shown to
include feedback from
stakeholders, especially

external stakeholders.

. NUNIUMITINUANG

Aauladudy
AeueniiAsuiiu e
Istouatloundui
Asudauluynda 1
Us2naun1seaniuy
NGNS
N3NNIl
Jaya Feedback A1ny
Tauladudsngusing
9 WATNITIAATIEN
Jaya Feedback

ANULTRU Y LAY

1. dpvhvdngumsdaiv
Joyaasaumnataya
Feedback 9ngilaulsdn
e ileludanisnszuauns

Seunsasunliliiediu PLO

1. Usggunangns

N.8.-5.A.

67

NALAS. IR
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UnsAnwn 2566

UnsAnwen 2567

Criteria/ Requirement A AZUUL Uszihu A WIS fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
A0AAHOITENIN
Feedback Lt
DBNUUUNANEATBE
Juszuu
24 | The contribution made MINUNMUNINTEANY 3 1. TMNT AR 1. Usgamangms NY-5.A. - KA. 210
by each course in eAnTiTuRinveULs \euleswos PLO way CLO 67

achieving the expected
learning outcomes is

shown to be clear.

a¥ PLO Tu Curriculum
mapping ( kHag PLO
fosllselndiiuisau)
nszUIUNIAINUIA
U59q PLOs KU
183U/ AINTIUA 9
YBNgns (N5AR/
YIUNTUIE
doAuUNINUAU 9 fe
ERIEY!
NILUVIUNITODNUUU
FEIVDIMANGA T
mseanuuuLduasiu
Fuvosusazdulny

YLO

YomNIILIN iloliiiung
NSENERATNSNTS UV
wananslUgameivneeg
dielnnaevddws iy
msuanAuglFeuliuseg
PLOs lnguns PLOs Aidediy
vaneseIvIienans Ul

Unfinw1ussqam PLOs

AR
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UnsAnwn 2566

UnsAnwen 2567

Criteria/ Requirement A AZWUY Uszifiu A1 WU fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
2.5 | The curriculum to show 1. a$1analnnis 3 1. fsanseynednil] 1. Ussyamangms NY.-5.0. - KA1
that all its courses are Ao deas miyﬁm’m’liﬁammil@z 67
logically structured, ausiulaiins Vinwzateinay Wiolw
properly sequenced ndduTgInluns Unfnwussanusndnual
(progression from basic to L%'auifasmmmzau %aﬁwﬁﬂqmi
intermediate to AIUWANNIT Learning
specialised courses), and Taxonomy W&y
are integrated. Learning Level
2. NMUMUANUTURAYBUY
Y9383V MAaEPLOS
3. Usziumuianela
nAwdNY/anu
Usgnaunns
4. msuansliiud
NYIUINITNSITEUS
Tuse3169 99819
Jugusssudaau
2.6 | The curriculum to have 1. nsguunshnay 3 1L Wasegdvudenusdaziven | 1. Ussyuvangns nawln - HALAT.
option(s) for students to Sruuinitdvun Tvannviane elvitindinu MARYU ANTNT

pursue major and/or

minor specialisations.

ALNZEUADAINY

gangulunisisey uag

Hlenadanisgumuaniy

ABINTDE 1N
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Criteria/ Requirement

UnsAnwn 2566

UnsAnwen 2567

A

Wnune

ASLUU

Uszaiu

Uszidu

n1sUSuUTIRRIN

A1

Wvune

LEUINTY

nsUTuUgRAIN

Aanssu/lasens

L9L7387

uUszuna

(um)

nstluysannsty
F183VI94 9
ERTIE R SRIEN
Tunsigiseula
avviounUiu
Renfuneininues
aula uteidudeyals
nangnstlufiansen

WUnaou

. Uszlluanufianals

WOMILWINIUTUUTS

27

The programme to show

that its curriculum is

reviewed periodically

following an established

procedure and that it
remains up-to-date and

relevant to industry.

ATNUNIU
Useansnnuay
Useansuaval
STUILNTLAYTUREY
MsUSuUsamangms
ATEUIUNTUTUUTS
douvenionuay
yinvrdunay CLOs
IWaennansiuay

faen1snUdsuLUaa

1. fansanmsuTudsavangns
Tnguninanansladinngin
Joyandilduladudy
vianviaengy loun gy
MAgAEVNTIITLALAN
LAZTUIANANS LALNGLDLY
faenrdesiumsvhanumes

In@Enwudadnsanisane

snlgluniseenuwuu PLO

1. m3Uiudses

ANGAS

s
UFuuse
WANgnS
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UnsAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZWUY Uszifu A1 WUIN fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
TUrasmainusanumay
aagmamnssuidy
Uaqdu
wwnemsuTulsmnd
Wiomnuiiuadouagmse
AYNABINITVD
AAALTINIU
3. | Teaching and Learning HAL.AT.
Approach (HuaN9N15 ANING
IANTRLUNTTADU)
3.1 | The educational nsussdiunsuiay 3 1. Aeansusgnsfinwves | 1. Aenssunis HA9A - AT
philosophy is shown to wWlauSgn1sfinen wminendulugausiasnaus Usyrndunus YmsAnw
be articulated and ngduladude fidwlddmde deatems | vdnges vanelu
communicated to all nawFuazinIg i"uilmzmmﬂﬂmnsﬁu Ly uazABUBN
stakeholders. It is also YSUUTaveImIenIs msldusueves
. . 2. 1pssmsilniinwe | 1.0, 68 10,000
shown to be reflected in d0ans wumnedelutoaou Tu

the teaching and leaming

activities.

MININUNITUIUTEYN

ASANWIVD

1AR.3 Ankisasey dlan

Usgneunmsieumsaeu Tu

[~ Y 1 a
A RUIIGRGAE B

NNILNTRT
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Criteria/ Requirement

UnsAnwn 2566

UnsAnwen 2567

A AZUUL Uszihu A WIS fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
wmineaelignis Tusthiusenduiug 3. lassasnaesy naen -
U R VaNgNT TIRMUUUTTIEIY Auszneumsiy | Unsfnen
msAnUsgaunsalivan CERRRIGGCAE
 AeensrufvnssuTes U

wananslaun lasan1sani
LESUYiNWy, NAnssSy
wRuaeUszneunIny

gnaLUNaIwaEN LN tng

]

v
° v

MvuaT Invadlasans v
donrdasiuUiugINsAne
YDIWNMNYNY Uazaenon
1171%%%%@5%%3‘14

1%

Wendadulassmslasug
Huianssuwasiing
UszlluNavasnang sy

s &
GERGEY!

. MIDOALUUNSISIUNTADU

Tilpnuaenaasiuls g
MIANYIVDINTING1HY
Tnedinssumsudngnaidu

AM3IvERU UAB. 3
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UnsAnwn 2566

UnsAnwen 2567

Criteria/ Requirement A AT Uszihu A WU fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
3.2 | The teaching and leaming WAAINTEUINNSTLIE 3 1. lUUMSISoUMTdoU Wa 1. MIIANISISEUNS Ha0n NFLAT.
activities are shown to HiTeulldimsim NANTIUANY VOMANGNT dou Luu Active | Umisfinn fnans
allow students to Anaulalunisdnnis Tiduguuuu active learning K1Y 1A
participate responsibly in Seunsaoud learning LUUATHd T 3 Ay UAB.5

the learing process.

anvaNe ULy Ly
Asidusadlunig
DONUUUAINTINUNT
LSPUNSERL/MTIN
Usgliluna/n1Inu
an1587UEne 1

£

AU

. viangmsausiuiu

9191585 aeu Tun1s
daasunsInnsSey
QREGRIVIR AR

A5

. Uszlluanufianals

ANSHAIUTILVD
PnAnwianig

Uiuuse

1NNTU

Aanssulasenis

71199 YBINANENS
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UnsAnwn 2566

UnsAnwen 2567

Criteria/ Requirement A AZLU Usziau A1 HUIMNNY fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
3.3 | The teaching and leaming numugULuUNISARY 3 1. Avuamlonsusedliuludi | 1. msdamsiseuns Ha0n - NFLAT.
activities are shown to Active learning 7i mMsIansiseunsaauluus goU Lagng Unmsdne ANns
involve active learmning by ARRRNIREGNGEH aveAnTTamsiFeuns Uszliluna Active
the students. CLOs LL@:U%’U‘LJ';ﬂﬁa #@RULUU Active learning learning HIU 1AB.
Setuathsiaiies T tnaulazdonAd oy 3 LAz UAB.5
CLO Tuuslasedvnannau
2. 99NkUUNSUTEHIUAINTIY
Tassmsvdngmsiidauuy
active learning TidaLau
3.4 | The teaching and leaming fAnunvinee life-long 3 1. AmuavingensiSeuinaen | 1) Aanssufiaeutes | lasunai 10,000 NFALAT.
activities are shown to learning (LLL) 103l Filidmautu laesjuriu YNNG 2 i
promote learning, dlleduded Wnwensdeansesng 2) lassn1semanwal
learning how to learn, dedes VOMANGAS a59as3n lauivuali VaNgns

and instilling in students
a commitment for life-
long learning (e.g,,
commitment to critical

inquiry, information-

LAZLWININT AL
Ypavinue LLL
msAeasvinue life-
long learning ¥4

wananslinudiiaula

o =2 P

UnANYATNYEAIUNNT
IANSHEN LAZTNITINNT
3519 wavtliauerWdesNe

il

3) ANTTUDUTUAY
TPQI
4) NaN33U Post
training U84

AEUS
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UnsAnwn 2566

UnsAnwen 2567

Criteria/ Requirement A AZWUY Uszifu A1 WUIN fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
processing skills, and a dude wazUseidiu hRG -
willingness to experiment MsusTRYinYe life- UmsAnw
with new ideas and long learning ¥®9
practices). HiTeu
NILUIUNITAAMIULAS
Usziiuinueiivangns
Iovunangilaule
daudesna 9 el
wiladntdndnelalin
vz
35 | The teaching and learning NIINUNIUNIS 3 1. dudSufanssunsiBeums | 1. fanssunsisey naon - HALAT.
activities are shown to 2ONLUUAINTINNTT ADULAALATNNITUITI nsaoU Unsding Angng

inculcate in students,
new ideas, creative
thought, innovation, and
an entrepreneurial

mindset.

BouslsitugiSeuile
FaasUAUANUAR
Insle ANAALTS
#519855A N13ATe
UINNTITU LazUUIAR
HUsEnauns ey

UFuuse

. Uszllunadns wag

ANUNINela

AANISUNALESULLIAR
a5198550 NsAs9Ee

IR

2. ANITHEUESUNNT
@@ LY 1 a
I RENGEH
MINEAT LAY
AUSENOUNING
melusazneusn

URINYIAY
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Criteria/ Requirement A AZUUL Uszihu A WIS Aansslasems | dasan | suuszanal | @iy
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
3.6 | The teaching and learning 1. MINUMUNTLUIUNIT 3 1. 3Lm§wﬁwamiﬂimﬁupﬂ% 1. AT IEYNANTS noulay - WA.AT.
processes are shown to YFuugainsdanisiseu TdiauaenanisUsediuns | Ussdiuglddodin | vidade fnans
be continuously nsaeulunInTIuves Anuszaumsalindn wagnan1sUsEiiy Wy wag
improved to ensure their véngns Lileneuaues wazaniafinw ndneven 3N 0. uANA
relevance to the needs AUABINTVDN Tonsdrjaeuuareransd Uszaunsnl (0.41U5nw)

of industry and are
aligned to the expected

learning outcomes.

UIYIN LarvdnAaDd
iU ELOs

2. MUMIUNTIANISISEU
ATEDULATIILUINIG
Uiuusaiiloussq PLOs
LATADUALBIAINY
fBINTTVBIUILI

3. nudeyavinuiedny
anulsenauniy/
unasHnUUR

4. NaaNsINNTUTUUTS
YosUTiNLLN

¥

5. nuMuMIIgudeyad

[

AAvaNNUAN TN

o

Uszdmdngmsiitordu
wIelunsInYinnss ey
msaeulidenndos UAe.3
wazUssdiunadugrsan

uPa.5

AT warEnna
Anwn
2. ANV UAB.3

ey UA.5
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Criteria/ Requirement A AZUUL Uszihu A WIS fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
4. | Student Assessment NA.AT.
(MsuszdiugFeu) a1 uay
HALAS.
g
4.1 | A variety of assessment wangasimuaiuds une. 3 1. o1nsdysuiiaveunangnsil | 1. msUsvyuvdngss | neu - HALAS.
methods are shown to 3 Weifuenansdifaouiiaou MINTIERUIZNS iiensivaeu ure. | Wames il
be used and are shown Fuaamdngms Lileran Uszillunalvidainy 3
to be constructively NATUITIUNU d1UTU naNVANELATAAAABINU
aligned to achieving the BsUszduiivarnuans CLOs vamangns lneraou
expected learning ﬁgﬂLLUU Formative lag éfaﬂigﬁlﬁﬂu 1A9.3 989
outcomes and the Summative Litel#useq Fonau uazdeanslude]iGou
teaching and leaming HAGNENI9NTSISEuToEed 9ENYNFBY
objectives. Jseansnmw
4.2 | The assessment and 1. wangasiuleuiens 3 - aauuuUsEiiumsiug 1 afuuulssdiu | dUansidl 2 - HALOT.
assessment-appeal JauazUseiiuna Aenfunsguaunsianis mﬁ%’uiﬁlmﬁ’u iGN eIk
policies are shown to be Foraunazdeansls Useiluna N15gvsTal nssuIunsinms | Wewew

explicit, communicated
to students, and applied

consistently.

p1sdiilothlUUA TR
2. mMsuszidlu

Usganinmaes

Mansieans/nsiul

wazinlavesiTey

Usziiuna ANg

RY (el
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Criteria/ Requirement A AT Uszihu A WIS fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
Reriuulouienisin
WATUTELIUNS UALNIS
gNased
4.3 | The assessment NSMNUANIATEIY 3 1. finsdeensludefouioud | 1 ensdiivinulk | naend - .05l
standards and WnauaNITU T ogtuU7 1 uarduftoustns | Foya Sudtou uar | msfinu (#UFnw)
procedures for student ANUNINTNTBE T sorloslunniu® Idnlads | Aesmaindnwn HPLAS.
progression and degree MURANSNNSISUS Geulwsing 9 fiuvminende MASYY llen

completion, are shown to
be explicit,
communicated to
students, and applied

consistently.

U3giiunssunsu
WnanNsUTELIU
AUATINTILAZNNT
dusansAnuves

a

bIYU

eXe

A1SAAUAARIN
AUAINENYBY
UNANY MULWINIG
AMINAUILEZNT
UTTGNANITRUUTEAU

nangms (PLOs)

ABlY LATUANENSANNUA Fq
JnasionsaunsAnen W
- Goulunsadidndne
anunsoamligus sun
wHunSSeule

- Joulvmstihumwdangu
LAy IT VBIINGae

- Goulvsunutilug
AANTTUVDINMINYGE
ABLY LAYVANERT

- Foulalumsesntin
UsgaunsalionTn

- Roulynsaunsanw

2. @5kuuusediu
mMsfusineIiv
= | PRy
Reulvsne q 73
NARBNITIU

AMSANW
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2. imsUszdlunanssuivey
audlaluieulusing 4
UWMINYIBANE Lay
ANGATAUA
4.4 | The assessments . MUMIUNSL marking 3 1. ?iaamﬁaiﬁﬁaauiﬁﬁmiﬁw 1. ?iaa'mﬁaiﬁ;:iaau nou - NALAS.
methods are shown to scheme Tudagou rubric, marking schemes 7 9insu rubric, Waweay 28
include rubrics, marking antly uayldsuiadly Fonaudetiold wildlunis marking schemes
schemes, timelines, and A TiinnsUszidiu Useiliune lagmuun Pfaaudedols
regulations, and these are MsUf R SvpznaTfInTUsTu 1l lunng
shown to ensure validity, . NUNMIUNTBUIUNIT Usziliuna wag
reliability, and faimess in Usuiliudaaaule AvuAsTeznand
assessment. #@0AARBINU CLOS 199 foan1suUsEIU
187391
. NUMIUNSITEY
S1uazLdunvB LN LY
M3NgUIAd
nsUsziunsuives
TnAnwSeanaainig
Uiy
4.5 | The assessment methods . NUMUIDMTIALAY 3 1. nﬂiwﬁﬁmmiaaﬂl,mu 1. 8neven YLOs fou - WA.AT.
are shown to measure Uszifiunaiianansain AansauviemsiFoui vowdngns iile Wawme ely
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Criteria/ Requirement A AT Uszihu A YeIeN fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
the achievement of the ALANSIVDINTS donAdesiu YLOs waslins | deansludiefaeu
expected leamning U35 CLOs fiu PLOs \Weulodivmieranssly nowyinms
outcomes of the uazUUINIIUTUUTS vianamsiusanIsieuslung | enuuy
programme and its 2. Frseumadugn’ azd EALLBEANS
courses. CLOs ¥8N3183%1 aoulu uPa.3
wi denaliiussg
PLOs vawiangnshu
usiazud (YLO )
3. waneniiinanuduia
M15U33q CLOs My
PLOs /YLOs
4.6 | Feedback of student 1. MSNUNIUNTEUIUNS 3 1. Winaagviounduwntinfnw | 1. Aesnunislving naanl - HPLOT.
assessment is shown to 191 Feedback ¢io Igegnaviadauassiuged Tu ALVIOUNAUN MsANY gy
be provided in a timely UnAnwrinviusienis HANSSEWNNTEIVIUAY nfnwn
manner. WarnvesgiFeu il NIYINAINTINAN
nsUSUUTIRadugYS
NNNIsdeYa
Jounau
4.7 | The student assessment fnmsmumueiesiely 3 L yumunssuaumsianms | L msussyunvdngss | reu - HALAT.
and its processes are myiananisFeus 7 1 Ussillusafiaenadostums |  iilenadou ure. | [Wamen fmng

shown to be

AILYNADY LTINS Uag

U PLOs ‘U@Q‘Viélﬂaﬁﬁl,lﬁg

3
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Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
continuously reviewed Wusssututndne dwa ATNUANADINTVBINTA
and improved to ensure nsUszdiulugnisian msldanwmeagusznauns/
their relevance to the HiFeusialy aenadaaiv AIPYAAMNTTL
needs of industry and CLOs
alignment to the
expected learning
outcomes.
5 | Academic Staff 4 NA.AS.UAN
(ypansaneIvINTg)
5.1 | The programme to show 1. muualie1a1sd 4 1. Anunliienansd 1. Us801915¢8 W.A.68 7,600 TOIALUUA
that academic staff HIURnYOUNTNgNS HSURATEUNANgRSI Y HIURAYOUNANGNS HeAens
planning (including LU ULLHURAIUIAULDY U URRILIAULDISIEYARE Aenfunsuian

succession, promotion,
re-deployment,
termination, and
retirement plans) is
carried out to ensure that
the quality and quantity
of the academic staff

fulfil the needs for

FIYARAG it
wuEnAsluAsT
EEHGRDRTT
HIUHnYOUNTNGNS
Tnglulaufivum
e didaau Teun
ASTYULDNENT

Usgnaunisday

P uEunanely
AI1IUTYYLD1915E

o

AsuRnveunangns nelu
wrurhsuavaned
Fonau laun nsiTeu
lna1sUsEnauNsaau
lnaNsUsTNaUMEDY A5

AINANUANUN 159138

ALY Lo
Wiy uay
NUNITULHUNTS
WAIUINULDS
FIYYARAAIUANUKA
nsufuRaue
1915 lULAAETOU

ANSUTTIIU
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Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
education, research, and nasusEnaumaeu fazihlugnisverivun Tngdaatulidng
service. ATANANUANUN 1S AUNUINIIYINTT 1ATINITHAIUIAULDS
vi3de flagiilgnis uenniiviinsiiy ludunside s
YOMNUARILAUING Ramuetssoiies wield | Sounisaeu ns
w1113 UisqLﬂmmamuﬁmaLmu U3MsITIns @
ASAAURARILDE S 1 wimnladuluanu Wustusiaves
soiiles Liteliussg Wvane aglddetundly | uminends ilda
Wvnem i awey Ygywsaly melukagnieuen
1 wimnladuluanu UMINYISY 1Y
wWhvne azlaeieiu wiatANsnS L
uAludgmeely LonansAEou 6insY/
wifsde 1leitg
FNNAUININIVINTG
2. Wanemssiievinmsmy | 2. msniuaeu 5.A.67 3,500 SRIMUUR
aaummgwuwaﬁmqmé INIFIU Hneiannis
UnAnwluismyinnauay KaduYE NNy
Usziiiung . Byianauag
Uszilluwg
3. atiuenunsvin §.0.67- 150,000 | 98IAMUA
FTLUINNTIU n.A.68 N8




50

UnsAnwn 2566

UnsAnwen 2567

Criteria/ Requirement A AZLU Uszifu A1 HUIMNY fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
3. W15 IATNa NI
o sAfuiikewnTwayns
nlgUszlod
5.2 | The programme to show . MUMUNTAUUANTE 4 1. @3NV | 1. USEyunangns nawin - GRorie il
that staff workload is nueaeui wingaulvilianuauga Wy
measured and monitored ATOUAAN AUNITABY Tinnvisedeeiiuly
to improve the quality of ATIVYUALIUUINIT 2. SAIUNANYNTNUD81158
education, research, and 31015 Lﬁﬂﬁ ﬁﬁmiwuaauﬁaa T
service. ATBUARUYN annsaaouluseinves
WS ISR ATTOEDLIN
n1511A1 FTES 11 Wiegemnnsvauaeuly
AMuNSUTIMIUAE AunA
AITWAILIUVDY
vdngmsiile sl
Uszansnnynanu
waZdNIINTZANBNNTE
nulilnalAgeiulu
HauusiazAy
5.3 | The programme to show Msdeasinaainis 4 1. psUssliunssuiuaeany | 1. Usediunissui nOUn - HA.AT. TR
that the competences of Usyilluaussouzves wWlavesymans Lo warAtnla MOU a4
the academic staff are TOLRERRN
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A

Wnune

ASLUU

Uszaiu

Uszidu

n1sUSuUTIRRIN

A1

Wvune

LEUINTY

nsUTuUgRAIN

Aanssu/lasens

L9L7387

uUszuna

(um)

determined, evaluated,

and communicated.

yAaInsaneIvInishy
nangmshiidilanseiu
AMsdnanIsUssLiiy
aussauzanlglunis
NAUNYPAINTUAY
NANEN3
AMUNInelaves
9138ReNTUsELIU
AUTIOUY
AvunaLsIaUET
AALYFIUNIITEUNTS
aou Wiolvijaey
AU1909ANTSITHUNT
aoulviinAnyiussa

PLOs e munly

Usglowlvesinyaansuay

PUILIIY

N3

Useiiu

54

The programme to show
that the duties allocated
to the academic staff are
appropriate to

qualifications, experience,

and aptitude.

FIUNANUDLA
ANUENNNTOLAL AL
aulaveseansaidu
F18YARA
AuRanalavenis

INATINTLIU

1. foassmszanuiivangauii
AR Usvaunsed uay
AMOUAY891915¢ Lay
GRRREPRHGHIIRLIRN

FIUIUNTZIU

1. Uszidiuanny

Nawala

WA.A5.30A1
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Criteria/ Requirement A AZLU Usziau A1 HUIMNNY fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
nrsUszidumly 2. WaIuAnNEANYI1N5E T
AN ZENYDINITINGTT annsavivivawmsule
wiiil ien1sUulse
IAgaT
5.5 | The programme to show NITUIUNTALATUNT 4 1 \fiumsAeansuaz e 1. a¥esiui - - HA.A5.2T00
that promotion of the Bousiumisvesans winalumsLiuRudiou 2. Uszidlunsiug
academic staff is based Ansinseunguyn wawn13seda warAUdla
on a merit system which fu 2. miﬂimﬁumﬁuiummm
accounts for teaching, nMIATIEdeyanis nlavesypans
research, and service. Jounduvadananse
WomuuInienis
AEUNTARETUNT
Aeusumiad
W AU U NGRS
ASNUNIUATZUIUATS
AasunIoNmUN
919136 ttensan
aghaaiie
5.6 | The programme to show nsUssdunssus 4 1. psUssliunssuiuaeany | 1. Usediunissui nOUn - HA.AT. TR
that the rights and wazinla adaRnisuas wWinlavesypans Wi wazAIgla MOU w04
privileges, benefits, roles Anduszlovinng 9 TOLRERRN
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Criteria/ Requirement A AZLU Usziau A1 WUIN fansswdaseims | dawaan | suussaina | dindu
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
and relationships, and wihfirusuiiavey Uselendvasiyaansiag s
accountability of the 2559050 1ATeEsng WU Useidiu
academic staff, taking into ATUIMIT AINDULNU
account professional N9 9 LASUINANIT
ethics and their academic Useiliuanlelung
freedom, are well Warnegadeiiio
defined and understood. . Usziliuanuienslas
5.7 | The programme to show NILUIUNITIAYI 4 1. AAUALKUNTARILUN 1. Usyyumangns $.A-5.0.67 - NA.AT.2UA
that the training and WA UWRAILD191580819 ﬁé’ﬂqmﬁv’ass sduuarszey WiofmunuNLS
developmental needs of Wussuuuaziinng 817 W@uuma"ﬂqmiﬁgﬂ
the academic staff are NUNIUIZUUAITHAIU 2. IVUALNUNTNAIUINULDS T
systematically identified, 91158lAeing Yot Tidenndesiu gm

and that appropriate
training and development
activities are
implemented to fulfil the

identified needs.

Jwesrevianudndulu
FNERS AIUADINT
493 SHs fiFeuile
AV UNAIUN
AANTLATANTENTS

v a

Y
ANNUARAINAITWAIUN
YANI LAY
gonnaouaviduly

FITULLNU

AIUADINTTHULDILAL

nangnITINAueTELaY

LREITyEY)

2. Ussyuvangns
W OMUUALAUNTS
[y} & @
Wel1NTaLdU
TIHYARAVIIUHL
SeurAULAYSEEY

813
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A

Wnune

ASLUU

Uszaiu

Uszidu

n1suFulTaa

A1

Wvune

LEUINTY

nsUTuUgRAIN

Aanssu/lasens

L9L7387

uUszuna

(um)

2. UszldiuNanasaInng
Wanauauiions
Wanogwsoiios

3. numunnihdeya
ANUADINITWAILN
aues ieldlums
IRV UAUNISHNBUTY

YOIYAANITUNNGAT

5.8

The programme to show
that performance
management including
reward and recognition is
implemented to assess
academic staff teaching

and research quality.

1. AISNUNIUNTEUIUATS
Ts1eTauaznisenges
Y8

2. nszulunsaasul
219158lA5197an U

$4 9

1. IVUAKKY NTERAY AL

uazatuayy ieleransd
Janunrmtiuag
AUEEIUBMANUIINNS
UM TADULAZNTINY

RERNIRIION

1. Usgyamn3eiv

Aoy iedavh
LU RIUN
ANBNINUDY
2158 lesu
7R WaznIs
YOUTUDE

folllag

2. dansWionansd

Fuduaginnu

NALAS. IR
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6. | Student Support HAL.AT. UMY
Services (N15USN15HAY
nsatusyugiew)
6.1 | The student intake HnTiATIZiuL 3 1. Jasgsiunliugnu 1. ATz naon - HA.ATAEN
policy, admission criteria, Snnuin@nsniiddnw Tndnwfidndinu e Snnutndnund | Unsine
and admission dermuamssuidn Ussiluguuuuuay A uite
procedures to the Unfinw nSeugunuuLae nsgUIUNSUsEEURUS Usziliuguuuy
programme are shown to NTEUIUMTUTZIFUNUS LAZNTEUIUNT
be clearly defined, Usgandunus
communicated,
published, and
up-to-date.
6.2 | Both short-term and NANGATLASLUUNLTR 3 L uvnuieuaudnms T | 1. nuvnuleums PaDn - HA.A5.2800
long-term planning of Aanssuatuayumsinm nsdiitin@nwilainusedn U UnsAnw

academic and non-
academic support
services are shown to be
carried out to ensure
sufficiency and quality of

support services for

wiluwasuentieaSeud
Foau uwazifisame Lo
avayuliinAnwla
WALINNSZ8UNTEDU N3

Anwve

LAFDIANS LU

2. MiNgAIAITHULAUANANTIY

aluayun1sAnyne lulae
NS EuNtA wax
Wiegane 1w nsatduayu

JUUTZLOULN OIS

2. IRV IUNRIUN

o

InAnw
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Criteria/ Requirement fin AT Usziau An HUINY fanssuw/lasems P | sulssane | @i
Wvane | Uszidiy n1sUSuUTIRRIN Wwsne msuFulssian (um) qua
teaching, research, and Y BazuInnNgsy
community service. nMeuananIvu
6.3 | An adequate system is NINFUTEUUNTAANY 3 1. a¥eszuunalnnshineu 1. a¥wszuunaln naon - NA.AT.2UA"
shown to exist for MITUNNNANITAARILY LAz aziNa5UT workload 84 NAARINLAL Ynsdinwn
student progress, st wanmsanauully UnAnw AU
academic performance, mauAlutyn fesuuas workload U84
and workload monitoring. NA3847 workload UD9 TUNANW
Student progress, UnAnw LWEJU%'UIJEQW
academic performance, NI URETHL
and workload are shown
to be systematically
recorded and monitored.
Feedback to students
and corrective actions are
made where necessary.
6.4 | Co-curricular activities, MUMUNSEUIUMSaTURA 3 1. fimsenunadnsidiean | 1. Useyumang s ARG - HA.AT. TR
student competition, and SnsanAanssudisn Tuuay MsIANaNTTY wagtagy AuRanTIY

other student support

services are shown to be

available to improve

fHwsumsuiulgdhuldaly

eIl
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learning experience and
employability.
6.5 | The competences of the VANgATNANTANA MR 3 L Aviuamsdaviunuiann | 1 wkuiauaues naen - HPLAS. 3
support staff rendering miwﬁwﬁmammmﬂi PRyl 2. NINMUA Ynsdinwn
student services are angaiuayu sufuane I HOAARBANUATINABINITYRY | ANTIOUEVENTRN
shown to be identified Msusanssauz i VANgAS yAANTaNgy
for recruitment and WesUuRnsTiy 2. MIMAUARNTIOULHANVRY | auAyURIUANE
deployment. These véngnsdulunne yAANIAETUAYUS Y NIIUNTUIMNG
competences are shown A A
to be evaluated to 3. asuuumsussdiuanuiie | 3. wuunmsusediv
ensure their continued walanslviuinisvesany Aianalanis
relevance to stakeholders atfuayu wastmamsusadly  Tiusnisvesane
needs. Roles and wlgUselovu GIIGIN
relationships are shown
to be well-defined to
ensure smooth delivery
of the services.
6.6 | Student support services NTUINTHANITUTELEU 3 1. dhsansUssiuauiig 1. Usgyumangns naon - R R D
are shown to be AU anelanen1ssu walasian1sTuuInITves WleauHLNS UnsAnw
subjected to evaluation, U N15U09 LT 8Ug N3 AiSeugMsuTuUTHiann o

UFulsaiamn
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benchmarking, and 2. ihdeyagiigumnldluns
enhancement. Vamnnszuumsaiuayy
A
7. | Facilities and a o.WaddnA
Infrastructure (Fs81uae
AUALAINUAZIATIAT
ﬁugqu)
7.1 | The physical resources to winamsuaAne N1 4 - flszuumsuinsuazgua 1. MyUsziiunny - Q. nesEnR
deliver the curriculum, Sovnass e PSWYINTVINNILNIN fawalaved
including equipment, demn Fun3esile aunsal Tan wasnalulad ALTUINS
material, and information gunIal SEUU wifl ansaune ikiteane
technology, are shown to NG RV RN wiould warvivadvediae
be sufficient. ooulal aginsiile fimsdemnslienansd
aluaunsSeu3 tihAnwuasid il
fnsdrannunsey Sunmudtelduins
YOI OIS UL
ATRdouIATedlauay
gunsafoeaminae
7.2 | The laboratories and winamsiiviosUuinng 4 - MsUssliupnuiianelaves | 1. nsUsediuniy P.A.-N.8. - a.03.1en
equipment are shown to uazie0ilogUnaii tihAnwredsatiuayunis Hanelaves 2567
be up-to-date, readily yasTy nsaulyanu Ind@nwn
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available, and effectively wazanunsoUsuldla Seunsaeulllmsfinw | 2. Ussgundngns
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