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23AYsENaUN 2 N13ANTUIUYBINANGATAILNMI AUN-QA version 4.0

nan1sUszliulagsuIunay Criteria

A15199 2 Wan15UsULAESIUIMUNANY Criteria

Criteria AzLULUsTIUlnANZNSITUANS
1. Expected Learning Outcomes 3
2. Programme Structure and Content 3
3. Teaching and Learning Approach al
4. Student Assessment 3
5. Academic Staff 3
6. Student Support Services 3
7. Facilities and Infrastructure 3
8. Output and Outcomes 3
ASLUUATINGIU Criteria 1-8 3
Nan15UsZIUUIILUNAIU Requirement
A15799 3 wan1sUsTEUSIUNeNY Requirement
aziuulszliulag
Criteria/ Requirement
ASNITUNTT
1. | Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately 3
formulated in accordance with an established learning taxonomy, are aligned to
the vision and mission of the university, and are known to all stakeholders.
1.2 | The programme to show that the expected learning outcomes for all courses 3
are appropriately formulated and are aligned to the expected learning
outcomes of the programme.
1.3 | The programme to show that the expected learning outcomes consist of both 4
generic outcomes (related to written and oral communication, problem solving,
information technology, teambuilding skills, etc) and subject specific outcomes
(related to knowledge and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially 4
the external stakeholders, are gathered, and that these are reflected in the
expected learning outcomes.




Azkuulszliulag
Criteria/ Requirement
AUSNIFUNT

1.5 | The programme to show that the expected learning outcomes are achieved by 3

the students by the time they graduate.
szauazudlun1wsIu (Overall opinion) 3

2 Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be 3
comprehensive, up-to-date, and made available and communicated to all
stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with 2
achieving the expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, 4
especially external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning 3
outcomes is shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly 3
sequenced (progression from basic to intermediate to specialised courses), and
are integrated.

2.6 | The curriculum to have option(s) for students to pursue major and/or minor 3
specialisations.

2.7 | The programme to show that its curriculum is reviewed periodically following an 3
established procedure and that it remains up-to-date and relevant to industry.

szauazuuulun1wsU (Overall opinion) 3

3. | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to 3
all stakeholders. It is also shown to be reflected in the teaching and learning
activities.

3.2 | The teaching and learning activities are shown to allow students to participate 4
responsibly in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the 3
students.

3.4 | The teaching and learning activities are shown to promote learning, learning 4

how to learn, and instilling in students a commitment for life-long learning (e.q.
commitment to critical inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).




Azkuulszliulag
Criteria/ Requirement
AUSNIFUNT
3.5 | The teaching and learning activities are shown to inculcate in students, new 4
ideas, creative thought, innovation, and an entrepreneurial mindset.
3.6 | The teaching and learning processes are shown to be continuously improved to 4
ensure their relevance to the needs of industry and are aligned to the expected
learning outcomes.
szauaztuUlunIWIIU (Overall opinion) 4
4 Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be 3
constructively aligned to achieving the expected learning outcomes and the
teaching and learning objectives.
4.2 | The assessment and assessment-appeal policies are shown to be explicit, 3
communicated to students, and applied consistently.
4.3 | The assessment standards and procedures for student progression and degree 4
completion, are shown to be explicit, communicated to students, and applied
consistently.
4.4 | The assessments methods are shown to include rubrics, marking schemes, 3
timelines, and regulations, and these are shown to ensure validity, reliability,
and fairess in assessment.
4.5 | The assessment methods are shown to measure the achievement of the 3
expected learning outcomes of the programme and its courses.
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3
4.7 | The student assessment and its processes are shown to be continuously 3
reviewed and improved to ensure their relevance to the needs of industry and
alignment to the expected learning outcomes.
szauazuuulunwsIu (Overall opinion) 3
5 Academic Staff
5.1 | The programme to show that academic staff planning (including succession, 3
promotion, re-deployment, termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic staff fulfil the needs for
education, research, and service.
5.2 | The programme to show that staff workload is measured and monitored to 3
improve the quality of education, research, and service.
5.3 | The programme to show that the competences of the academic staff are 3

determined, evaluated, and communicated.




Criteria/ Requirement

aznuulssiiulag

AUSNIFUNT

54

The programme to show that the duties allocated to the academic staff are

appropriate to qualifications, experience, and aptitude.

a

55

The programme to show that promotion of the academic staff is based on a

merit system which accounts for teaching, research, and service.

5.6

The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and

understood.

5.7

The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

58

The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research

quality.

szauaztuulun1WsIU (Overall opinion)

Student Support Service

6.1

The student intake policy, admission criteria, and admission procedures to the
programme are shown to be clearly defined, communicated, published, and

up-to-date.

6.2

Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and quality of

support services for teaching, research, and community service.

6.3

An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and other student support services

are shown to be available to improve learning experience and employability.

6.5

The competences of the support staff rendering student services are shown to
be identified for recruitment and deployment. These competences are shown
to be evaluated to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to ensure smooth delivery

of the services.




aznuuUszliulag
Criteria/ Requirement
ASNITIUNIT

6.6 | Student support services are shown to be subjected to evaluation, 3

benchmarking, and enhancement.
szauazudlun1wsIu (Overall opinion) 3

7 Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, 4
and information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, 4
and effectively deployed.

7.3 | Adigital library is shown to be set-up, in keeping with progress in information 3
and communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs 3
of staff and students.

7.5 | The university is shown to provide a highly accessible computer and network a
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with 3
special needs are shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological 4
environment that is conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are 3
shown to be identified and evaluated to ensure that their skills remain relevant
to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are 3
shown to be subjected to evaluation and enhancement.

szauazuulun1wsIu (Overall opinion) 3

8. | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be 3
established, monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement 3
to further studies, are shown to be established, monitored, and benchmarked
for improvement.

8.3 | Research and creative work output and activities carried out by the academic 3

staff and students, are shown to be established, monitored, and benchmarked

for improvement.




10

AzuUUUszEU LAY
Criteria/ Requirement
AIENTINNTT
8.4 | Data are provided to show directly the achievement of the programme 3
outcomes, which are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, 3
monitored, and benchmarked for improvement.
szauazudlun1wsIu (Overall opinion) 3
AZUUUNINTIU Criteria 1-8 3
WUBLNG S2AUNITUIZIAUY (rating)
AU A5y
1| aunwliviseeststiaou livsingranisduduns lifienans laifluu sidelsifivanguitatuayums
andun punmlidemesieiaou dndudesusulss uily viewmueg uswiau
2 | uawliisswe Sndudesiinisuuuse TnsnauwuudslildSudidunis Wesndeya tenans way
wanguldieanelumsaidunms Fesndudesdinisuiulse wily oW
3 | aaunwliviieawe win1susuuse uile Wawauniisadndesanunsavinifiaanwiesnald donaisus
felaiFouloaion1sUfud viesinsdudunismuinasiusefunuamm wuuwamsnsiaute fndngiu
wnasUne wivaaudaRy nansadunudiliauysaluunmadns
1 | faunmwasmisifiunsvasméngasnunast Senasuarndngrumsdiiuniamanme ednsifnty
e
5 | fguamvssnisifiunisvemdngasinitnast fieonasuasndngrudanuiitansdnisdudunisiil
UsgdnSnmaninnas dwaliinsanlunsimmnssuy
6 | Wudledrevasuurufiaina fionas ndnguaivayuidnuinasiogsduseansam duadndnng
fiunsiin wazdlualtumansiidumsluden
7 | sedudiBeu Wunuaufialuszdulanudeuurujsaduii dnsdndunismunusioisiiuianss

= v sal i o = Y o v o Lo = o a ° I3
NNaaWﬁVlIﬂﬂLfﬂu1u53ﬂUIaﬂ 3JLLu’JIu@JLGUQ‘U'JﬂsLMLMuaEHQGU@ILG\]u 51]\‘154?3QWUﬂqiﬂqLHUQquaﬁmqiﬂuqlﬂL‘U‘ULL‘H']

UfuRgmile




11

A3URALU9 9ANIAITNAIUT LAZIUIVNINAIUN

NHANIUsEEUANW TR

YAUVILAZIUINUEIUAUYY

1. MITANITIHUNTABUYDMENGATINTYIUINTUAEHUSTAL I AILNTEUIUATT
Foudivarnvats Tgaudsiunsiiiniedisuazuinsinluayuy enswamnguyunugiu
NS3EUNITHOUVDIVIANENT

2. MIMURUNITYINNUgRandulagulguigvesmInede anglanisiduianiulag
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Y
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1. vdngrsmsiiiuaiedisuaznisuimaivimsuiyusuessieillos Tiiaamainvane
LAZATBUAGNYNINUGTA

2. néngnsmsfinnsanuuilifuvesdoyaniufimelavesindnunludusiig q yasu e

duyunuiauuazUTuUTmangns

WU AU

1. dnRanssuaBumdngns fu Hard skill iteiiudneamuazsimungi3ounasnnisn

2. innsaiiunisdnnisieunisasunianguiduininlvdienuduudaieldlunis
Usgnaueninaiualiurinueujun

3. fafinuzuagnszuaunsSeudiumalulad Tsunsudidanis  feftugrunasUssgng

Wit unlglunszuIun1svinau



ALIUAZITDINAANGNIAITUTUUT

12

@ [ a o a a = a =l = =~ ~ [ [
U4 (Strength) veanangasmaluladdudin arwnivimaluladnisudaiiy ansinalulagnisinuns uagisevangns  mITUTuUTe (Areas for

Improvement) AuLnug AUN-QA version 4.0 LﬁaﬂWiﬂ’wmﬂmmwmamﬁﬂqm&idﬂ

A151971 4 Yaudanazsasiinasuiuus

Criterion Strengths Areas for Improvement Rating | Overall

Criterion 1 : Expected Learning Outcome (Naﬂ']il,%ﬂuiﬁﬂ'mwﬁ'd) 3
1.1 | The programme to show that the 1. dnszUIun1sase PLOS 1. M3ruatemnensaeanssening PLOs T SHs 3

expected learning outcomes are 2. Insuwandidevimivaziusfavesuine douas $u3/m3 up-to-date Teyaiiuledndngns

appropriately formulated in PLOs v@I*angns 2. Wa158d1 PLOs ganédn SMART (action verb) T4/

accordance with an established 3. fimsdeansgnauifilaulfdiudonas n3enfiannsadanauiiunay Jnld

learning taxonomy, are aligned to the | Y811 (4 YN WU {UsENBUNS Haou

vision and mission of the university, TnAnw Wnidew) wardeasiauiindnulug do

and are known to all stakeholders. soulaising q ldun lav gyy vivled

4. INSUanIANEUN USRS PLOs U SHs

1.2 | The programme to show that the 1. fianuduiusvessieiviu TQF 1. liusingnszuaumslildainues CLOs vemmnseinil 3

expected learning outcomes for all 2. m‘%’mﬂmﬁmimgmg PLOS gjﬁqgﬁsmghq 9 @onmMasd PLOs

courses are appropriately formulated | TpglegAndn BCD wias PLO fsneiunadndulsussa 2. 1915841 CLO usiagseiv denmdesiu PLO

and are aligned to the expected

learning outcomes of the programme.
1.3 | The programme to show that the L dnsuansdnwmraoini1sidu Generic Learning 4

expected learning outcomes consist of

Outcome %39 Specific Learning Outcome a4dL#as
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Criterion Strengths Areas for Improvement Rating | Overall
both generic outcomes (related to ELOs
written and oral communication, 2. PLOs éfaaﬁﬁgq SSLOs wag GLOs
problemsolving, information
technology, teambuilding skills, etc)
and subject specific outcomes (related
to knowledge and skills of the study
discipline)
1.4 | The programme to show that the 1. finsgiunislannveseudents lnesiunadeyann | 1. Aessiuasdanguanduanusisimsvenguiiidula | 4
requirements of the stakeholders, Adldulddudsanaeuen waznelu anivuananis | e
especially the external stakeholders, L%'Eluiﬁmfwi’wawé'ﬂqm
are gathered, and that these are 2. UARIANNEUN USRS SHs AU PLOs
reflected in the expected learning
outcomes.
1.5 | The programme to show that the 1. ‘1/1é’ﬂqG}iﬁ'lMuﬂﬂmmmwﬁfﬂw,wiaz%uﬂ uaziin1Tin 1. W50 5 UIUMSTUNIUTHRUNSUTTaNANSISBUS 3
expected learning outcomes are LLagﬂngﬁuNaﬂ’]iUﬁj’q PLOs ‘LuLLgiag%uT‘J %aﬂﬁﬂﬁﬂwﬂuwﬁﬂqm
achieved by the students by the time | 5 fuxumsifielifussq PLOs sewing wawilednige 2. n¥ngnsfeammundiuadininAnyiussg PLOs
they graduate. msfnwinansBeuiluusarl (YLOs) fuusinzdo .
3. nseuIuNstuNIsInnsively uA. ussa PLOs
Criterion 2 Programme Structure and Content (Iﬂiaﬂ%'ﬂma&ﬁam‘uawé'ﬂqm) 3
2.1 1. néngasiinmsdeansieyausznausae vhie 1. véngasdslivssifiumsiusues SHs usdaznguiiimun | 3

The specifications of the programme
and all its courses are shown to be
comprehensive, up-to-date, and made

available and communicated to all

7119 9 IASUEIUMANgASUTUUTE WA, 2566 (1R0.2 ) Tnes
fidnlddmduainsagdogamaivleiuazeilo

Anw

32

a a < Y ¥
2. isanswazdennnudulagiuvestoyaluyn

Y99NN9F0ENS
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Criterion Strengths Areas for Improvement Rating | Overall
stakeholders. 2. myUsznduiusvdngastuguuuuusiuiy devdlas
A7 8l
3. upe.3 fideyansuiiu AsoUAgUALTaivUA N3
welns U classroom
4. finsusulsedeyannnensngm
2.2 | The design of the curriculum is shown 1.M5’ﬂqmiaamwu1ﬂmﬁu Outcome Based Education | 1. ﬁmimﬂmmau‘yjiiﬁ“uaﬂwamiLgauiizﬁmﬂﬁ“m 2
to be constructively aligned with (0BE) Wushislunsimuasednuasiosuiesedn | (CLOs) Tuynsedn
achieving the expected learning 2. imsuanarNduusYes YLOS iU PLOs 2. 159851 MANENIF D4AONARDITUNITUTIARAANE NS
outcomes. 3. flns2UIUN1T Backward Curriculum Design (BCD) N5 | a3 (M13UsuiSeu module vidn e1avinli ue. 1de
A5 NTIVINN Tona)
2.3 | The design of the curriculum is shown | 1. 41AufBn1s vesrddrulddrudeuiinseinay 4
to include feedback from PONLUUNANGAS TuseAefnUfoarnueugudms
stakeholders, especially external wAlLlAgNSNYATUUUYTNTS
stakeholders.
2.4 | The contribution made by each course 1. msnszeneingranisGeuiiimaniiegedaiay 3
in achieving the expected learning 2. ﬁﬁmm'ﬁwﬁﬁmﬁiaﬁunﬂ PLOs
outcomes is shown to be clear.
2.5 | The curriculum to show that all its 1. vdngmsiinsimuslasiaiavangns dn1s 1. M IInANENTUS VoA UM TS B uLAL 3

courses are logically structured,
properly sequenced (progression from
basic to intermediate to specialised

courses), and are integrated.

ganLuUTEIN Inevangaslanmvunununisiseuliin

a

HugmeglusyAuTudn 1 uay 2 uarindudouaydntn
3-4

Ao o

v unsaydulndianuegilu Basic course,
Intermediate course La¥ Specialized course
2. #sanseivwumalulagndiivimelulagiany

119 TunsInanaunsiseu
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Criterion Strengths Areas for Improvement Rating | Overall

2.6 | The curriculum to have option(s) for | 1. Mé“ﬂqumﬁ%mLﬁaﬂmﬁﬁﬂﬁﬂmﬁaﬂﬁau apnuAY 3

students to pursue major and/or aulml,asmﬁwawwﬂfjm Smﬁgﬂﬂ’lilﬁaﬂaﬁzjﬂmm

minor specialisations. wazannafnw

2. vingasinlviiydenmnziulagmildiniy
ﬁmﬂ'mt,azmmaﬁmiumﬁ&JuiﬁLLmﬁhdﬁ’ummﬁﬂﬁﬂm

2.7 | The programme to show that its 1. véngasldsimamuvnuiiousuusmdngestiviuats | 1. fansanthwansmuvnulUldlumsu$uusméngss 7 3

curriculum is reviewed periodically Togthanudensues SHs ildlunsusulssedn | seulavdusziiuningnanssy

following an established procedure AanssunisiFeumsasulivivadelunnUnisfinwm

and that it remains up-to-date and 2. fimsuiuumangesliviuadenn 5 U

relevant to industry. 3. IMIMVUALSURAYEULABAMENTTUNSNUNIUNGNTS

ALY

Criterion 3 Teaching and Learning Approach (Lu2M14M53ANTSII8UNTEDL) 4
3.1 | The educational philosophy is shown | 1. LLam‘U%JﬁUiyﬂmiﬁﬂmmamwﬁwmﬁaLLazﬁLﬁJUVLﬁUﬁﬁuaﬁ 3

to be articulated and communicated azduremmsieansluss SHs

to all stakeholders. It is also shown to | 2. sUkuuNsIanIsseunsaeulvidennras vl

be reflected in the teaching and MsANE UFINSAUNUITELAZUSNTINING Aevien

learning activities. mdu‘laﬁiﬁﬂ;mu
3.2 | The teaching and leaming activities are | 1. ti@nwifidiusadlun1sdnfanssunisSoumsaey s | 1. wand@mnuBenginiithnsfinnsanazuuuuuy 4

shown to allow students to participate Benaonuiitine Rubric U4

responsibly in the learning process. 2. Un@nwnidmswlunsdegulalumsiSeunisaou
33 | The teaching and learning activities are | 1. FRanssumsGeunsaoudielvgGouidwsulums | 1. fansanszuudszidiufanssy Active leaming thAnw 3

shown to involve active learning by

the students.

Seu3 dnwaiy active leaming lusedvidnugua

IRnUfURsu CLOs Niinuun Tusiedvilidinisiin

Yintge
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Criterion Strengths Areas for Improvement Rating | Overall

3.4 | The teaching and learning activities are | 1. ﬁﬁf\]mimmiﬁwmmauﬁﬁdma%mm‘%sui 1. lansflanszuaumsin Lagnsuseliunainee lifelong i

shown to promote learning, learing | AaeaTin (5 A1) learning s vuavselsl

how to learn, and instilling in students | 2. dn1sivuATinweNSITEUTANIENG 2. W15841 CLOs V895187 ¥ 1D INAaNE AN NYY

a commitment for life-long learning lifelong learning suALN

(e.g., commitment to critical inquiry,

information-processing skills, and a

willingness to experiment with new

ideas and practices).
3.5 | The teaching and learning activities are | 1. ifanssunisiseunsaeulusieian Lﬁaﬂqﬂﬁa 1. WTUNNINTIUNTEDU /AINTIULEIN/ Lﬁaﬂsxéjﬂﬁ 4

shown to inculcate in students, new IﬁLﬁuﬁﬂizﬂaumi Tuﬂqﬂ%uﬂ E;TL%'&JULd ur&'ﬂizﬂaumi

ideas, creative thought, innovation, 2. ﬁﬂ’]ii?Ui’JiJ‘ﬁE];JuaLLﬁ%LLﬁﬂﬂﬁLﬁuﬁﬂ‘?}Iumuﬁ

and an entrepreneurial mindset. agvipun1saeasARanulugliuunIsiy

WU WIOVINYY

3.6 | The teaching and learning processes | 1. imsmumunszuiunisiieunsaeu aennaasiu 4

are shown to be continuously CLOs

improved to ensure their relevance to | 5 finngy$udgamsiBeunsasuguuumsaeuliduly

the needs of industry and are aligned 13! SHs

to the expected learning outcomes.
Criterion 4 Student Assessment (millimﬁuﬁﬁﬂu) 3
4.1 | Avariety of assessment methods are | 1. AanssuAsinUsziliunainansdd 1. isannseuiumsiseunsaeulidenndesiu CLOs 3

shown to be used and are shown to

be constructively aligned to achieving

\iandnauliussa PLOs

2. FmsUseiuNg genmaneiu CLOs
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Criterion Strengths Areas for Improvement Rating | Overall
the expected learning outcomes and 3. MsUsedivaenanediuingUseaiAuaesein
the teaching and learning objectives.

4.2 | The assessment and assessment- 1. #n5zUIun"3gNsTaiNANISEoUN 11819138 fasu | 1. aneasuulsnisvesnaimsUszliuNaTivaioy 3
appeal policies are shown to be IﬂEJma/awwéﬁﬂ%‘ﬂmmuﬂizﬁmwé’ﬂqm N
explicit, communicated to students, ANENITUNITUTINTIVINTALE
and applied consistently. 2. ﬁﬂizmuﬂﬁ?iamiﬂizmumiqwﬁiaj

4.3 | The assessment standards and 1. finszriumsusziiunaianudaau (uae. 2) 4
procedures for student progression 2. fsvuumshemutindnuee1asefivinm
and degree completion, are shown to | 3. ﬁmﬁam%ﬁﬂﬁéﬁaumm
be explicit, communicated to
students, and applied consistently.

4.4 | The assessments methods are shown | 1. #35n153ANa Rubric, marking schemes 1. Mmamuunszeziadaulunsiwanisussiu 3
to include rubrics, marking schemes, 2. 1NEUIUNTATINFDUNITUSE I UNAVDILARL TNV 2. 91300n151UA Rubrics Tumsussdiunaluyniv
timelines, and regulations, and these
are shown to ensure validity,
reliability, and fairness in assessment.

4.5 | The assessment methods are shown 1. fansanisnsiana fidenndasszning CLOs fu 3
to measure the achievement of the PLOs nssuazussquadsasziule
expected learning outcomes of the
programme and its courses.

4.6 | Feedback of student assessment is 1. finszuiunsinmutayadounauveisey 1. flnnsanfvunnisudenduiFemanisifow/nans 3

shown to be provided in a timely

manner.

aeulvinfnwmsu seylussesanfmungay Muan
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Criterion Strengths Areas for Improvement Rating | Overall
4.7 | The student assessment and its 1. dnsnumiunszuIunITkazionsUsLliung 1. f913UINTUINANITNUNIUIINAIANITYINIUNN 3
processes are shown to be m3iFeus uieliaonadosiuaniunsaitiagdy Usuugslvaenndosiu PLOs
continuously reviewed and improved | wagan1uusENauns
to ensure their relevance to the needs
of industry and alignment to the
expected learning outcomes.
Criterion 5 Academic Staff (UaannsenedvInis) 3
5.1 | The programme to show that 1. Susumsiannyseddvesyaanslunangmns 1. nagndlunmstuindeunsaiiamanuiseveyaaing 3
academic staff planning (including 2. LLNU%@LLWULﬂ@UﬂJ@WQﬁ%ﬂWS
succession, promotion, re- 3, fsanunifionauauesnus iy (need) o
deployment, termination, and VNGRS AUANE UATUINNIANY
retirement plans) is carried out to
ensure that the quality and quantity
of the academic staff fulfil the needs
for education, research, and service.
5.2 | The programme to show that staff 1. UanwnTeAn FTES 1. M3As1eteya workload/FTE agnsties 5 U 3
workload is measured and monitored | 2. HNSAAMNKNANUEDY 2 NMANTSANE 2. ﬂﬁlﬂ‘ﬁmﬂmiﬂﬂ‘ﬁ'a;ﬂa workload N1580U NaIUIVINTT
to improve the quality of education, | 3. fiffuAneumside UimsAmmsmedann viythsed | wasmsudnsinmsvesyaains iethangmsuuuse
research, and service. ANAMNIANE MTITE UALNTUINITIVINS
5.3 | The programme to show that the 1. unIveIasLazAMEIn1IAIRULA '%LL%NLLaz 3

competences of the academic staff
are determined, evaluated, and

communicated.

UspllluaussnuguoIymaIng
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Criterion Strengths Areas for Improvement Rating | Overall
5.4 | The programme to show that the 1. ﬁq%mﬁﬁ@mﬁmﬁ'ﬁLLazﬂm’gGﬁmiﬁﬂmmq 4
duties allocated to the academic staff | AunaNgNS
are appropriate to qualifications, 2. ANSIRATIUNUIN midmummt,%msmgg Wy
experience, and aptitude. Mﬁﬁ‘ﬁ'fﬁ'uﬂ Fmnzau
55 | The programme to show that | 1. imstssifiudieidouduvesypainsaneivinig 1. farsannsatvayw/dauasuanumitivesenansd | 3
promotion of the academic staff is audsuty mudetifuazdsmduminende PUATY MIANY NIV NITUINITIVINTOENSE
based on a merit system which syuunaviusssy
accounts for teaching, research, and
service.
56 | The programme to show that the 1. uInende dszileu UaUsRu wagUsznia a
rights and privileges, benefits, roles pudnsUselowd adannis
and relationships, and accountability | 2. ﬁmiﬁ'amﬂw\qﬂmmmw
of the academic staff, taking into
account professional ethics and their
academic freedom, are well defined
and understood.
5.7 | The programme to show that the 1. fimsdavhunudiioimudatewmiueny 1. finnsnnisdidumuuen uasaudugvsnanes 3

training and developmental needs of
the academic staff are systematically
identified, and that appropriate
training and development activities
are implemented to fulfil the

identified needs.

ARIN1TUATAOAATOINTUNANGNT

WRUTAILY

2. insanglasulsslonivanisunluly
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Criterion Strengths Areas for Improvement Rating | Overall

5.8 | The programme to show that 1. fsvvutuindoulssanamlunsufoRau 1. fsannslBayiesh anziinsusemadnyiesd 4

performance management including | 2. in1sasausegela nslisneda wevluvsesmafiesd | diinaussifiufiiu

reward and recognition is Ao NITUNYDIBULYE

implemented to assess academic staff

teaching and research quality.
Criterion 6 Student Support Services (M15UIMsUazMsaTUAYUELISEW) 3
6.1 | The student intake policy, admission | 1. fAEnswasnaeinsdadeninAnun e 1. Bpzsiuunltiusunutnanufidnane Weussdiu q

criteria, and admission procedures to 2. ﬁmi?ﬂ'amiﬁu’ﬂ online gy offline gﬂLL‘U‘ULLasﬂizmumiﬁS%ﬁmﬁuﬁ

the programme are shown to be 3, L%UIGUGTLHﬂﬁ%’UﬁﬂﬁﬂmﬁLﬂuﬂﬁlﬁqﬁu

clearly defined, communicated,

published, and up-to-date.
6.2 | Both short-term and long-term 1. Sunuszevdunazsvazenilumsvnianssuiy 1. ﬁf\miima%wé’ﬂg_jmﬁﬁ@mﬂ’lwLLazU?mm 3

planning of academic and non- InAnw 2. MIUTLEIUANMULNZALYDININTTUY

academic support services are shown 3. HA1TNINTTUATOUARUALATUAUUN AN TS Y

to be carried out to ensure sufficiency MSeoU MTITY UagnITUIASYLTY

and quality of support services for

teaching, research, and community

service.
6.3 | An adequate system is shown to exist | 1. IMIAANINAINATIAL KANIISEY LATANTZIUVDA 1. WASUTTUUNTANAIN NMSTUANNANSARANY LAz 3

for student progress, academic
performance, and workload
monitoring. Student progress,

academic performance, and workload

PnfAnw muNLaeInvIulagansonusnwwag i

ALULEN

msihwanshnauunlglunsunledgm
2. finnuwaria1an workload vesinfinw eUTule

Tmngay
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Criterion

Strengths

Areas for Improvement

Rating

Overall

are shown to be systematically
recorded and monitored. Feedback to
students and corrective actions are

made where necessary.

6.4

Co-curricular activities, student
competition, and other student
support services are shown to be
available to improve learning

experience and employability.

1. dfanssuasunangns au T nsldiaIesdnina

1Y a

AR%ey Wiy anfafiny) AvnssuiaungiFeuy Tiun

nANW

1. MsUsEEUNINTTUETUVANERS

6.5

The competences of the support staff
rendering student services are shown
to be identified for recruitment and
deployment. These competences are
shown to be evaluated to ensure their
continued relevance to stakeholders
needs. Roles and relationships are
shown to be well-defined to ensure

smooth delivery of the services.

1. dmsimuavinfivesyanansasatiuayy

2. Insuwidaussaus i viesU juRns

1. AT UII M gaTiuayunduius iU
AMFLNNIUNITUS NNSNSSUNTEBUVDINANN
2. MIUTBIUANTIOULVDIUARINTANEATIUALLAINAIY

#B9n15UB4 SHs (819158 WY WNANWY)

6.6

Student support services are shown to
be subjected to evaluation,

benchmarking, and enhancement.

- finsUssluauianelasensInnsvangns

1.11590n15@NE N5V LaZIRIUNAIIUNT DN

o

UNANTN

f
2. AUNIAIUANRUATIFUTAY
3.

ATUNSHAILNANN NI NANWILaENNSERES UINYY

1. duan1susediugnyinnsWig A gan uan1udnyiau

W EMLUININSHRILNIATUSEANS A nannTu
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Criterion Strengths Areas for Improvement Rating | Overall
mseusluamssuil 21
4. PUVENENINSANT
5. sudsarfuayunsisous
Criterion 7 Facilities and Infrastructure (Bsg uasarmazaanuazlnseaineiug) 3
7.1 | The physical resources to deliver the | 1. ndngasuazane Insdmmasuasauazan sy 4
curriculum, including equipment, w3aile gunIad Iamﬁméﬂﬂifﬁ coworking space $¥UU
material, and information technology, | wifi ey Weseu seulatl ﬂﬁﬁmﬁﬁtﬁaaﬁuaqumi
are shown to be sufficient. L‘%Emi
7.2 | The laboratories and equipment are | 1. I5e9uAgioe Tag uargunsaiiosdfiainis 4
shown to be up-to-date, readily 2. fmsmiufinny Tnedmihinsuiateu wiedlduay
available, and effectively deployed. NENIG!
7.3 | Adigital library is shown to be set-up, | 1. vissayaiusnisvilade dgmteya viesssyu 1. pszvumslumsUssdiunaruiiiess anuvivade 3
in keeping with progress in information | AewiaLMas USN1T copyleaks, VPN, Bu-fiu warANunFoultuTeBIALR waZANTAUWA
and communication technology. Seriaesaln USNsYaevnuide Susaula
7.4 | The information technology systems | 1. fiszuy IT #iliusnisaseunquiindne yaains wag | 1. Anrsuinszurunislunmsnsaaeuuasuilodym | 3
are shown to be set up to meet the Qaau STUUNSIAUSANT
needs of staff and students.
75 | The university is shown to provide a | 1. filassad1sfiugnudumedidaliatsasounqunislu | 1. fonsanssuunsssdiulssAvinmussszuuidionts 4

highly accessible computer and
network infrastructure that enables
the campus community to fully

exploit information technology for

UINGBE NIDILALLNEIND

PIGRUNULN

2. Ussilupnuitawe lavasldineniulassadanuguy
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Criterion Strengths Areas for Improvement Rating | Overall
teaching, research, service, and
administration.
7.6 | The environmental, health, and safety | 1. fiulsnieAaunndomuminendosivdgamwa ulove | 1. msuszdumuiianslovesSuuinig 3
standards and access for people with AuANUUaenieesl RN anulaensduenans
special needs are shown to be 2. fmugynanueseunNunTousuaaunsalaniiy
defined and implemented. 3. dusmsvensunnglin@ne HAZYAAINT
4. fimsdnanmuandesdannde fMugunwLazANY
Uannsiy é’wﬁuﬁﬁé]’aamiﬂmw
7.7 | The university is shown to provide a | 1. winendefianmuandeniisosionisiteumsaeu n3 | 1. Ussiuaufiovelaitenswan 4
physical, social, and psychological | 398 wag miﬁﬂmmwéﬁ%ﬁﬁ
environment that is conducive for | 2. fiyutnriousuasziunzasy Tufiuargunsnifivg
education, research, and personal | @MSUNITTPUNTABULATUTNNT UARINT flaszinenh
wellbeing. ‘U%msﬁa‘qﬂmﬂiﬂﬂﬂiuLLazuaﬂwﬁwmé’a
7.8 | The competences of the support staff | 1. ndngnssauiuaAnedn1sUszuanssauzverig | 1. W15 819138/ Unfinw (SHs) Ussiliuaussausves 3
rendering services related to facilities auayu fgiloaussourvesymaing GREGIMTEN
are shown to be identified and
evaluated to ensure that their skills
remain relevant to stakeholder needs.
7.9 | The quality of the facilities (library, 1. néngnsdsennuiianelasodsaiuayunsiGeus 1. firsansemsUssdudioususdiitu Wensian | 3

laboratory, IT, and student services)
are shown to be subjected to

evaluation and enhancement.

2. UnAnwwarena1sd Jdusulunsuseiiung

2. MM sUseiliununasaiuayuiean SHs

melulazniguen
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Criterion Strengths Areas for Improvement Rating | Overall

Criterion 8 Output and Outcomes (HANAALAZHAANS) 3

8.1 | The pass rate, dropout rate, and 1. Smsyenutin@nwfiosnnansiudounds 5 1. szevnanadslunsdigamsinundounds 3- 59 3
average time to graduate are shown | 2. finsseaunsdnsanisanevesindnm APTERLUITULAE IS MWL
to be established, monitored, and 3.4 ”a;gasuawjl,ﬁau
benchmarked for improvement.

8.2 | Employability as well as self- 1. Ioyannignisinwyivesdogin 3
employment, entrepreneurship, and 2 ﬁf‘de'&JU
advancement to further studies, are
shown to be established, monitored,
and benchmarked for improvement.

8.3 | Research and creative work output 1. fINM9389UNAN TR NUNHAIIUATINTVD 919158 3
and activities carried out by the 2. fifanssu/manuin@nwisiunuenansd dnisululy
academic staff and students, are Uselowil lasnesa
shown to be established, monitored, 3, ﬁf-jl,ﬁ&m
and benchmarked for improvement.

8.4 | Data are provided to show directly 1. AsanmsUseiiy Aiuiienu Yeya CLOs uag 3
the achievement of the programme PLOs MsAniluauveamiangns Lﬁaﬁmﬂﬂumiﬂ%’wqﬂ
outcomes, which are established MUV IVANERAT
and monitored.

8.5 | Satisfaction level of the various 1. vangmsiiszuumsmiuiny anuitanelaveswewly | 1. fiansanvsediu SHs anvianes nax lneanzan 3

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

Udin 210 SHs lawn 913138Usedmangns dnfnw
YPE19 NUTTUUVBIUNNINENEE

2. IimMssenuEanUianela
3.

pid }

AWigU
Y

NyuUsbN
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WNUUTEAULASUHURRIUIAMAINNISANEN SEAUNangRs Un1sAnen 2567

M19197 5 LAUUSEAULATURUNAIUIAMAIWANTANYT seauvangas Un1sAnen 2567

UnsAnwn 2566 Un1sAnwn 2567

Criteria/ Requirement A AZIUL Uszihu A WIS fanssudasems | dasamn | sulszan | difu
Wviane | Uszisiy nsUTuUTeRaIN Whnaneg nsUTuUaiaI (um) Qua
1. | Expected Learning 4 3 4 NANGNT
Outcome (Han13i3eusi
AN
1.1 | The programme to show 4 3 1. MIAINUAYRININNIT a L Aiegvianuaenndees | 1 Ussyunangns | nA-5.A. 67 - WANgAS™

that the expected
learning outcomes are
appropriately formulated
in accordance with an
established learning
taxonomy, are aligned to
the vision and mission of
the university, and are

known to all stakeholders

oa53¥Wing PLOs 1t
SHs $u3/n13 up-to-
date Joyaiiulud
NANgNS

2. WA15841 PLOs @uwan
SMART (action verb) 1%
nSenfiaunsadanaiu

wazinla

PLOs

2. Foanseuns PLOs TUgald
dnlddndenngu

3. USuUsa PLOs muman

SMART (action verb)

N aNUNIUAINY

ADARADINY
PLOs way
UFuU59 PLOs

ANUNEN SMART

2. Usgnduniug
PLOs TUgardl
anlladnude
nnngu Tuvang
oINS N
Ussilumsiug

Y84 SHs
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UnsAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZIUY Uszihu A WUINY fanssulasams | Yeaan | suussanm | v
Wvwne | Uszdiy nsUSuUTaRaN Wnaneg msuFudseiiamn (um) Qua

1.2 | The programme to show 4 3 1. liusingnssuaunsti 4 1. Uy TeqUsasAnis 1. Ussyuviangns | Wu.-5.A. 67 - NANgAT™

that the expected Igianvea CLOs vawn Beoud uaz CLO Wiaeaados |  wlevumu

learning outcomes for all se3vTidenndos PLOs iU PLOs N8 TQUsTaNANg

courses are appropriately 2. Wa1sai CLO L L%'Uuil,l,az CLO

formulated and are T laenadediv VNIV

aligned to the expected PLO

learning outcomes of the

programme.
1.3 | The programme to show 4 4 - 4 - - - - VANgAS™

that the expected
learning outcomes consist
of both generic outcomes
(related to written and
oral communication,
problem solving,
information technology,
team building skills, etc)
and subject specific
outcomes (related to
knowledge and skills of

the study discipline)
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UnsAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZIUY Uszihu A WUINY fanssulasams | Yeaan | suussanm | v
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1.4 | The programme to show 4 4 1. nTzilardanguasiu 4 L numun1slaanwes PLOs | 1 Ussyumdnges | we.-5.a.67 - WANgAS™

that the requirements of AIUADINNTVDINGHES fumnudesmsvesiiidwld | ilenumu PLOs

the stakeholders, daleide dnude flUAUABINTG

especially the external vouilduld

stakeholders, are dnude

gathered, and that these

are reflected in the

expected learning

outcomes.
1.5 | The programme to show 4 3 1. Aa1sadnszUIUnITIU 4 1. MUYIULAZARAYINLAUNIT 1. Uizsqwé’ﬂqm N.8.-5.A.67 - wé’ﬂqmﬂ

that the expected
learning outcomes are
achieved by the students
by the time they

graduate.

N15UTEIUNITUTIQN
nseuivestndnuily
WANgAS

2. AANGATABININUAR
‘Udﬁ??’j']ﬁﬂﬁﬂwwnq
PLOs
Tuusiazde

3. nszvumslunmsinng

\ialWi uel. Usg PLOs

U399 PLOs WiausyyianIs

v

ANIUNNT AoMsUTIEU £

U

Useiiiuuazaianan

ANAUNTATALIY

LNBIATINLLEULAY
5Nzl

U55q PLOs
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2 | Programme Structure 4 3 4 n Uﬂqm"l
and Content (As%a519
uaziflovnuasudngns
2.1 | The specifications of the 3 3 1. vangmsdaliiuseidiuns 4 1. Ussyamdngnsiiiofiansan | 1 Ussyamdngns | ne-5.n.67 - VANgAS™
programme and all its $ujues SHs usiazngudl numuleyaTasldenves
courses are shown to be Mg wingmslilutagdun
comprehensive, up-to- 2. NsNTEaBENAIY foams Liiedoansludangur
date, and made available ulagiuvesdoyaluyn fdwladndannngu
and communicated to all Foamndioans
stakeholders.
2.2 | The design of the 4 2 1. RNsaANNaNYI0lves 4 1. MUMUNTOBNUUUYANGAT | 1 Ussyamangms | We.-5.a.67 - VNgnTY
curriculum is shown to HANSLSEUITEAUTIEIN Tneldf BCD islsiaonndos
be constructively aligned (CLOs) Tumnaedn 59314 PLOs ¥eamangns
with achieving the 2. lnssaframdngnsfes 2. MANTUNANALY TELVDINE
expected leaming A9AARBINUNITUTIANE MIFPUTIEAUTIEIN
outcomes. nsnsiTeus (nsveduy (CLOs) nns1e3w
38U module 8N 813 3. NUNMIUATILADAAG DYDY
il ua. 1dglona) PLOs fiu CLOs
2.3 | The design of the 4 4 4 - - - - MANGAT

curriculum is shown to

include feedback from
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stakeholders, especially
external stakeholders.
2.4 | The contribution made a 3 1. M9n5¥18518TgHA 4 1. WATUIPNTNUAAIANY 1. Usgyuvangns N.Y.-5.n.67 - MANGAT
by each course in nsi3euifinanisegag \Jeulosves PLO wag CLO
achieving the expected TaLau VDN Wieliidtuns
learning outcomes is 2. fisanedniisessu NIENENATNSMTSEUTVRs
shown to be clear. ) PLOs vananshuganeivinieg
el Seulviussq PLOs
2. 90 PLOs Tidenmdaviany
e ilendnduliindne
Us3qAM PLOs Tirvun
2.5 | The curriculum to show a 3 1. finsanmsInay 4 1. ﬁﬁmmﬁzqiw%wmﬁﬁ 1. Usgyaunangns N.Y.-5.A.67 - NANGAT

that all its courses are
logically structured,
properly sequenced
(progression from basic to
intermediate to
specialised courses), and

are integrated.

FUNUSVRIRAUNSIT IS
axseilunsasduti
Snwaszidu Basic course,
Intermediate course Wag
Specialized course

2. NSV
wialulagnguinn
waluladianiznig luns

IAUNTSEU

MIYIINITIANS A
PNwraganau Wl
Unfinwussamudndnual

VOIVIANGAT




30

UnsAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZIUY Uszihu A WUINY fanssulasams | Yeaan | suussanm | v
Wvwne | Uszdiy nsUSuUTaRaN Wnaneg msuFudseiiamn (um) Qua
2.6 | The curriculum to have 4 3 - 4 - - - - Mé’ﬂqmﬂ
option(s) for students to
pursue major and/or
minor specialisations.
2.7 | The programme to show 4 3 1. NFUUIHANITNUNIY a4 L finsanmsuiusmangns | 1. msuTuuse MsUTuUse - MANGAT
that its curriculum is Tldlunsusudse Tneunfivdngmslafinisth GIGEE ndngnsnss
reviewed periodically véngns Aneuland Toyanniidnladnude faly
following an established UsTAuNIARAENNTY viannvatengy loun neu (2570-
procedure and that it mﬂqmmmiimﬁyjﬁmmmﬁﬂ 2571)
remains up-to-date and LAZVUIANANN LLazﬂduﬁuﬂ
relevant to industry. fiaonndostumsvhauves
WnAnwmasdsanisinem
wllunsesnuwuu PLO
3. | Teaching and Learning 4 4 Mé’ﬂqmﬂ
Approach (Lu31N19N13
IANSITEUNTHDU)
3.1 | The educational 4 3 - - - - - - MANGAT

philosophy is shown to
be articulated and
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communicated to all
stakeholders. It is also
shown to be reflected in
the teaching and learning
activities.
3.2 | The teaching and leaming 4 4 L UAAIDITIUIUNST D a4 1. dansiSeunsaeuTes 1. dansi3euns paon - MaNgnT
activities are shown to 5183917811591 58 SNSRI gouvesneivilv | Unsfing
allow students to ABLULLUU Rubric 1UT4 ABLULLUY Rubric fmsiansan
participate responsibly in ATLUULUY
the learning process. Rubric
3.3 | The teaching and learning 4 3 1. WsnszuuUTeIiv 4 1. fuuadonsusediuludn | 1. msdansisou naOn - MANGAT
activities are shown to Aanssu Active learning msdanmsieunsaeulund | nsEeu wagns Imsfne

involve active learning by

the students.

unfinw laRnufiRa
CLOs Nfvium Tusiedan

Alaifnstlinyinwe

avsedviiaansideums
@RULLUY Active learning
Tidaulazaennasny
CLO Tuustagsedvnanna
2. 99NLUUNSUTEIUAINTIY
Tassmsvdngnsfidanuy

active learning TAdaLau

Usziiuna Active
learning KU

UAB.3 Way UAD.5
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3.4 | The teaching and learning 4 il 1. LARSRINTEUIUNITIA 4 1. fvuavinyemsisguinaen - - - WANgAS™

activities are shown to
promote learning,
learning how to learn,
and instilling in students
a commitment for life-
long learning (e.g.,
commitment to critical
inquiry, information-
processing skills, and a
willingness to experiment
with new ideas and

practices).

wazNTUTEIUNaTINYE
lifelong learning M339114
fimunrselsl

2. 7915041 CLOs ¥83
SIMDWAING IR
yinwe lifelong learning

FAUANUA

FInlndaautu lnedan

o

wnwmnﬂuﬁﬂizﬂaumﬁ

v a

FAUNSHARNY Inerivua i
TNANAYINWEAIUNNT
FANITHAN NITVIHY AL

NMSIANSVAINSAUNE?
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3.5 | The teaching and learning 4 il 1. NAFUININTTUNTADU 4 1. dagdSunanssunmsiseuns | 1. Aanssunisiseu naDn - WANENS
activities are shown to /Aanssuiady/ Wiensedu douuardasuN1InT MsaeU Unsfiny
inculcate in students, WigSeududuszneums AanssuiidaEsuuunng 2. NAnssugaasy
new ideas, creative A519855A NMFESWIANTTY sy
thought, innovation, and wazmsluduszneums ﬁﬂixﬂaumsﬁga
an entrepreneurial meluay
mindset. nguan
UNNINEIRY
3.6 | The teaching and learmning 4 4 - 4 - - - - VANgAS™
processes are shown to
be continuously
improved to ensure their
relevance to the needs
of industry and are
aligned to the expected
learning outcomes.
4. | Student Assessment 3 3 ANGAT
(M3usziugSeu)
4.1 | A variety of assessment 4 3 1. NTUINTZUIUMIISBU 4 1. 113dESuRnveUnANgRst | 1. mIUseyy noy - VANgns*
methods are shown to n1sasulidasnadeiu N9RTERUITNTUTTIIUNG Mﬁﬂqmlﬁa Wameu
be used and are shown CLOs Tiflanurannvansuay ATIVEOU UAB.3
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to be constructively Wlendnsilifussg PLOs donndesiu CLOs v8d
aligned to achieving the 2. FBsuUsziiuna winans Wnegaounaseyll
expected learning donnanInu CLOS Tu upe.3 s etnlau uay
outcomes and the 3. MyUszdlugenanosiy domsludeGoustnegniies
teaching and learning TrQUsvaervesseiv
objectives.
4.2 | The assessment and 3 3 1. avaEeUuleuges 4 1. afrauvulszdiunmsiul 1. afauuuusediu | dUamid 2 - NANgNT
assessment-appeal nawinsUsediunad Aenfunszuiumsianms mi%fuiﬁsmuu N
policies are shown to be TaLau Usziliuna miqwﬁiiﬁ NILUIUNITIA Wawmou
explicit, communicated ASUTELHUNG
to students, and applied mi’qwﬁiiﬁ
consistently.
4.3 | The assessment 3 4 - 4 - - - - WANgAS™

standards and

procedures for student
progression and degree
completion, are shown to
be explicit,
communicated to
students, and applied

consistently.
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4.4 | The assessments 3 3 1. ANSATRUASTELLIAN a4 1. ﬁaamﬁﬂﬁﬁaauﬁﬁmiﬁw 1. Aoansuiloly noy - Wengns*

methods are shown to FaaulunNISWIINANIS rubric, marking schemes 7i raouladnsth Wawou

include rubrics, marking Usziilu Foudeiold wildluns rubric, marking

schemes, timelines, and 2. WATUNTATUUA Uszdluna waznnua schemes i

regulations, and these are Rubrics Tunsusesiung syeznanfidesnsuszidiu Soaudedold

shown to ensure validity, 1‘14‘1/;ﬂ3‘m wlglums

reliability, and fairness in Usziluna waz

assessment. ARUATEYZIAN

fifoansUsziiu

4.5 | The assessment methods 3 3 1. Rarsanisnsiona 7 4 1. N5183YAITOBNUUY 1. p1enen YLOs nou - MANGAT

are shown to measure AONARDITENIN CLOS ﬁﬁmssw%amiﬁ'auiﬁ VIVANGAT Wi Wawmeu

the achievement of the Aiu PLOs ATIASUITANA A0AAABITENINN CLOs, ?iamﬂﬂé’wjjaau

expected learning duSaseeaula PLOs fiu YLOs tagdng neuyhng

outcomes of the Beuladusenanssuly DONUWUU

programme and its winansiunanIsieusluie | seazdennis

courses. ax? goulu uro.3
4.6 | Feedback of student 3 3 1. NATUIANRUANITUA 4 1. fmuansudenduiiosma - - - MANGAT

assessment is shown to ndUSemaNSSau/Ma nsew/mansaeul

be provided in a timely nsaeulitinAnwingu tnfnwmsu seylu

manner. izqsl,uiwmmﬁ SruzATIWITaNTTUaT-

WNNZEN iuan-
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4.7 | The student assessment 3 3 1. fsanmsiuans 4 1. NUMUATEUIUNTIANG 1. msUsea neu - WANgAS™
and its processes are NUYIUIINAIANITNNNU Usuifiunaiidenndosiuns wé’ﬂqmlﬁa Wawo
shown to be wSulsliaenadeaniy U539 PLOs Y0amingmnsuay ATIVEDU UAD.3
continuously reviewed PLOs ASINUATINADINTVBINA
and improved to ensure msldamy/magusznaunts/
their relevance to the NAYRFINNTTY
needs of industry and
aliscnment to the
expected leamning
outcomes.

5 | Academic Staff 4 3 4 ANGAT
(UAANNTEBIYVINNS)

5.1 | The programme to show il 3 1. ﬂaqwﬂumﬁmﬂéau a4 - Ww1e1sdlidng 1. wAdANSHSY ".A.68 7,600 SRIANIUR
that academic staff MTASNHANUITLVDS AU ITnsINnTY LlNAIANEDU He3ns
planning (including UAAINg Wannerstiiievhnsmu fins/milsde
succession, promotion, 2. UNUVIALNUN BEDY aaummg’mmaé’qué Lﬁm’hés‘hl,mﬂﬂ
re-deployment, 31T UnAnwlAsmsianauay MIVINT
termination, and 3, f9SAUNULID Uyzidluna 2. NMIMUEDUY 5.A.67 3,500 SDIAIURA
retirement plans) is peavaupInIN Ty - Wawesdlvidnasmidy WINTFIU Fne s
carried out to ensure that (need) ‘anavﬂqm AU Lﬁamiaﬁuﬁmmwiuaxmi waé’mqmé
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the quality and quantity AN LaguINIIRNge- anlguseglon UnAnw :
of the academic staff W/Nyinkauay
fulfil the needs for Uszidluna
education, research, and 3. aﬁuaigumiﬁﬂ #.A.67- 150,000 JOIAUURA
service. FUINNTIUY n.n.68 AetTobIN
5.2 | The programme to show 4 3 1. MyIneideya 4 1. Aswndeya workload - - - NANgns*
that staff workload is workload /FTE 8g1stioy /FTE ashiaue
measured and monitored 59 2. ﬁmiémmiﬂﬁauua
to improve the quality of 2. ﬁmim’]miﬂﬁay‘a workload NF88U WA
education, research, and workload N1vaeu Nasu ABINTLAZNITUITNITIVINNG
service. AWINSUAEAITUSNNT VBIYARINT Lﬁaﬁwmgjms
FMIVBIYAAINT i USuUseRunmnIsAnen s
hangnsuTudse 39y WarMIUINTIVING
AMATNIANY N153TY
LaZN1TUINNSIVING
5.3 | The programme to show 4 3 - 4 - - - - Mé’ﬂqm“ﬂ

that the competences of
the academic staff are
determined, evaluated,

and communicated.
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5.4 | The programme to show 4 4 - 4 - - - - Mé’ﬂqm“’l
that the duties allocated
to the academic staff are
appropriate to
qualifications, experience,
and aptitude.
5.5 | The programme to show 4 3 1. Wansannsaduayw/ 4 1. Wiwe19sdvisinaanuidy - - - ANGAT
that promotion of the AasuANAINTIYY AMTUTNTIVINT haznIs
academic staff is based 919158 A1UT8 anlgUselod
on a merit system which A3ANY N1TIIY N9
accounts for teaching, UINTIVINTOLUNE
research, and service. syuusazlusIsu-
5.6 | The programme to show 4 4 - 4 - - - - Mé’ﬂgm“ﬂ

that the rights and
privileges, benefits, roles
and relationships, and
accountability of the
academic staff, taking into
account professional
ethics and their academic

freedom, are well
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defined and understood.
5.7 | The programme to show 4 3 1. Asanmsaniuni 4 1. MUUALHUATHAIUN L Usgyuviangns | m.A-6.A.67 - ANGAT
that the training and WA WazATdIGYSHa Mé’ﬂqmﬁaiwzéguuaxiwz wlarmun
developmental needs of Yo TR ! WNUAITAALN
the academic staff are 2. insanglasu 2. faviunuiitewaufaLes mé’ﬂqmﬁgﬁxw
systematically identified, Useleainsonsin U1y ANUAIY Funazszovem
and that appropriate FOINSUATEDAARDIAY 2. Usegamiangns
training and development WANgns Wiorviue
activities are WHUM AR
implemented to fulfil the 91a36du
identified needs. iwuﬂﬂaﬁmmu
sepzduNayIzEY
g7
5.8 | The programme to show 4 4 1. fA1sNsBaYnesh 4 1. fiszuvduindeu - - - MANgnT

that performance
management including
reward and recognition is
implemented to assess
academic staff teaching

and research quality.

a a
AUNITUIZNALYAY
WSk Jilnausziiy

a 1
ALAU-

Usgdnsnmlunisufinnu
fimsafrausegdla nsli
57978 vouludsznieiesh

AR NTUNEBIVLLYE-
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6. | Student Support 4 3 ANGAT
Services (N3UTNTHAY
QRELITGITITAE)
6.1 | The student intake 4 4 1. Awsgiiudldudnuiu 4 1. TBMsuaeinaudinig 1. TinTzsinualily RDA - GIGEE
policy, admission criteria, UnAnwiidfne e fadoniinAnunfidaau Sruindnwd | Jmsinm
and admission Usziiu sdhvvnay e die
procedures to the NEUUMIUTTIRUIUS Usziliuguuuu
programme are shown to LAZNTZUIUNNT
be clearly defined, Useandunus
communicated,
published, and
up-to-date.
6.2 | Both short-term and 4 3 1. ﬁf\misma‘%wé’ﬂqmﬁﬁ 4 1 uvnuEuedInmMs T | 1. numusuns na9n - WANgAS™
long-term planning of AN TLEEUIU nsdifinAnwliiniusein 1SUU Umsfnw

academic and non-
academic support
services are shown to be
carried out to ensure

sufficiency and quality of

2.n15U5gluAly
AN ANYDINAINTTU

3. fi9TUNANTIU
ATOUARNLAYATIUAY

P9AUNSISBUNSEDY

Wi FemaSeuth

2. MNgAIAITHULAUIANANTTY
ﬁﬁUﬁHUMSﬁﬂwﬂﬁgﬁ lunay
wontoaSeuiitaau waz

Wieane 1w msatuayy

2. IOV NUNRIUN

o

1InANW
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support services for NNFIVY LAZNITUINNS sUUsTINaATi oIS
teaching, research, and YUY A9 LAz Inngsy
community service. MeusnanIUu
6.3 | An adequate system is 3 3 1. ATUITFUUNITAARNL 4 1. afesguunalnnisiiaeny | 1. a$eszuunaln RDA - Viengnse
shown to exist for N15UUNNNANITAARNIY a5 workload 94 NIARM LAY Unsfinen
student progress, LAZNITUINANITAAAINNN UnAnw NN
academic performance, Tlunsualatgm workload U84
and workload monitoring. 2. AARINLATNIITAN TUNANLN
Student progress, workload U991 nfAnwl
academic performance, Wieusuugdlivanzas
and workload are shown
to be systematically
recorded and monitored.
Feedback to students
and corrective actions are
made where necessary.
6.4 | Co-curricular activities, 4 4 1. mMyUszllufangsuesy 4 1. dRnssuESuvangns o | 1. Ussyundnans v aSadu - MANGAT
student competition, and Vg T msldirdesdnsnasanses Aanssu

other student support
services are shown to be

available to improve

LUITU F@UNIANW AINTIU

Woaiseu uadn@nw
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learning experience and
employability.
6.5 | The competences of the 4 3 1. ﬂ?’llJL%EJTIJ’IEnyEN 4 1. fimsmuaniifives 1. WNUNRIUIAULDY FADA - wé’ﬂqmﬂ
support staff rendering mhileneatiuayud yAARINTANYATIUAYY 2. MIMNUA Unsfinen
student services are Fuusiunisewiiily 2. fnsuvsaussousdmii AUTIOULNANTDS
shown to be identified MSUINSNTFEUNNT ViesUuRnTs YAINTAY
for recruitment and AouraItinAn 3. aauunsussdliuenuie | aduayuriuane
deployment. These 2. nMsUspluaNsInULUDs walamsliusnsvesans NITUNTUIINT
competences are shown yAINIangaiuay LAY atvayy uasthnansussdiy Ao
to be evaluated to AUADINITVOS SHs anlguselom 3. wuumsuszidiu
ensure their continued (@138 Wil Anufisnelanis
relevance to stakeholders HnAne) Tusmsvesans
needs. Roles and GG
relationships are shown
to be well-defined to
ensure smooth delivery
of the services.
6.6 | Student support services 3 3 1. dwansusziiuaniin 4 1. dhransUszidluanuiig 1. Usyyamangns naen - NANGAS™
are shown to be MALTBULAIAY wolasionssuUINITves WioTauaunIs Unsfinen
subjected to evaluation, anuAneduiienuwn HiSeugmsuTuUTaiann WL
benchmarking, and MINIHAUIAL 2. ihdayaaieunldlunis
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A1

Wniane

ASLUU

Usziaiu

Usznu

nsUSuUTaRaN

A1

Waniane

LEUINI

nsUTuUgaia

fanssulasens

P98

UUsTHIN

(U )

enhancement.

UsedvSamunnau

funnssuunsatuayu

=

b38U

e

Facilities and
Infrastructure (98799
ﬂ'J']ﬁJﬁgﬂ'JﬂLLaSIﬂiﬂa%’qﬂ

&
WUgIw)

ANGAT

7.1

The physical resources to
deliver the curriculum,
including equipment,
material, and information
technology, are shown to

be sufficient.

ANGAT

7.2

The laboratories and
equipment are shown to
be up-to-date, readily
available, and effectively

deployed.

VANgAS™

73

A digital library is shown
to be set-up, in keeping
with progress in

information and

1. NSLUIMSIUNIS
Uszilunanuiieans
ANUTUET ELAT AN

wiauldnuvasiosayn

1. unMivedeilszuunis

Yszlluanuianalaniunis
USNSUIEITNMINEUSNT

(Viesayn/Audnauitimes/

1. NMsUsBEUAINY
Nanwoladgusu
819158

o

H3uiaveu

souUseLiiiu

VANgAS™
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communication WazanSAUmA Audn1w) Inefivsuinunes wingns U
technology. fnsimalulagansauma N3ANY 2567
Puadonllumslsinig
wazdlAnunToun 1T
wdaSeudTidndsldieg
wazviuatelunsliuinng
Inedinsuseiiunnd
QREGIN
7.4 | The information technology 4 3 1. finrsannszuunsly 4 1. dalviflszuu IT Alviuins - - - Viengnse
systems are shown to be MINTINARULAZIALY AsauAguiinAnw yaans
set up to meet the needs ey szuumisliusns- oy Heeu-
of staff and students.
7.5 | The university is shown to i 4 1. Msanseuunsuseidiu a4 1. dluiinsUsziuanuiig - - - Wingns*

provide a highly accessible
computer and network
infrastructure that
enablesthe campus
community to fully exploit
information technology for
teaching, research, service,

and administration.

Us¥AVB NSz ULLile
AT

2. Uszdiupnuiisnelaves
Q’Lé’fﬁ gnulAIEs1

NUFI-

wolasialaseasnaiugIu
a § @ i
Sumosilaliaanely

UAINAY
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Wvwne | Uszdiy nsUSuUTaRaN Wnaneg msuFudseiiamn (um) Qua
7.6 | The environmental, 4 3 1. myUszilunnuianela 4 1. univeaeiissuuns 1. mMsUsziiuany | seudssidiu - WANgAS™
health, and safety VDI FUUINS Uszlluanuianalaniunis Nawaladmsu
standards and access for UsmanuanssaUlnauay 9719158
people with special Snwnnudaende laedims | {Suliaveu
needs are shown to be Usziluynmsfinn wingns U
defined and N3ANY 2567
implemented.
7.7 | The university is shown 4 il 1. Ussfiuemuiianelasiie 4 1. nmMinedeiissuuns 1. MUszliumny | soulsuiiiu - WANgAS™
to provide a physical, NSWAIL Usziiupnuiiawelaguns | Weweladusu
social, and psychological U3mssnumennd 9719158
environment that is Winzausan1sInNssey H3URAYOU
conducive for education, mseeu lngdinsusediunn wingns U
research, and personal Ynsfinw n3Anen 2567
wellbeing.
7.8 | The competences of the 4 3 1L.#319041 813158/ 4 1. lauelvinaug daviseuy 1 Useyu NU.AMEY | WU, - NANgATY
support staff rendering UnfAnw (SHs) Usziiiu nsUszdiunuiawelanis 2567

services related to

facilities are shown to be
identified and evaluated
to ensure that their skills

remain relevant to

amﬁauzﬁuaamaaﬁ’uaqu

Tusnsvaseneatiuayy
wazinansUse iy

Uselgvd
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Wvwne | Uszdiy nsUSuUTaRaN Wnaneg msuFudseiiamn (um) Qua

stakeholder needs.

7.9 | The quality of the 4 3 1 Warsuwanisuseiliuy 4 1. uninendeilszuunis L msUszidluany | seuUseiiu - ANGAT
facilities (library, Lﬁaﬂ%’uﬂqﬂﬁﬁﬁﬁu \ienIs UseiluuazAnanunanis Naweladwmsu
laboratory, IT, and PRI Uszdiumnuianalanu 819758
student services) are 2. WA n1sUsE LU fn99) Taedinsuszdunas H3UHnvey
shown to be subjected to A MANATUAYuTHaRN AnenuNannNUNISAN wangns U
evaluation and SHs melunazneuen n3ANY 2567
enhancement.

8. | Output and Outcomes 4 3 4 ANGAT
(HANANLAZHAANS)

8.1 | The pass rate, dropout 4 3 1. svevnaaagluns 4 . mvupandmngludng 1. UmIunIHeA du - VANgAS™
rate, and average time to AuSamsAnmndeunds 3- MsdusaNsAne Mseen Wwwne Wsvwy | Ins@inw
graduate are shown to be 5% nANSRY uasTETIALRAY Wangns)
established, monitored, 2. IA1EUI LAY TunséSanis@nuli 2. mslaugy B0 - 919567
and benchmarked for BRI Torau Unsfinen Usnw
improvement. . MfuRemusnsInsdsa

ASANEN NNTBNNANNAY
uarszezaaaglunig

o & =
AL3NTIANTN
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A1

Wniane

<
ATLUY UYsenu

Uszidiy nsUSuUTaRaN

A1

Waniane

LEUINI

nsUTuUgaia

fanssulasens

P98

UUsTHIN

(U )

ANU

eXe

ALLE
Y

8.2

Employability as well as
self-employment,
entrepreneurship, and
advancement to further
studies, are shown to be
established, monitored,
and benchmarked for

improverment.

a

3 -

q

WANgAS™

8.3

Research and creative
work output and activities
carried out by the
academic staff and
students, are shown to
be established,
monitored, and
benchmarked for

improverment.

Tasamsmedanis
S UUBNANTNNT

d@ou A/

PI9dD 14

Y

AU

U115

N.A.68

7,600

SRIANIUR

H8391n15Y
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8.4 | Data are provided to 4 3 1. fiasanmsuseiu 3 . Svuaedosdiouazingss 1. NUMUMUUA au - WANgAS™
show directly the mriuRanm Toya CLOs M3UsTluNalun1sussq GERTHEIEY Ynsfinw
achievement of the g PLOs Mty PLOs NONG
programme outcomes, voawdngns ilevwld CNNIUNNIBNUNTUTT] | Ussdlumalung
which are established Tunsusuugens PLOs agluszaulatng uay U399 PLOs
and monitored. ALLUTBINE AT MAURAMUNTUTI] PLOS (Uszyunangns)
ot wsiaLlos 2. gfiunsdaiv RLIN
- msdumsifiuteyanis HANNTUTIANA nsAnY
Usiiuussquanisousi M3seuian
manTesin@nwiidany AANTIUANNE
wagsiaiiles lensUFuUge
WA
8.5 | Satisfaction level of the 4 3 1. #91sanUseidiu SHs 90 4 - vuadwinegseduany | 1 vihmsdsa AunA - WANgAS™
various stakeholders are nae9 nax lneenizann flanela emsiiuinnm | awiiowelaves | msfnw
shown to be established, Meuen - WsanUsediu SHs 90 usazngs SH
monitored, and nae9 Nax Inelanizan FEAUNENGRS
benchmarked for nyusn
improvement.
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