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29AUIZNAUN 2 ms@‘hLﬁua'lmmwé'ngmmmnmeﬁ AUN-OQA version 4.0

nan1sUsziulagsudmunay Criteria

A15199 2 Wan15UsUlAESIUILUNANY Criteria

Criteria AzuuuUsziulnsAMZNTINAIT

. Expected Learning Outcomes 3

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

0N OO | P WIN |-

. Output and Outcomes

QB W AW WP W

ASLUUNTINSGIU Criteria 1-8

NaN15UsSLUUIUNAIY Requirement

A15199 3 Nan15UsEUIUNAIY Requirement

Criteria/ Requirement TGN
AUTNIIUNTT
1. | Expected Learning Outcomes
1.1 | The programme to show that the expected learning outcomes are appropriately 3
formulated in accordance with an established learning taxonomy, are aligned to
the vision and mission of the university, and are known to all stakeholders.
1.2 | The programme to show that the expected learning outcomes for all courses are 3
appropriately formulated and are aligned to the expected learning outcomes of
the programme.
1.3 | The programme to show that the expected learning outcomes consist of both 2
generic outcomes (related to written and oral communication, problem solving,
information technology, teambuilding skills, etc) and subject specific outcomes
(related to knowledge and skills of the study discipline).
1.4 | The programme to show that the requirements of the stakeholders, especially 3
the external stakeholders, are gathered, and that these are reflected in the
expected learning outcomes.
1.5 | The programme to show that the expected learning outcomes are achieved by 3
the students by the time they graduate.
szauazuuulunIwsau (Overall opinion) 3




Criteria/ Requirement ESTIENHT
AUTNIIUNTT

2 Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be 3
comprehensive, up-to-date, and made available and communicated to all
stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with 3
achieving the expected learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, 3
especially external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning 3
outcomes is shown to be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly 4
sequenced (progression from basic to intermediate to specialised courses), and
are integrated.

2.6 | The curriculum to have option(s) for students to pursue major and/or minor 4
specialisations.

2.7 | The programme to show that its curriculum is reviewed periodically following an 3
established procedure and that it remains up-to-date and relevant to industry.

szauAzLULlUNINSU (Overall opinion) 3

3. | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all 3
stakeholders. It is also shown to be reflected in the teaching and learning
activities.

3.2 | The teaching and learning activities are shown to allow students to participate 4
responsibly in the learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the 4
students.

3.4 | The teaching and learning activities are shown to promote learning, learning how 3
to learn, and instilling in students a commitment for life-long leaming (e.g.
commitment to critical inquiry, information-processing skills, and a willingness to
experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new 4
ideas, creative thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to 3
ensure their relevance to the needs of industry and are aligned to the expected
learning outcomes.

szauazuuulunIwsIu (Overall opinion) a4
4 Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be 3

constructively aligned to achieving the expected learning outcomes and the




Criteria/ Requirement

aznuudssiiulag
AIZNTIUNS

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

4.3

The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.

4.4

The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability, and

fairness in assessment.

4.5

The assessment methods are shown to measure the achievement of the

expected learning outcomes of the programme and its courses.

4.6

Feedback of student assessment is shown to be provided in a timely manner.

47

The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.

szauazUUlunIsU (Overall opinion)

Academic Staff

5.1

The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic staff fulfil the needs for

education, research, and service.

5.2

The programme to show that staff workload is measured and monitored to

improve the quality of education, research, and service.

53

The programme to show that the competences of the academic staff are

determined, evaluated, and communicated.

54

The programme to show that the duties allocated to the academic staff are

appropriate to qualifications, experience, and aptitude.

55

The programme to show that promotion of the academic staff is based on a

merit system which accounts for teaching, research, and service.

5.6

The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and

understood.

5.7

The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

5.8

The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research

quality.

szauazuuLlunIwsIu (Overall opinion)




Criteria/ Requirement ESTIENHT
AUTNIIUNTT

6. | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the 3
programme are shown to be clearly defined, communicated, published, and
up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support 3
services are shown to be carried out to ensure sufficiency and quality of support
services for teaching, research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic 3
performance, and workload monitoring. Student progress, academic performance,
and workload are shown to be systematically recorded and monitored. Feedback
to students and corrective actions are made where necessary.

6.4 | Co-curricular activities, student competition, and other student support services 4
are shown to be available to improve learmning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to 3
be identified for recruitment and deployment. These competences are shown to
be evaluated to ensure their continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to ensure smooth delivery of the
services.

6.6 | Student support services are shown to be subjected to evaluation, 3
benchmarking, and enhancement.

szauazuLlunIWsIu (Overall opinion) 3

7 Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, 4
and information technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, 3
and effectively deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs 4
of staff and students.

7.5 | The university is shown to provide a highly accessible computer and network 4
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.

7.6 | The environmental, health, and safety standards and access for people with 4
special needs are shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological 4
environment that is conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are 4

shown to be identified and evaluated to ensure that their skills remain relevant

to stakeholder needs.




AzuuuUIziulag
Criteria/ Requirement
AMTNTIUNTT
7.9 | The quality of the facilities (library, laboratory, IT, and student services) are 4
shown to be subjected to evaluation and enhancement.
szauazuUlunIWsU (Overall opinion) 4
8. | Output and Outcomes
8.1 | The pass rate, dropout rate, and average time to graduate are shown to be 3
established, monitored, and benchmarked for improvement.
8.2 | Employability as well as self-employment, entrepreneurship, and advancement 3
to further studies, are shown to be established, monitored, and benchmarked for
improvement.
8.3 | Research and creative work output and activities carried out by the academic 3
staff and students, are shown to be established, monitored, and benchmarked
for improvement.
8.4 | Data are provided to show directly the achievement of the programme 2
outcomes, which are established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, 3
monitored, and benchmarked for improvement.
szauazUUlunIsU (Overall opinion)
ATUUNTINGIN Criteria 1-8
WUBLNG S2AUNISUIZIAUY (rating)
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NUNIUNITAUUA PLOS AU Generic Lag Specific
U workload Yesin@nwmangnsUTUUTe W.A.2565
mumugaIRuTemanges welindngnsfinulanduinnd iy

Ny RN

mi?iaamt,azﬂﬁ%’uiﬂ%’ﬂzjiyﬂﬂﬁﬁmam deluldluRanssunisdeunisaeu
8. numunsleunmes LLL ¥esum inends Ay wagndngns uazdoansls SHs Ju3
Criteria 5-7
1. MsUszdiuanuienalanisiivimsvesaeatuayuy wavimansussdivanldusslovd
2. MUMUNTINTILKHUANUABINITHNBUTUYDIDNNTEUALYUAGINT
Criteria 8
1. nsthdeyagnsinisdnianisfing dnsinsasey snsniseennansdu luldlunisusulss
Nangms
2. mumumsihdeyaiildanmsifioudssnlflunsimundngns
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< [ a v a a a [ a [ I3 a d' Y [ [
AT (Strength) vaavanansinaluladvugia a1v3vimalulagnisdnnisuanduet augmalulagnisinuns wagiseandngnsa asusuls

] < a4 A o
A131991 4 IAUVILASLIDINIAITUIUUSS

(Areas for Improvement) aslinaust AUN-QA version 4.0 tion1siiaiuiAsn nvemangnsaely

Criterion Strengths Areas for Improvement Rating | Overall

Criterion 1 : Expected Learning Outcome (Namiﬁﬂuiﬁmﬂwﬁ'ﬂ) 3
1.1 | The programme to show that the - MANgNINIATI PLOs MNdenndeRlderimiuasius | - numuaN@enndeesiderial/iusia PLOs 3

expected leaming outcomes are Avveumivendy wasnquitideladudevanensgs - msfeans PLO s gildlddndonnngs

appropriately formulated in - fimsfoans PLOs gnausfidulddmdovatsdenns @ | - msuszdiumsiug PLO vesildlsdmdennngy

accordance with an established Yo W Juseneuns gaeu dnAnw TniSew) uag

learning taxonomy, are aligned to the FoansriuiinAnwil Hoseulavisine loud lad gy

vision and mission of the university, Auled

and are known to all stakeholders. - IMslaEnIANFLNUSYRY PLOS AU SHs
1.2 | The programme to show that the - fimduiusuesredvnu TQF - MIUMUANLEDAAGB3YY CLO AU PLOS 3

expected learning outcomes for all - ﬁé’ﬂqmjﬁmﬁﬂsgma PLOs gjsqg’“gmgm 9 Taelgwan - NTTUIUNINITDDNULUY 5’mqﬂigmﬁmiﬁau'§maa

courses are appropriately formulated | gcp udas PLOs Ss1eduasnsulnussa yein fidenndesesingUszasims Beouves

and are aligned to the expected - finszuaunisadne CLOs laenadosiu PLOs Tnnstn | Vangoslumnanegin

\earning outcomes of the programme. | g &y 202204 KsA udSedartluf CLOS
1.3 | The programme to show that the - finsaniviun PLOs 31 PLOs Tatduuuu generic uay 2

expected learning outcomes consist of
both generic outcomes (related to
written and oral coommunication,
problemsolving, information

technology, teambuilding skills, etc)

Specific LazdDaNs
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Criterion Strengths Areas for Improvement Rating | Overall
and subject specific outcomes (related
to knowledge and skills of the study
discipline)
1.4 | The programme to show that the - angmsiinIssIuTIn AnwAaiv/ANLdeeIn1Tve T | - numumsldiinves PLOs Auanudesnisvesfidwld | 3
requirements of the stakeholders, dwlddude (SHs) e n1elu wagniouen 11 | dnide
especially the external stakeholders, Usenaunsaviue PLO
are gathered, and that these are
reflected in the expected learning
outcomes.
1.5 | The programme to show that the - ua‘"ﬂgmﬁmummmmmui’ﬂul,wias%uﬂ waelinsdauae | - numudsmsinnisussg PLOs Avilunsednals wag | 3
expected learning outcomes are ‘UﬁgLﬁumaﬂ’]ﬁ‘Uﬁﬁq PLOs IuLLgiag%uﬂ dlolns IﬂiLﬂuﬁl\TﬂizLﬁu
achieved by the students by the time | _ finysimuamsinnnsedvuazianssuvemdngns
they graduate.

Criterion 2 Programme Structure and Content (Tﬂiﬁa%'wl,l,axl,ﬁam“uawé'ﬂgm) 3
2.1 | The specifications of the programme | - ndngasiimsdeansiieyausznouse Hatesins 4 7 - fsannsussdiunissuivesiiidmladudeoudasndyl 3
and all its courses are shown to be ASUBY ;‘jm'gﬁmumgjw:iﬁmulﬁﬁqu@g uavdeans - ﬁmsmiwam?ﬁmmmL‘fJui'Jfﬂﬁgﬁuwaﬂ%’aaﬂaiunﬂsdmma

comprehensive, up-to-date, and made | {gyalufiidwlddnidransdemns wu duledauy doens
available and communicated to all ﬂﬁjﬂ,ﬂ,aﬂ Facebook 7191 udy
stakeholders. oy v v o =
- 1uA9.3 AUpyanTuNIU ATBUARNMUTEWIUA N3
WBLNS LU classroom
2.2 | The design of the curriculum is shown | - nangmseanuUlAeLtiy Outcome Based Education - Hsanenuany salvesmansiseus seauedan | 3

to be constructively aligned with
achieving the expected learning

outcomes.

(OBE) WushsslumssimunseivuasieSunesein
- InsuanANdURusves YLOS fiu PLOs
- finsanenen PLOs suawz%’ﬂqmaqzjﬁw%mﬁ%’uﬁmau
NIUAIAUA KSA

(CLOs) lunnsedn
- UMUANADAARDIYBY PLOs iU CLOs
- numun1seenkuuvangnstagliBackward Curriculum

Design titelviaanndag PLOs 483 nangns
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Criterion Strengths Areas for Improvement Rating | Overall
23 | The design of the curriculum is shown | - néngnsideyatdeunduanngfidnlddndaneusni | - vumumsiiusazniurudeyavesiddwldduds | 3
to include feedback from PONWUUMANENT 1ABN15a319 PLOs Yaevangns Tneisisarindudlddadislundnans
stakeholders, especially external
stakeholders.
24 | The contribution made by each - yéngnsuaninnusUAnveTBIarInIie STy | - Ransanmeivniiimsiuiinveu PLOs vanedeine 3
course in achieving the expected PLOs v8aviingns anusUsziuNIUTIy PLOs idniauldagnals
learning outcomes is shown to be
clear.
2.5 | The curriculum to show that all its - néngnsfinsivunlassasmdngns daseenuuy | - forsanmsysanmsnein iendnsuliannsaussq 4
courses are logically structured, 183 Imwé’ﬂqmﬂﬁﬁmumLLmumiSaﬂﬁ%mﬁugm PLOs v@vangns
properly sequenced (progression from aquizﬁU%uﬂﬁ 1 wasdmdudertumusduni i 4
basic to intermediate to specialised - fsdnusumadoudussuulaeduan anudiiugn
courses), and are integrated. ATINIITAUNN War T NaNIEIMe Uaglsein
en
- wdngesilassadeeivdimsdndiuiviegiadu
520U usiadnd) daugt 9 10
26 | The curriculum to have option(s) for | - néngmsiiirndendiindnwanansaidonis suil eufial 4
students to pursue major and/or ﬁmﬂzmsﬁ'auﬁlﬁmm’nmﬂﬂ
minor specialisations. - ‘wé’ﬂqmﬂﬁﬁﬂﬁﬂmﬁmaLﬁamﬁaa%amwwﬁmmaﬂﬁ
tindinen vennitndnuaunsnderfinuszaunsal
Fndnluanuszneumsiadlauazianunia
2.7 | The programme to show that its - véngmslatinmamumuileusuugmdngaslitiasio T | - fnrsannishaudomisvesmagaamnssuanidu | 3

curriculum is reviewed periodically
following an established procedure
and that it remains up-to-date and

relevant to industry.

WANuRBINITvas SHs sldlunisusulsesnein
fAanssumsseunmsaeulivivadelunnUnmsinm

- véngmstisounisuusmn U warUiuussnoudieli 5
wangasianuiuaieseulouievasnns/aminendy

JoyalumsuTulmdngns
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Criterion Strengths Areas for Improvement Rating | Overall
- IS vURESURAYEULAEAMENTIININUTIUNANTT
AU
Criterion 3 Teaching and Learning Approach (Lu9M4n153ANTSI38UN1SEDL) 4
3.1 | The educational philosophy is shown | - nénassuansUsvINsanyvesvinedeussding - | - farsannisthussginsfnwnldlunsnmsfnwuas | 3
to be articulated and communicated | doansludefiidnilddmde liud dnfnw o1ansd Aanssuvemdngns uavmsdeanslsisus
to all stakeholders. It is also shown to | HSuRaveUWENans UAAINTaNEATiuALY Lag - WIIN1TUTET UNTT U UT YU IN15A nwves
be reflected in the teaching and fusznaunis aresmseevllay uarosulat wannvans | uninede wasmsilUlflumsinnmadeunsaey
learning activities. YOINN
3.2 | The teaching and leaming activities are | - ninamsiUalenaligiseuidnsulunszuiunsdanis il
shown to allow students to participate | ISguNITEDULAZNTUSTIIUNA
responsibly in the learning process. - AanssumsSeumsaeudulusgaids %5’ﬂ§jm'§ﬁmi
dansiseunsaeulaglvirSeuildmsuly nszuiums
SUuUNMTEoUY
- MINNsEUNAlRNsENUI anansilalenali
WnAnuldddiusulunsuanshauiu lunseanuiuy
AanTsunsiseuNMIaou
3.3 | The teaching and leaming activities are | - Mé’ﬂqmﬂé’ﬁmﬁmmn%‘auﬁﬁajuﬁu Active leaming 1 | - finrsanszuudszdiuAanssy Active leaming Sninwn il
shown to involve active leaming by wannuangluyngedn I#EnUfTRnm CLOs fifwiun
the students. - n@nwddusaulufenssuvesein Wlidiededienss
U URD39 ¥1239 U183
3.4 | The teaching and learning activities are | - vidnamsiinsmuuavinee Life - Long Leaming - wé’ﬂqmssﬁ’mﬁfﬂﬂimmiﬁaum’aﬁauﬁaﬁuauuﬁnwmi 3

shown to promote learning, learning
how to learn, and instilling in students
a commitment for life-long learning
(e.g., commitment to critical inquiry,

information-processing skills, and a

- nangaslaandunisiiuiagsnedvwazianssuves
WingsiinszuMTIaNIsissunsaeuadLeSuvinye

Seuinaentin uwimsinsmuuaineen1siseunaen
%%ﬂﬁ%'mLWLLﬁz%ﬁ’]ﬂﬁﬁ"ﬂiLﬁ@ﬁﬂﬁaﬂiiumsﬁaumi
aouliiinnsiSeuinaentinsely uazUseiliunarinue
f9Na”m
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Criterion Strengths Areas for Improvement Rating | Overall
willingness to experiment with new
ideas and practices).
3.5 | The teaching and learning activities are | - ﬁmié‘)’mmiﬁ'wmsaauﬁdm%ﬂﬁﬁ Boudinwelunig 4
shown to inculcate in students, new ULaUBUIAALMN 9 ANDYI9ET NATIALAZNITAT I
ideas, creative thought, innovation, winnssusunsasiiaufunase
and an entrepreneurial mindset. - vdngmsiinsduaSunsdudUsznaunsiuseiviias
Aanssu
- AANTINNITLI YUNITADUAUAT Y new ideas, creative
thought, innovation warnsiugsznauns
3.6 | The teaching and leaming processes - Ma”ﬂqmﬁm‘iwumuﬂ‘ixmumiﬁ'EJuﬂ”l‘iaauLLaxazﬁ@u - wumumzmumn%‘aumaaauﬁ'aamﬁmﬁ’umm 3
are shown to be continuously FefaiunsTansiseunsaeulunnmeununsi | deenisvesaanislda/anay Useneuns/
improved to ensure their relevance to | 1Aa.5 LLﬁ’JﬂWNamé}lUU%JUU?J MARAATMNTIH
the needs of industry and are aligned
to the expected learing outcomes.
Criterion 4 Student Assessment (M5UsZEIURI3OU) 3
4.1 | Avariety of assessment methods are | - Mangmsiinsmvuakumdismsaeulasisnislums | - numuanudenndediu CLOs 3
shown to be used and are shown to ansuszdiunalvidenndosiu PLOs Yeevangns
be constructively aligned to achieving | - IMSAMRUANTZUIUNISIIIUNTADULAZNITIANTT
the expected learning outcomes and Ui:ﬁLﬁumaﬁ‘lfimﬂﬁmmﬁamimiq PLOs Guaﬂéjﬁ‘&m
the teaching and learning objectives.
4.2 | The assessment and assessment- - imsimuansguiunsansussdunaidna - Useiun1sduinssuiunsinnmsuseidiung msgvissad 3
appeal policies are shown to be - ﬁmiﬁmumﬂizmumi%’a&L?Huﬂﬂiqwﬁiajﬁﬁmﬂmma
explicit, communicated to students, FOIMEUNTEUIUNMTIANE ez IeNdefrun
and applied consistently.
4.3 | The assessment standards and - wﬁﬂqmﬁmsﬁmummsﬂsxLﬁuﬁﬁaﬂuuﬁiaﬁuﬂaéw 4

procedures for student progression

and degree completion, are shown to

TR 9199 9NUTaU IR UYBIMINGNSY Haanshuda
Unfnw TBmMsAeuAnEimhvesisey
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Criterion Strengths Areas for Improvement Rating | Overall
be explicit, communicated to - ﬁmiﬁwﬁ’wﬂLLarzhuma'ﬁéﬁﬂ%fﬂmashﬂﬂﬁ%m
students, and applied consistently. - ﬁmiﬁ’mumﬂizmumﬁadL’%Uumiqmifﬂﬁﬁmﬂwma
FoWNEUNTEUILNITIAEY wavamIvenderinun
4.4 | The assessments methods are shown | - Sinmsuaadsnmsiamsussifiunalusassedvnidany | - numunisld rubric, marking schemes Aaauione 3
to include rubrics, marking schemes, LLﬁz?@ﬁﬂﬂﬁﬁﬁau%uiféixmwimuLLiﬂ 18 uazsrevnanfideansuszidiu
timelines, and regulations, and these | - fimsudaamzuuunaulUgwSeu Lﬁ'aﬂlﬁﬂ%)uﬂ?d
are shown to ensure validity,
reliability, and fairness in assessment.
4.5 | The assessment methods are shown | - §in13th PLOs veavidngmsluasiatu CLOs vesedn | - finrsannisianisusediunsussa YLOs vestindnwily | 3
to measure the achievement of the Tuynsedn usiar Y
expected learning outcomes of the
programme and its courses.
4.6 | Feedback of student assessment is - fimsmmusisnsuazlinaseiounauuntn@nulasgig 4
shown to be provided in a timely Wl wasiug 197 uwazannsdunisalonaiss wuin
manner. 919158 finsliteyadounduiisafunsussidunans
U URNUlus 839 9 019U RINSEOUL
aznds
4.7 | The student assessment and its - e suseiuselvarsasiousnuTulse - yumunszniunsiansUssdunaiiaenndesiuns | 3
processes are shown to be NIZUIUNITREUNTADY U539 PLOs 90aidNgnsharnsaiuaaumednIsvesnIa
continuously reviewed and improved mﬁsiymu/mﬂéﬂﬁsﬂaumﬁ/mﬂqma’mmill
to ensure their relevance to the needs
of industry and alignment to the
expected learning outcomes.
Criterion 5 Academic Staff (UAaNsee3vINTg) 4
5.1 | The programme to show that - wﬁﬂqmﬂﬁﬁmﬁmﬁwLLmué'mwﬁwﬁﬂﬁﬂuiwsguuaz 4

academic staff planning (including

succession, promotion, re-

TEULHTY VLU ANNNTIATEUARUAITENUNIANY
Msaeu 338 LayuIns UNT MUUTUNURIIANERAS
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Criterion Strengths Areas for Improvement Rating | Overall
deployment, termination, and - ﬁmiﬁ’mumamiauzmmmmmmamﬂmﬂi
retirement plans) is carried out to - ﬁmﬁLﬂi’lzﬁﬁ’lmummiEj/LLNumimiLﬂ@EJmmq
ensure that the quality and quantity
of the academic staff fulfil the needs
for education, research, and service.
5.2 | The programme to show that staff - fimstmuanissnuvesernssidaRusun s Usediu 4
workload is measured and monitored Usganl
to improve the quality of education, | - iinsAunuA FTE wazliveyalunisnnaununissau
research, and service. - vangmsiinszuiunsiaUssliunmssnuyaansay
MT MsARn LLasﬁwsiTa:da"LUU%’uU’:;amwmuﬁq
FIUNTTADU 398 UAZUSMTIMINTOU AL A
5.3 | The programme to show that the - finstvunaussouzretennssiiielianusasidiue 4
competences of the academic staff Iuwﬁﬂqmﬂﬁmiaqlﬂmma
are determined, evaluated, and - ﬁmﬁ?{ami‘ﬁayjamqﬂmmﬁmﬁ’uamﬁauz‘ummaﬁé
communicated. et tmUATIIRY
5.4 | The programme to show that the - ydngRsmINBUINEN S NUTSURRYB USRI 4
duties allocated to the academic staff Lé?isaﬁuwzyéuaaﬂmmssﬂ
are appropriate to qualifications, - 1A151ATIERA1TLULAEAINTTUNITHAILITNA N
experience, and aptitude. D8NRI
55 | The programme to show that | - ﬁmaﬂmﬁwﬁmﬁawﬂgmamﬂmﬂsma’“mms 4
promotion of the academic staff is iUty et unasssmmminende
based on a merit system which | - ndnansinisengaudayiiesiyaainsaieIvinis
accounts for teaching, research, and mamqmﬁaﬁm%’a ANUANTISEUNTEDU USNNTIVINTT
service. feszuuiidusssy
56 | The programme to show that the - WIeNae sy TeTAu wazUsene AuEnS 4

rights and privileges, benefits, roles

and relationships, and accountability

Usglowdl adamnng
- fimsdeansliyaainsnsu
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Criterion Strengths Areas for Improvement Rating | Overall
of the academic staff, taking into
account professional ethics and their
academic freedom, are well defined
and understood.
5.7 | The programme to show that the - dMINTFUINTUAL TEUUN TR INULBIUBIYAAINT - numunsthdeyannudeinsianues ioldlu 3
training and developmental needs of |  uaglasunsatiuauusuyszam mM3davhusunsEneusuvesypansluvangms
the academic staff are systematically | - JUNUASHNOUIHLAZNSWAILIAULDS
identified, and that appropriate
training and development activities
are implemented to fulfil the
identified needs.
58 | The programme to show that - vanassinsengesiinany Meianmrewnaadled 4
performance management including Wzt Aremdngms
reward and recognition is - franansdldsunsend sswuwes s unuise was
implemented to assess academic staff | e1sETvsnwweninAnwaniafny
teaching and research quality.
Criterion 6 Student Support Services (MsUINsWaTMYETUAYURIEEY) 3
6.1 | The student intake policy, admission | - iuleune nauein1ssy wasAmaudAvesindnwedns | - Jiseiuunltus A nunid @ nw Weusziduy 3
criteria, and admission procedures to FALAU giJLLUULLasmzmumﬁﬂﬁzmé’uﬁuﬁ’
the programme are shown to be - ﬁﬂ’]ﬁLﬂi’]:ﬁﬁﬂiy%’?ﬁ‘Lﬁﬂ%ﬂum:ﬁv’mmi%uﬁﬂﬁﬂ‘mLLaZ
clearly defined, communicated, ﬁLqu’Lumssﬁ’wLﬁummﬁauﬁﬂmmé’aﬂﬁn
published, and up-to-date. _fimsdeansita online ez offline
6.2 | Both short-term and long-term - ﬁLLNU?BEJBE%ULLEWS%&J3&J’nLﬁ@ﬂﬁu&quuﬁzmi?%ﬁ%m - pumuikudAvns lunsdifitn@nwliiiusedn 3

planning of academic and non-
academic support services are shown
to be carried out to ensure sufficiency

and quality of support services for

Pndnw

- flasssviannuanewialvitis sutianunsaulunisyinau

Y

WA IRBIANT UL
- viangmsmsilusudananssuatuayumsinung Tuuae
BNV AT HUN TALAY UagiiTaane WU NMsatuayu
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Criterion Strengths Areas for Improvement Rating | Overall
teaching, research, and community UUTTIN AL BLHELNT U3 LavuTansTuAgUEN
service. aniu

6.3 | An adequate system is shown to exist | - HA1IAAMIUAMLANINLT NANITLTEU KAZAITLIUVDY | - NIITUITZUUNMIHAGIN MITUTNINNANTAAMI LAz 3
for student progress, academic e mussuuiiandedatulasoaseivine | dwamsiemuanidlumsudletam
performance, and workload wagliAuuzain - AARULAT NS workload YastnAnwn Lﬁ'aﬂi"‘uﬂja
monitoring. Student progress, Tviunza
academic performance, and workload
are shown to be systematically
recorded and monitored. Feedback to
students and corrective actions are
made where necessary.
6.4 | Co-curricular activities, student - finszuumsimuaiidevesnsiieunsaoudi - yumunszuumsagUiadns AN TIidR T uAes 4
competition, and other student ASBUAAY wnunsUsuUgeutdaly
support services are shown to be - fifanssui od was uuazaonnd pat U nue LAy
available to improve leaming Uszaumani3ouienAnmanasinenisine
experience and employability. - Msdunwal wud vangesiimsliduzimivng
wavaiuayulvigiSeu
Whiailassny/Anssuaiundngnsnige
65 | The competences of the support staff | - véngastimsivuamsenthiivesypransaeaiuayy | - Ansannusunmseusiitonaumuenesheafvayy| 3

rendering student services are shown
to be identified for recruitment and
deployment. These competences are
shown to be evaluated to ensure their
continued relevance to stakeholders
needs. Roles and relationships are
shown to be well-defined to ensure

smooth delivery of the services.

JuNUAY
- Imsuusanssaugid el UAnsTuiundngns
dulunnsy

TaenndasiunNuABINITYRmANgNS

- VANGASINIMVUAANTTAUE A NVBIYAINTENY
atfuayuswiuanedmsuinswuuTnaud ogslsiny
A/ MaNansmsUssiiuaussausiiulidenadosiy
AYILADINIVDITULINIT
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Criterion Strengths Areas for Improvement Rating | Overall
6.6 | Student support services are shown to | - HszuumsdsrauazUsedivmnuiaelavesindnwme | - RarsunisdimanisUszduanuianelaseanisiu | 3
be subjected to evaluation, mslsEnsaaiuayunisGous USNsveiseugmsuTuleiamn
benchmarking, and enhancement. hdeyanWeunildlunmsvmuinssuiunsaduayy
A
Criterion 7 Facilities and Infrastructure (Bsgmuasarmazaanuazlassaineiugi) 4
7.1 | The physical resources to deliver the | - MﬁﬂqmiLLazﬂm: finsdanAssiueauazmn fu 4
curriculum, including equipment, Lﬂ%ﬂﬁa Q‘Uﬂiaj JeUU wifi ﬁaﬂagfﬂ yoassusaulall
material, and information technology, ﬂqﬁm%ﬁaaﬁuawumaﬁaui
are shown to be sufficient. - fimsdsmnundeiesioaioularasaeursosdle
uazgUnnietwaiae
- InMsdumealdiauiawelasenislivieasey
wriosle gunsaimsSeunsaeuiifivme
72 | The laboratories and equipment are | - véngasiiviesufjifinisuasirsesilogunsaliiviuaite - vangesiiviesUUAnisiameiudmsumaieunts | 3
shown to be up-to-date, readily nSeultu wavanunsausulslaeeatiuse@nsam dou wavdnisnsaasuaundeuldurenadsile
available, and effectively deployed. ~fmstduianu Tnedmindifisuinseu ndeulduas wargunsal wazn1suseiduaunanelanuszuy
STENTG! asauwme InnsdunealinAny wudn mevienulu
UsanuUsEnauNg a3 esile/gunsaliilaldfiaau
wanssanililundngms
7.3 | Adigital library is shown to be set-up, | - Wesanaduin1snidsde Tgudeya esusvyu | - AnsannssuiunslunsUssliunarnuiioms Ay | 4
in keeping with progress in information | ABNNWIABT UTN1T copyleaks, VPN, Gu-Ausening | viuadie uazenundauldouveniodayn uwazansaume
and communication technology. Viedann Usn1staemviede Buseulatl
- fiuinaesevedumesiiauiyamnsuazindnuiiie
afuaydildanddanyniiuagnnim
7.4 | The information technology systems | - i svuuwalulad ansaumnail nsaiuaud 8an1sves a

are shown to be set up to meet the

needs of staff and students.

yransuazindnw uagsessunstluldlusiuanuide

WaYSISUNITEDU
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Criterion Strengths Areas for Improvement Rating | Overall
7.5 | The university is shown to provide a | - um’?wma‘”aﬁmsaﬁ”ﬂLm%’auiﬂiqaéﬁaﬁyugmm’"m 4
highly accessible computer and pouR BT LazlusuATNANY o USnstnAny) Tunis
network infrastructure that enables duAudayanusing 9 Insuszdiuenuianela
the campus community to fully - ﬁiswﬁumaiﬁmﬂsamqummiﬂ%’mﬂmunﬂﬁyuﬁ'
exploit information technology for YDA
teaching, research, service, and
administration.
76 | The environmental, health, and safety | - filsuisdanadommiinerdesaigamwan ulouie - fsannsusiiunuianelavewsuuIng 4
standards and access for people with auANUUaRnfeieIU UM Anulaensduenas
special needs are shown to be - fpnugyhnuwSsurmunsanivanunsalanau
defined and implemented. - fusmsmemsunnglidnAne wazynang
- finmsdaanundondainden f1uguamLazaAIL
Uaonsiy dmiugiidesnisiim
- MINNSEUNEAIIUSYIN IR T U Inededl
Msgua FesnnsgumBaead 1wy nsisweusy
SaAfedadumsvhaussunesianninw uwidsll
ASBUAAY
7.7 | The university is shown to provide a | - iivendelianwwindeufidoseniafeunsaeu ms | - Aasanmstsaduarfioelavowddwlddmds | 4
physical, social, and psychological | 33 uag MmN MTIniA fanmundeviidede Wemswananmuindexlis sy
environment that is conducive for | mMsAnw Meide wazlidineg1lianuge
education, research, and personal | - flsvuumssanssuawndeuuazanuUasndy viils
wellbeing. Unfnwianuae
78 | The competences of the support staff | - finsimusunumuagmiivesnsatuayuiiquaios | - fiansan 819138/ nfinw (SHs) Uszifiuaussauzve 4

rendering services related to facilities
are shown to be identified and
evaluated to ensure that their skills

remain relevant to stakeholder needs.

pmsanuil vesSewiesufiAnsesnetaiau

- finnsfvunaussousid i ameadvayuliuinnsd
Aendestudsdneauaznindaus st st/
NTLUIUNITATIMIUARINTABAU VALY N15A AL

GREGITGITY)
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Criterion Strengths Areas for Improvement Rating | Overall
Usziliuaussougn1sUf UAning uaznisd wadunis
Aneusu Wisliivinuefiaenadosiuay doanisves
FFuusmvieddwlddmdeinetos
7.9 | The quality of the facilities (library, - yéngnsimsdseuiimelasodatiuayumsBeus | - fonsanmsussiliugunwasaduayy sthvamsussdi | 4
laboratory, IT, and student services) - UnAnwwarenanse ddlusulunsuseiiueg m%’flumaﬂ%uﬂ@ﬂﬁﬁ%u
are shown to be subjected to
evaluation and enhancement.
Criterion 8 Output and Outcomes (HANAALAZHAANS) 3
8.1 | The pass rate, dropout rate, and - wingnsiinsnenusnsIn1sdsIn1siine dnsnis - NNAVUAL N YRITNIINITONNANAY LAz 3
average time to graduate are shown gannansi warszevaadelun1sdndanising svavhaedslunisdiganising
to be established, monitored, and gounds 5V - MsfAuRAMNERTINISENSaNSANY dRTINNTERN
benchmarked for improvement. - wangnsfinsfmuatminentsdisanisfing naned warsreznanadslunsdgamsane T
Soway 75 Dulmuntmned tmun
- IMsigulAgadayanunangnsgsnatudia a1un3v
Aalzn15UTEnaUe NI N 00T W UKNIIN8IFY
Hednual
8.2 | Employability as well as self- - Idayanmznsinwihvesiudin - Nsannmua mLeUeInEMSIUINUBIU R 3
employment, entrepreneurship, and | - {Aligy ionsifuRemulidulunatimmneditmvun
advancement to further studies, are - mumuuumsiaiuteya mathdeyauniaseiile
shown to be established, monitored, ANTWHIUN
and benchmarked for improvement. - thranaiigusnitlunsuiulsainuvangns
8.3 | Research and creative work output - INMITINUNAN TR NUNNANUIMNITVDI01NTE - fI1sNseNUdeyaNaN1SANIHANWININTVRY 3

and activities carried out by the
academic staff and students, are
shown to be established, monitored,

and benchmarked for improvement.

P

- IRanssw/manuindnnswivenansd Imahluly
Uselowtd leaneda
- dmsthwanngeunilSesuisudeyaranuivinms

21sduarnAnwdoUna 3-5 U

- NTUIMUUALT N8B INANUIVINTVDID1915E
uaznfAne

- mumudnang WeunUTeuisudeyauasiieus
nsrUIUNMSALLNUIINAIEY
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Criterion Strengths Areas for Improvement Rating | Overall
84 | Data are provided to show directly the | - véngnsldimuninuasUssdiunadnsmsSeuslunsias | - AansandmuniesoslouazinaminisUssidunaluns | 2
achievement of the programme ‘Szuﬂ U399 PLOs
outcomes, which are established and - NNIUNTTBNUNTUTI] PLOs agluseaulatng uae
monitored. ffufinnunsussq PLOs ateliles
- masifiumsiiutoyamsUssiiuussquanaiFousi
maniwesindnwidnauuazdeiiles ilomsusulss
WAL
8.5 | Satisfaction level of the various - véngnsiimsUssdiumufinelavesiidnilsdmds | - fosandwusdmnessduauiiela Womsidu | 3

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

1auA 919138 Wnfinw uaelddnudia liuszuuves
UPINYIAE

- imsenuranuisnela

- flsutuvdngnsdu 4 lunasy

AR
- Wa1sauUsEidu SHs nnaes nqu TAYLRNIEINN
MeUDn
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZHUL Uszihu A Vel fansadasams | dasaan | eudszna | giiu
Wy | Useiiy nsUSuUTsRaIN Wy msuFudssian (um) aua
1. | Expected Learning 3 3 4 NAUNT AL
Outcome (Han13EeuSH
AN
1.1 | The programme to show 3 3 - ANUEABAATBIVRS 4 LAwswieuaenndeswes | 1 Ussyuvdngns | we.-5.a.67 - HAUNSI

that the expected
learning outcomes are
appropriately formulated
in accordance with an
established leaming
taxonomy, are aligned to
the vision and mission of
the university, and are
known to all stakeholders

IdeiEnl/Nusia Ny

PLOs

- msdeans PLO ude
daldddeynnay

- m3Useiunssui PLO
vowiidnlidudsnn

nau

Adevir Wusha tayUsugn
nsAnwIAy PLOs

2. AoANeng PLOs LUl

dalldddeynnay

3. Useiliuns¥u3 PLO vaudl

dnilpdnde

Wenumuau
ADAAABIUDY
Adevieml Wusnha
wazUsvgn
MSANYINU
PLOs

2. Userndunus

PLOs lUgedl
dnlidnude
ynnax lunany
LBINI NIBY.
Uszidlunsiug
Y94 SHs
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZLUY Uszihu A Vel fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua

1.2 | The programme to show 4 3 - NUVIUALADARR DIV 4 1. v IngUsEasAnTs 1 Ussyuvidngns | We.-5.R.67 - HAUNTRL]

that the expected CLO fiu PLOs Fewd uaz CLO Wiaeandea |  iilevumu

learning outcomes for all - NTTUIUNITNITEDALUY fiu PLOs ‘Vlﬂiﬂfﬁfiﬁm ’"ijqﬂizaﬂﬁmi

courses are appropriately ’meqﬂﬁsadﬁmiﬁ'au%ﬂm L%‘auéjLLas CLO

formulated and are i Naenndeswes VNN

aligned to the expected TaUIEaIns Seuives

learning outcomes of the Mé’ﬂqmﬂunﬂiwaﬁﬂ

programme.
1.3 | The programme to show 4 2 - fiansanviug PLOs 4 4 L IUMUUAEIATIEAI PLOs | 1. USsamdngns | W.e.-5.A.67 - HAUNTRL]

that the expected
learning outcomes
consist of both generic
outcomes (related to
written and oral
communication, problem
solving, information
technology, team
building skills, etc) and
subject specific outcomes
(related to knowledge
and skills of the study
discipline)

PLOs Taduuuu generic
ey specific

T8y generic w3 Specific

Lﬁammuuax
A2 PLOs
Tty generic
ive specific
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZLUY Uszihu A Vel fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
1.4 | The programme to show i 3 - mMslauues PLOs fiu 4 1. iumuUMsALwes PLOs 1 Ussamangns | We.-5.A.67 - A USR]
that the requirements of YA IVl fumnudesmsvesiawld | ilenuvu PLOs
the stakeholders, dnude Ay AUANUADINTT
especially the external maaﬁﬁmu"lﬁ
stakeholders, are dAude
gathered, and that these
are reflected in the
expected learning
outcomes.
1.5 | The programme to show 3 3 - 3M35IrnsusTy PLOS 4 L UNIULAZIAYINUNNT L Usvyamiangms | We.-5.A.67 - HAUNTRL]
that the expected sliumsegnals uaz U539 PLOs wiausyyioms WlednunuLa
learning outcomes are dlolns lastufusziiu Afiunis 3nsuUsediy FBmsitagyils
achieved by the students éﬂﬁmﬁuuaaﬂmnm U379 PLOs
by the time they suflumsiidnau
graduate.
2 | Programme Structure 4 3 4 AGRIDATY
and Content (IA39a314
wazilovvasmdngms
2.1 | The specifications of the 4 3 - fsannsussdiunsiui| 4 1. Usyavdngesiieinnsan | 1 Usspmdngns | we-5.0.67 AR
programme and all its vowiidnlidudsusiay NumuleyaTasdenves
courses are shown to be nau wingsiludagulumn
comprehensive, up-to- - fsanseazdendeys Yoamnsnsioans weidu
date, and made available vowdngasiiiutiagiu msdeansludanguiiianls
and communicated to all Tunntesmsdenns dudeynnduvemangns
stakeholders. aglsianu Mndernun
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZHUL Uszihu A WWINNg fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
2.1 lllgssylvisinnsusediu
mssuivesilaladudy
EREGH
2.2 | The design of the 4 3 - NUVIUNITBRNLUY 4 - UVIUNITORNLUUVENGRS | 1. Ussamangns | We.-5.a.67 - HAUIYE)
curriculum is shown to véngnslagld BCD uiols Tneld BCD wileliaonndos
be constructively aligned AONARDITEININ PLOS 551314 PLOs Yeaviangns
with achieving the VDIVANGAT - NF0ALANY TIVRIA
expected leamning - MsanAaENY saives MIFeUITEAUTIEIN
outcomes. HANSLSEUTEAUTIEIN (CLOs) nAsE3n
(CLOs) AT - NUNIUANLADAAR DIV
- NUVIUAILADARR DIV PLOs fiu CLOs
PLOs iU CLOs
2.3 | The design of the 4 3 - MU TIUTI 4 1. dnvhmdngunsdaiu L Usgyumangns | w.e.-6.A.67 - WAYE
curriculum is shown to Joyaveiiduladn Jayaansaumevoya
include feedback from e lneflsiansanindu Feedback nniilaulaeau
stakeholders, especially Aliudnluvdnans e iileludnmsnszuaums
external stakeholders. Bounmsaeuiiliieniu PLO
2.4 | The contribution made 4 3 - Asanseduiidng 4 1. HATUINTNUFAIAIY L Usgyanangns | w.e.-6.A.67 - HAYE
by each course in Suaveu PLOs ianede Feuleswes PLO waz CLO
achieving the expected TagaInIaUsEiung YoMNIILIN iloliiiung
leamning outcomes is U559 PLOs Tidiniauldl NFEENATNE TS EUTVEY
shown to be clear. oeels wangnsludaeinnengeg
wielvnaeiunilaugaiuy
mInanaugiseuliussg
PLOs lnguns PLOs fAgd1e
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZWUY Uszihu A1 WU fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
vianeseiviendnauls
tinfnwussgaa PLOs 7
AL
2.5 | The curriculum to show 4 4 - WATANT 4 1. fnsanssyneInilil L Usvyamangns | We.-5.0.67 - AR
that all its courses are yimmiiw%%ﬁa miyimnﬁﬁy’qmmil,l,az
logically structured, HanAUlENINTaUTIa Vinwzogatnau Wioli
properly sequenced PLOs Uesangns Unfinwussanugndnual
(progression from basic to %aﬂwﬁ'ﬂqmi
intermediate to
specialised courses), and
are integrated.
2.6 | The curriculum to have 4 4 - 4 1 Waseglvudenudaziven | 1. Usvyuvangns newtn - RN
option(s) for students to Tinannvany telitindnw AU
pursue major and/or Hlomaldonizeununm
minor specialisations. FOINITOL YT
2.7 | The programme to show 4 3 - Hsannsthag 4 L finsanmsuiudimeangns | 1. msusudse msUiuls - WAYE
that its curriculum is ABIN15VeN Tngunivanansladinigt VaNgns udngmands
reviewed periodically magmamnssLly Toyannyidnladnude faly
following an established FoyalunsuTulse wiannvatena loun neu
procedure and that it Mﬁﬂqm mﬂqmmmwﬁwumﬁﬂ
remains up-to-date and LAZVUIANEN LLazﬂzjuEd]IuG]
relevant to industry. fiaonndastunsyhanuves
nAnymasdISansAne
wllunsesnuuu PLO




29

Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZLUY Usziiu A1 WU fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly nsUSuUgsRaN Wisng msuFulssian (um) aua
3. | Teaching and Learning 3 q As.nUARNG
Approach (LlIN19N1S
IANIRIUNTADL)
3.1 | The educational 3 3 - WNR1FanNITUSUEYN 4 1. @oansusugnsAinwives | 1. AanTsung naon - AT.NUATINE
philosophy is shown to nsfinwlgluns wminendelugausaznaus Uszrndunus YmsAnw
be articulated and MIANILaYAINTINVD fduladnudy easrens wingms 19
communicated to all wingms uagn1sdeansiv Suduagaseniinunnaiy Wy melulag
stakeholders. It is also Fu3 mslduSugves nguen
shown to be reflected in - s sUTEEiuNg wimivenaeluteseu Tu
the teaching and learning ivggiﬁmjﬂﬁﬂﬂm%d 1P.3 Glmiulﬁadl,‘ism alﬁjl’m 2> Tassmsilnginue | 15 5.0.67 - 10,000
activities. ﬂ,imgl;‘[’m%waa u;aumsd %Jiuqua?milﬁaufl'ﬁ?au 1 iy 15 31168
lulglumsdnnmsiseu u;maﬂwulmwuﬁ ) fUsenoums
MIdOU ‘waflqm 3’)3JENLL‘U1J‘US:L§J‘U oo
2’13Nﬂ‘dliuaumsmmw —
. @A INIUAINTINVDS v s
5 o ¢ | 3 AssEiaesy paon -
nananslaun lasensani Y o =
Y _ , WUszNOUN1T UMsFne
ESuriney, NanTsy v a o
SR ) AIUFINAUNDT
LS uas 9N UsENOUNMSATY
v agnn

qiﬁaLULﬂaéLLagﬂWLLw 1ne
Svund Taveslassnsls
donrdasnuliugInsAne
YDIWUMNYINY Laza8on
Trinfnuazsdidon

1%

nendadulaseinisiasus

U
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A1 AZWUY Usziau A WUIN fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
uAINTIILaEENTg
Ussllunandnangsy
SadY
3. MIDONLUUNISHUNTEDY
Tilanuaenaasiulsgn
NIANBIVDINNINGIAY
Tnefinssumsudngnsdu
HMTIvERU UAB. 3
3.2 | The teaching and leaming 3 4 - a4 1. lHUMSISBUMTdoU Way 1. MIIAMIISEU paon A3.NNATING
activities are shown to AaNTsuFneT VBmANgNS NSEOU LUU Ynsdinw
allow students to WL‘?J‘L!EULLUU active Active leamning
participate responsibly in learning LUUNSHd T HIU 1AD.3 LAY
the learing process. Nty 1A.5 AINTIY
1ATINNT M99
VOIVIANGAS
3.3 | The teaching and leaming 4 4 - MsasyUUUTEiY 4 1. AwuenonsUszdiuludi | 1. nsdansisou paon - AT.ANATINE
activities are shown to AANT3U Active learning nsInMsIssuMsaouluLe nsaeu waxms | Umsdng
involve active learning by UnfnulernUfdinu arseinfidanmsiseuns Useiluna Active
the students. CLOs fifiviun #@RULUU Active learning learning tu
T inuLazdonAR BINU 1AD.3 LAY UAD.5
cLO luustazsnedvnnntu
2. 98NLUUNMIUTEUAINTTY
Tassmsvdngnsfidauuy
active learning TidaLau
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZIUL Usziau A WUIN fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua

3.4 | The teaching and leaming 3 3 - numunslannees LLL 4 1. fmuavinwgmsseuieaen | 1. lasnsindinwe | 155.0.67 - 10,000 | as.nuading

activities are shown to VDMV IEY ARy Fnlsidaautu Tnewdon msdu 15 31..68

promote learning, uazvidnges uavdoanslsi Vinwznsduduseneuns AUsENOUNIANY

learning how to leam, SHs $u3 AUgIN0IMS LAy EHIV Ve

and instilling in students - YENEATIANANTIUNIS MuuA linAnwiinyeg Ui 2.

a commitment for life- Bounsaouiiatuayy AUNTIANIWER warms | 2. Tassadnaes naen -

long learning (e.g., VinwensSeuInaenTIn IMITIND Wazn15ve Ausznaumsiny | Umshny

commitment to critical usiARSHNSMRUATINYE ﬁqiﬁ‘\]L‘ULﬂE]%lLLag

inquiry, information- MSBUUNABATIN A AW

processing skills, and a %’ﬂLWLLﬁzﬁ@ﬂﬁﬂﬁ%’U%’

willingness to experiment Wiedaianssunmsidey

with new ideas and msaeulviiinnsiseus

practices). naent InfBlU Lag

UszliunayinweaInam

35 | The teaching and learning 4 4 MUNIUNI5U38 PLOs T 4 Cdudsufanssunaseums | 1 Aanssunsiseu naon - AT.NUARNE

activities are shown to AUNTANLESNAILAR AOULAZE AN nsaoU Unsfing

inculcate in students,
new ideas, creative
thought, innovation, and
an entrepreneurial

mindset.

#5198550

ANTTUNALASULUIAR

A59855A NFASAWIANTTY
I~ %

waznsduyUsznouns

2. AansTuaLEsy

msidu
ﬁﬂimaumiﬂy’q
melunay
Aeusn

URINYIAY
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AT Uszinu A VeIeN fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
3.6 | The teaching and leaming 3 3 - NUMIUNTZUIUNTREU 4 L Aprgvinanmsussdugly | 1 3esevinanis noulag - A3.ANATING
processes are shown to msaeufiaenadoaty Unidiuaenanisusediuns | Ussdlugld waan
be continuously ATUABINITVDINIANTS AnUszaunsaligndn YoudinuasHanis NGH]
improved to ensure their TdnwmagUsenauns/ wazaniafnw wndneven Uszidlunsiin
relevance to the needs AIMQAEVINTTY Tonsdrjaeuuazeransd Uszaunsnl
of industry and are U'ﬁza‘imé’ﬂqmﬂﬁatﬂu TN Laganna
aligned to the expected wnlunsIavimsiseu Ainwn
learming outcomes. mydeuliidanAfol uAB.3 | 2. MY 1AR.3
uazUseiiunadunvsan ey 1AB.5
UAD.5
4. | Student Assessment 3 3 nA.vilegn
(M3UszaiugdFeu)
4.1 | A variety of assessment 3 3 - NUTMUANILEDAAS DAY 4 1. 1nsdSuiaveunanansll | 1. mausvay nau - AR
methods are shown to CLOs MINTIIADUITNS véngnsiite Uawey
be used and are shown Ussdlunalvidnng MTIIEAOU UAB.3
to be constructively NaNUALAZADNARBINY
aligned to achieving the CLOs vamangns lnekaeu
expected leamning fosszylilu ure.3 ogns
outcomes and the Fanau uavdeansludeiGeu
teaching and learning EJEJ'NQﬂéfm
objectives.
4.2 | The assessment and 3 3 - Useidiunsiug 4 1. afauuuUsediunsiui 1. aauuutssdiu | dUaii 2 - RN
assessment-appeal NITUIUNITIANIT Aenfunszuaumsianis mﬁuitﬁmﬁu ViGN
policies are shown to be Useidluma nsgnssad Uszidluma nsgnssal NFLUMMTIN \Uninau

explicit, communicated
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZUUY Uszihu A WU fansadasams | dasamn | eudszna | giiu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
to students, and applied msUsziiung
consistently. mSQ‘Vlﬁmi
4.3 | The assessment 3 4 - 4 1. fimsdeasluseiGouiud | 1. omsdiivinm RRG - HAUIYE)
standards and o tudil 1 uasdifioustns | Wideya dudtou | nsfinen

procedures for student
progression and degree
completion, are shown to
be explicit,
communicated to
students, and applied
consistently.

sordladlunndad Idnlads
Feulwsing q faminende
AT LAZWANEASAYILA GR
TnanoNsIUNSANE 1
- Geuluwnsafith@ine
anunsoamzileuseuny
uuASSEUle

- doulvmsthumwdangy
Uag T Y93unIneay

- Foulvsoutilug
AINTTUVDIUNINYINY
ABLY LAYVANE AT

- Feulalumsesntin
Usgaunsaliondin
~Geulvmsaumsine

2. finsusediunamsiusiag

A laluoulusng 4 9
UMY LAy
NANGATAVUA

LazfAnnu
UnAnwmnna
U

2. @auuUseiiuy
ma‘%’uiﬁmﬁ’u
Geulusing 4 #ifl
NARDNITAU
NSANN
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AL Usziau A1 HUMNNY fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
4.4 | The assessments 3 3 - uUNSI rubric, a4 1. ﬁaamﬁaiﬁ;ﬁaaulﬁﬁmsﬁﬁ 1. Hoansiiloly Aoy - HA. AT
methods are shown to marking schemes i rubric, marking schemes i Qﬁauiﬁﬁmiﬁﬂ Wawau
include rubrics, marking Fouieiold uay doauiedold unleluns rubric, marking
schemes, timelines, and szgznanfidenUseidiu Uszdluna wagninun schemes 71
regulations, and these are syvnmdean1sUsediu Foudedols
shown to ensure validity, 1lgluns
reliability, and faimess in Uszilluna uag
assessment. MUUATEULLIAN
fisfpensusuiiv
4.5 | The assessment methods 3 3 - HasanmsIamsuseidu 4 1. 9ATIVIAITORNUUY 1. sheman YLOs nau - RN
are shown to measure N5U559 YLOs U4 ﬁamiw%amiﬁau%:ﬁ VDIVNEGNT dio | Dawew
the achievement of the i luusosdad domndeaty YLOs uawiins | deansludsaeu
expected learning deuleRwdedanssulu naUVinNg
outcomes of the vanamsiusanIsieuslune | eenuuy
programme and its azl YALLDLANTT
courses. goulu une.3
4.6 | Feedback of student 3 4 - 4 1. Winaasviounduwntin@ny) | 1. Aesnunislving naemd - RN
assessment is shown to Ihog i suwazsiugaed Tu AEVoUNAULLN NSANEN
be provided in a timely HANSITEUNNT LIV URY nfnen
manner. NIVINAINTIUA 9
4.7 | The student assessment 3 3 - MIUMIUNTZUIUNTIANT 4 1. MIUYIUNTZUIUNITIANIG 1. myUseu nau - RN
and its processes are Uslunafidenadasiu Usadlunafidenpdasiuns wa‘hqmnﬁa Waeu

shown to be

continuously reviewed

and improved to ensure

AN3U53q PLOs ¥4
VANGATWAYATINUAIY
ABINFUBINIANIT KL/

U338 PLOs suawé'ﬂgmuaz
ATAUAINABDINITVBINA

FFIVEDU UAD.3
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UnsAnwn 2567

Criteria/ Requirement A AL Usziau A HUMNNY fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
their relevance to the MAEUTENEUNY/ msldanwnmegusenauns/
needs of industry and NAYAFINNTIU NAYAFINNTIY
alignment to the
expected learning
outcomes.

5 | Academic Staff 4 4 4 NALUWS A
(YAaNsenedvInig)

5.1 | The programme to show 3 4 - 4 1. Wannensdvidng 1. wiadansiesey W.A.68 7,600 TOIADUUA
that academic staff FwmlamaAnmannTu LONANIANADU ASIpLia bR
planning (including 2. Wannewsiiievhnismu MITVIIED
succession, promotion, AOUNATTIUNAENYT diertngsiumis
re-deployment, InAnwltds s ianaway MIVING
termination, and Usedluna 2. MNIIUADU 5.A.67 3,500 SRIMUURA
retirement plans) is 3. fianosdlvidnanuide NI fnednnsy
carried out to ensure that WlensAfamineuns ez NadqVS
the quality and quantity thanlguselod HnAnw :
of the academic staff Wmyianauay
fulfil the needs for Uszliiuna
education, research, and 3. aﬁuauumiﬁﬁ $.A.67- 150,000 SBIMUUR
service. TBUIANTIY n.0.68 N8 de

5.2 | The programme to show 4 4 - 4 1. I0@53INTeNUVRRN5E | 1. Useyunangns Noun - WA USR]
that staff workload is wingauliiiauauga ey
measured and monitored lalsnnvereaiiuly
to improve the quality of 2. S AILNANYNTNUD81158

fifinsznuaeution T
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A1 AZIUL Uszihu A1 WUIN fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
education, research, and annsoaeuluse Ve
service. gsdifnssnuaeLInn
Wiaghemansyaaenls
auna
5.3 | The programme to show 4 4 - 4 1. msUssliunssuiuaeanny | 1. Usedliunissui NoU - WA NS
that the competences of wilavesyaanns Lite warAuinla MOU %81
the academic staff are Usglgwlveasinyaansuay uRazIOU
determined, evaluated, PUIYIIY AU
and communicated.
5.4 | The programme to show 4 4 - 4 1. Soassmsvrdfivangauiv | 1. Usediueny - - WA NS
that the duties allocated AasaNTR Uszaunsal uae Hanela
to the academic staff are mmatinvese1a13d 1ng
appropriate to GRS ARG PRHGHIRYGN
qualifications, experience, NMWIUNTENY
and aptitude. 2. Warudnenwyese1915891i
annsavTnaumiuld
55 | The programme to show 4 4 - 4 1. fiumsfoanauasiuag 1. a$1amssu3 - - HA NS

that promotion of the
academic staff is based
on a merit system which
accounts for teaching,

research, and service.

winalunsiutuRou
wawn13seda

. ﬂ’JiUi&ﬁuﬂ’]‘i‘%/UiLLa%ﬂ’ﬂm

wWinlavesypans

2. Ussilunsiug
LATAILTNED
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZLUY Uszihu A WUINY fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
5.6 | The programme to show 4 4 - 4 1. msUssliunssuiuaeany | 1. Usediunsiui flowi - HAUNTL]
that the rights and wilavesyranns e warAUdla MOU a1
privileges, benefits, roles Usglerivasinyaansway LAazsau
and relationships, and MUY MsUsedly
accountability of the
academic staff, taking into
account professional
ethics and their academic
freedom, are well
defined and understood.
5.7 | The programme to show 3 3 - MIYUNUTRIN 4 . MUUALNUNTARILN L Usyyamangns | n.A-5.0.67 - HA NS
that the training and ANEN1NYBI01A15E dnguIRIzerAULAY SYEY Wlerimun
developmental needs of Usgdmangasmumy g WHUMTARIWN
the academic staff are FoamsueseIsei . MYUALNUMTARILAULEY vdngmaTiazey
systematically identified, #OAARBINULLIMNINT Yo5Efidonadaiy Suuazszozem
and that appropriate WAIWWIANE AT AIUADINITALLDILAY 2. Usyyumangns
training and development Mé’ﬂqmimﬁ’uﬁ”’aizwgu Wiervue
activities are UAEIEEEE? WHUMTARIWN
implemented to fulfil the 919158 U
identified needs. iwaqﬂﬂaﬁg&uwu
seovdunazavey
8717
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Criteria/ Requirement A1 AZWUY Usziau A WUIN fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua

5.8 | The programme to show 4 4 - 4 1. AmiuauNY NSeRY Aaed | 1. Ussyuvnsenu - - RN

that performance uazanuayy ielenansd A Wladavh

management including Teanuimwilay UNUWRIWN

reward and recognition is ﬂ’;’mﬁwﬁ%mmaﬁ’mﬁ%ﬂﬁ ANEATNUDY

implemented to assess ISUUNTADULAZNTIVY 910159 lASU

academic staff teaching athwailes NTa waEns

and research quality. YOUTURH

Aoilos
2. doanslienansed
Suiuagineu

6. | Student Support 4 3 ALUNWS AL

Services (N15USN15HAY

msatuayudiEow)
6.1 | The student intake 4 3 - BATIZAUIIT I 4 ATzl 1. Azl naon - HAUNSIY

policy, admission criteria, InFnwidndne e InFneildndne e Srunudndnundl | Jnnsanen

and admission Uszilluguuuuuay Uszidluguuuuuay A uite

procedures to the NsEUUMIUIYEURUS NsEUIUNSUsEEURUS Uszidiuguuuu

programme are shown to WAZNITTUIUNNT

be clearly defined, Usgandunus

communicated,
published, and
up-to-date.
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Criteria/ Requirement A AL Usziau A HUMNNY fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua

6.2 | Both short-term and 4 3 - MUVULEUAN WIS Tu 4 1 umuEua s e | 1 iuvnuluns naon - A UNSU

long-term planning of nsdiftnAnulaing nsdifithAnuliniusedn U Unsfnw

academic and non- ATV SRR udFesmaSeusn 2. InvuaUNIL

academic support - VianamsAuNUdn 2. MiNgnIAITHLAUIANANTIY UnAnw

services are shown to be AanssuatuayunsAnm anfuayumsAny Yt Tulae

carried out to ensure W luwazuenoadoud wenToudeuiitaan uay

sufficiency and quality of TALau Lagtieans 1w Wieawe L nsatuayuy

support services for Mseuayu suUsyInn sulsTanauioweuns

teaching, research, and omeuns sy ues AT UAZUINNTT

community service. UINNTIUNBUDNANIUY MeuananIvu
6.3 | An adequate system is 3 3 - NATUTZUUNTAAAM 4 1. a¥eszuunalnnsfineu 1. a¥wszuunaln HaDn - HA.UNS L

shown to exist for NMIUUTINWanN1SANEM UwarWa3a workload U9 NSARRNLAY Unsfinen

student progress, LAZASUINANSAANINNN UnANW W50

academic performance, TolumsuAlateymn workload U84

and workload monitoring. - ARNULAZ NN UnAnw

Student progress,
academic performance,
and workload are shown
to be systematically
recorded and monitored.
Feedback to students

and corrective actions are

made where necessary.

workload vestin@nw
WieusuUgsWimeay
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Criteria/ Requirement A AL Usziau An HUINN fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua

6.4 | Co-curricular activities, 4 4 - MUMUNTEUIUNSaTURA 4 1. fimsenunadndiifionn | 1. Ussypmdngas waasaAy - RN

student competition, and SnsnAanssuiisatuy MsIANaNssu wazthagy ANTTH

other student support wawdluaunsusuugeiul Wiovuwuamdlunisiann

services are shown to be daly

available to improve

learning experience and

employability.
6.5 | The competences of the 3 3 - NIITUNMNLAUNITOUTY 4 MAUANTIAVIINUARLY | 1. WNUWRIUIAULDY Ha0n - WA NS

support staff rendering Wowanauewesie PR eaT Ayl 2. MU Ynsdinwn

student services are
shown to be identified
for recruitment and
deployment. These
competences are shown
to be evaluated to
ensure their continued
relevance to stakeholders
needs. Roles and
relationships are shown
to be well-defined to
ensure smooth delivery

of the services.

avanuliaenanosiv
AYINADINIVDINANGAT

- vidngmsiinnsivug
ANIIOUSVENVBIYAAINT
aneatiuayuTINiuanedl
MIUTMTUUUT AU
pgalsfnnu Anuy/
angnsmsUsidiu
aussauzd AUl
AONARDINUAIINADINTT
VDI FUUINS

- MsUszdiuauiianela
mMslAUSMsvesEY
atuayu LaziWans
Useifiuanlausylov

. MNIMRUABNTIOUSAANUD

- @S9 UUNSUSTEUAUN G

A0AAABINUAILADINITUD
WANEARNS
Y

yAANSAEETUAYUS Y
A

nolanslrusnsuesany
atfuayu uazihransuseidy
snlgUselevd

ANTTOULIANVD
YARINTANY
GIIGINTARIVETI
NIIUATUIIS
Ay

3. Wuunsuseiiu
Anufianelanis
Tusnsvesans
GIIGIN
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A1 AZWUY Usziau A1 HUMNNY fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
6.6 | Student support services 3 3 - fisanMsimanis 4 1. thwan1susziuaung 1. Usyyamangms HADN - A USR]
are shown to be Uszidluanuiianelasio nelasomITuuinITves WioTauaunis Unsfinw
subjected to evaluation, MITUUIMIvON Sy A eugMsUTuUTaTann WL
benchmarking, and MIUFUUTIRRIL 2. thdeyadmeuinlgluns
enhancement. - UWeyagiieusnlglunis Wannnssuumsativayy
WALNNTZUIUNT WIS
aluauSeu
7. | Facilities and 4 4 4 A UEgn
Infrastructure (89811738
ANNAZAINUALIATIEE
ﬁugﬂu)
7.1 | The physical resources to 4 4 - 4 1. Iszuunsuimnsiazgua 1. msUssidiuany - AR
deliver the curriculum, PSWLINTVINNILNIN fawalaved
including equipment, gunsal Jan uaznalulad AlFUSNS
material, and information asaune Iieane
technology, are shown to wiould warvivadvediae
be sufficient. 2. finsdeanslenanse
tnfnuuasd min il
Sumsrudieliusns
7.2 | The laboratories and 4 3 - viangmsilviesjURnns 4 1. maUszlivanuiionelaves | 1 madssdivany | a.a-ne. - RN
equipment are shown to ANEAUEMSUNSISEY ﬁﬂﬁﬂmdaﬁﬂaﬁuaqumi Nswelaves 2567
be up-to-date, readily N9EOU Wazdinig Seunsaeululnisfinm UnAnw
available, and effectively ayvaeuANUnSasldnu 1/2567 2. Usyyunangns
deployed. ma&m%@ﬁmmsqﬂﬂiaﬁ 2. inanszUsziiuANng Wiofasmuuas
wolauardaiauauuriods Uszldlumuing
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZLUY Uszinu A WUING fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
waznsUsEiuAILRe atluanunsiFeunsaeuly wolavestindnwm
WolarUITUUAN TAULNe Unsfinw 1/2567 an sodsatiuayy
- INMIFuMITnAnwm UuUsarsmamas MsisgUNTaRY
wu31 Myl atfuanunsiseunsaeuly
anuUsznauns Unsdnwmsly
iosle/gunsalfililed - dinfnwinauwas i Un
Aauanandildly avinafnuluaniuy
VNG Usznoumsiisieiesieuay
weluladlvil e wiely
Unfinunleduda
Usgaunsalasaaranunse
Uuilfesamnsudelsy
URSRITORN
. madamsiSeumsaeuiia
msunindnwganuluan
Usznoumsiisieiesieuay
winlulaglule viieidy
WNFINABUBNLETOU
LazenevIBnDIRmNIT
Aerdestuidomseiion
7.3 | Adigital library is shown 4 4 - f1913NIBUIUNITLUNTS 4 L WMNYSELTEUUNS 1. myUsediuany | seuuseidiu - LRI

to be set-up, in keeping
with progress in

information and

Use UL EINe
ANUVIUELY LazAIY
wiauldnuveioswyn
TEGARIN G

Uszdliuanuitawelaniung
UINIVIEUNINYUINT
(Viesayn/mudnauiiimes/
Audnw) Inefiuszihunen

Nawaladusy
2712158
HSuiaveu
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A AZIUL Uszihu A WU fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
communication finmsimalulagansauna wianans U
technology. Fivtuadeuldlumsidms | nsfnen 2567
wazdlaunsSouvey
uwdaSeusTindleeg
wazvivaiielunsliuinig
Tpgiinsusedunnt
nsANE
7.4 | The information 4 4 - 4 1L aiIvenag/mue 39 1. MR - - WA U Yg
technology systems are seuuwelulafansaumei FOINNTTEUY
shown to be set up to uafvesnwiaiileviie wialulad
meet the needs of staff movaupImLTLTuTes ansaumnelu
and students. 019138 Wil wazgiGeu Jzey 9
2. MyUseiuay
fswela
7.5 | The university is shown 4 4 - 4 1. Auzdavieiesreufiaged | 1. msdmaamy - - HAYE

to provide a highly
accessible computer and
network infrastructure
that enablesthe campus
community to fully
exploit information
technology for teaching,
research, service, and

administration.

valAusNsLiaiy

L UMD YAUATEUY

wsavelsanglidany
EDETHAYIINSD

ABINS

2. MsUseiiumIy

Nanwola
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A1 AZWUY Uszihu A WU fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
7.6 | The environmental, q il - WATUINSUTZLE LAY q 1. URMINREHTTUUNS 1. MsUsziiuany | seudssidiu - WA UHwg
health, and safety fanelavosrFuusnig Uszidluanufianalaniunis Nawaladgmsy
standards and access for vinsinuassllaauae | 919198
people with special Snwnanuaeasdie lnelins | {Suiiaveu
needs are shown to be Ussdlunndns@ng wiingms U
defined and nsAne 2567
implemented.
7.7 | The university is shown 4 4 - NS sUsEdiuay 4 1. uInendedissuuns -M3Usedluay | seuusviiu - WA U Yg
to provide a physical, flanalaveidnledu Uszidlumuiswelasums | Neweladmsy
social, and psychological Beflenmswain V3mssunennd 9139158
environment that is anmundenlifsty WINzaNsaN1TIANISIS LY HSuinveu
conducive for education, nsaeu lneiinsusediunn wengns U
research, and personal Unsfinw nsfnen 2567
wellbeing.
7.8 | The competences of the 4 4 - fnsantenansed/ 4 1. iawelviniz Invissuy 1 Useu nu.anen | We-S.A. - HAL VTN
support staff rendering UnAnw (SHs) 3n13 msUszliuanuianelanig 2567

services related to
facilities are shown to be
identified and evaluated
to ensure that their skills
remain relevant to

stakeholder needs.

Ussiluaussauzvasany
GIAIGIN!

TAusmsvesaneatiuayu
uazihuansUszliunly
Useloasl
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Un1sAnwn 2566

UnsAnwn 2567

Criteria/ Requirement A1 AZWUY Uszihu A1 WUIN fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
7.9 | The quality of the 4 4 - s sUseiiu 4 1. univedeliseuuns 1. myUsediuany | seuuseidiu - WA UHwg
facilities (library, AN sETUaLY YA UsziuLagRnnUNaNS Hanaladmsu
laboratory, IT, and msuseiuantglunis Uszluanuianalaniu 219158
student services) are U%Uﬂﬁdiﬁaﬁu A9 lnetimsuseiliuiag EIRELRN
shown to be subjected to AnsnuNannUnIsAne wiingms U
evaluation and N3ANY 2567
enhancement.
8. | Output and Outcomes 3 3 As.nuaRNg
(HANAALAZNAGNS)
8.1 | The pass rate, dropout 3 3 - asanfvualavang 4 1. mvupandvngludng 1. puvuMsRern du - AT.NUAINE
rate, and average time to VDINTINNTOBNNAIAY nsdusansfine n1seen Wwiang Wsgyn | Unisfinn
graduate are shown to be wawsvezaadslums nanefiu uazszEEALadY nangns)
established, monitored, dSansfAne Tunsdsanisanwla 2. Mslawgu naan - 97121567
and benchmarked for - NMIMAURARNNENTING ToLau Unsdnw Usnw

improvement.

du5ansfnew dnsng
DONNANAY LAYTEYLLIAN
waglumsdisanmsanm
Trdulumautmaned
Anun

- thdeyadnsnisdisa
AN nIN15A%LEY
dnsimseennansiu TUld
TumsuSudsmdngns

2. fMfuRneNSRsINITAISD

MSANYN NMSRNNANNFU
wayszeznataasluns
A59ns@EnE
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Criteria/ Requirement A1 AZWUY Usziau A HUMNNY fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua

8.2 | Employability as well as 3 3 - Nrsannmua mune 4 1. ivupA it wvngues 1. umunsReA du - A3.ANATING

self-employment, YBINTIXNTHINUTNVD ANMEMSHNUTINVRIU T Wving Wsegn | Umsfinwn

entrepreneurship, and Uaudin diiemsiiu TvaLau VANgns)

advancement to further Ansuliduluan 2. NwsumsIaiudeyaves | 2 daviasdsediu | wdeann -

studies, are shown to be Whvneditinun AmzmMsinuiluszau amzmsinwh | dnAnwiau

established, monitored, - UTUMNLNTIALAY véngnsiitellsdoyad TEAUNANGAT walites

and benchmarked for Foya M3uteyan Favoutu uasliuunms 171 6 Hou

improvement. Yiamgiifionsiam Tunmswaun

- thraanaiguilyly
MsUSuUgaiau
VANgAS

8.3 | Research and creative 2 3 - fsannsenuteya 4 1. S vaneremany | 1 iumumsieen - AT.NUaRNE

work output and activities NaNSARNANANY ANIVOIDNNTEIUAE Whvisneg (Useyu

carried out by the FNIVBILNNTE e nfnwn WANgns)

academic staff and IndEnwdounds 3-5 U 2. dagsulenansdiinanu 2. lassmsweila .0.68 7,600 SBIMUUR

students, are shown to - NIRRT 1N ST ASAILULBNENT N8N

be established, VBIHANUIYINITVRY 3. HANALTUIN mseeu M5V

monitored, and 1suainAnw Wisuifigudeyauasiseu; wilsde wWng

benchmarked for

improvement.

- NUIINAINE B UIN
Wisuguteyauay
Seudnszuums
Allununaigy

NSEUIUNMIANTUNUING
Wigu

ARG
AT
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Criteria/ Requirement A AZLUY Uszihu A Vel fanssulasanis | Yaaan | suussane | giafu
Wviane | Uszidly n1sUSuUTsRaI Wmisne msuFulssian (um) aua
8.4 | Data are provided to 2 2 ~fnsandmiunesedie 3 1. s eslowazinest 1. MUINUNAUA du - A3.ANATING

show directly the wazinauinsUsTiunaly M3UsTiunalun1sussg GEDTILIEY Unsfnen
achievement of the N13U399 PLOs PLOs NUINT3
programme outcomes, - fIR1TNMIIBNUNT 2. MTNTTNUNTUTT | Useillusalung
which are established U599 PLOs ag/lusesiu PLOs agluszaulatne uae U534 PLOs
and monitored. Tt wagiiudan MAUAAAILIN15UTTY PLOs (Uszyunangns)

M5U35§ PLOs e otharailes 2. ddiunsdaiv RLG

woliles 3. nsfiumaiudeyanms HANTUTTANG MsAnY

- dflumsnutoyams UseifiuussqranisBeusi M3FeUIN

Ussiiluussquansiseus memiswesindnuiidoeu | Aenssusine

Amamisesindnudi uazsioliles lilensUTuULe

Farnuuazsiowios litens WA

UTuusaiaun

8.5 | Satisfaction level of the 3 3 - firsanimuadmineg 4 1 dwuadmngsgauany | 1 vin1sdsn Auna - A3.NuATINeG
various stakeholders are seduauiianela il fawela wWomstiuinau | evufianelaves | msfinwn
shown to be established, ASMAURARIY 2. WansanUseidiu SHs 310 usiagngy SH
monitored, and - HansauUszdiu SHs 910 vianee nau laeanzan TEAUNANGNS
benchmarked for vianee nau laelanzan neuen
improvement. AyUsn
-
EN%IE] ......................... IL #’ ................................

Usesunangns

A8




